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St.George

THE BRIGHTER SIDE

May 4, 2017
Dear Mayor and City Council:

Utah State Law requires that this tentative budget be submitted by the first City Council
meeting in May with the final adoption on or before June 22" after a required public hearing.
This proposed budget is balanced in accordance with prudent budgeting philosophy and in
accordance with State law. The 2017-2018 fiscal budget for the City of St. George is
submitted for your consideration and eventual adoption.

2016-2017 RECAP

The past fiscal year saw continued
growth in the local economy. The
following are some of the highlights from
2016-2017: (1) achieved an upgrade on
bond ratings for our Sales Tax and Water
Revenue Bonds; (2) had over 10,000
customers register for the Paymentus
utility payment program which allowed
the $1.25 charge to be eliminated and
facilitated other customer friendly
programs; (3) completed a new City
website; (4) opened a new Automotive
Service Building to provide additional
service opportunities; (5) 2016 saw our Police Officers respond to 32,923 calls for service
and Victim Services provided 11,189 services to victims; (6) Animal Services unit operates on
a no-kill philosophy and held a 100% save rate in 2016; (7) the City’s Communication Center
handled 194,772 phone calls with almost 21% or 41,280 through 911 lines; (8) City Fire Dept.
took delivery of a 107-foot aerial quint pumper; (9) the City has a staff at the Fire Dept. of 33
full-time, 70 reserves, and 9 part-time firefighters at eight fire stations; (10) purchased
property and began design on a new fire station in the Little Valley area; (1) completed two
major Transportation Improvement Projects which were widening of River Road and Ft.
Pierce Wash Bridge and the connection of Red Cliffs Dr. and Red Hills Parkway under [-15;
(12) new traffic signals installed and/or approved for Dixie Dr./1600 S., 450 N./3050 E., and

River Rd./Horseman’s Park Dr.; (13) completed design and
W construction to begin on new clubhouse at Dixie Red Hills
Golf course; (14) the St. George Regional Airport saw

PHX DEN SLC continued growth with a 12% growth in passengers over the
\ @ A last year and SkyWest started two new flights to Phoenix this
L year through American Airlines, bringing our daily
,,h commercial flights to eight per day serving Salt Lake City,

j_ Denver, and Phoenix; (15) City Fleet Services division once
m --------------- again was certified as an A.S.E. Blue Seal Certified shop for

the 10" year - only 10% of fleets in the Country receive this
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certification; (16) Thunder Junction All Abilities Park opened and is surpassing all
expectations; (17) Leisure Services Dept. again recognized as the Outstanding Dept. by Utah
Parks and Recreation Association; (18) Long-time
Leisure Services Director Kent Perkins retires; (18)
CNN’s survey listed the St. George Marathon in the
top seven “favorite destination marathons in the
nation”; (19) planted more than 600 trees again this
past year and received recognition of Tree City USA
for the 24™ time; (20) opened four new parks:
Seegmiller, St. James, Millcreek, and Thunder
Junction; and completed 3.7 miles of additional trails;
(21 Thunder Junction received recognition of the
Most Innovative New Park in the State of Utah; (22)
completed construction of additional soccer fields at the Little Valley sports complex; and
(23) hosted the largest 4™ of July celebration in the City’s history with over 40,000 people.

2017-2018 OUTLOOK AND RECOMMENDATIONS

We continue to see growth in population and construction activity with a rate of
approximately 3% over the previous year. Qur estimate for sales tax revenue for the current
fiscal year reflects a healthy 5.6% growth. Property tax revenue is expected to be up 6% due
to new growth for the current year. This budget is based on a conservative growth rate of
5% in sales tax revenues and a 4% increase in property tax estimates for new growth for the
next fiscal year. The past year reflects major commercial growth and expansion of the IHC
Medical Center. Next year should again see continued steady growth in all sectors of the
economy.

GENERAL FUND T

The recommended general fund budget is
$66,855,020. The expenditures are broken
down in the following categories: Personnel
Services at $43,751,091, Materials and
Supplies at $17,736,291 and Capital Outlay for
$5,367,638. The General Fund is comprised
of the following departments: General
Government, Public Safety, Economic
Development, Public Works, and Leisure
Services.

GENERAL FUND REVENUES
Revenues for the General Fund are categorized as follows: Taxes, Licenses and Permits,
Intergovernmental, Charges for Services, Fines and Forfeitures, and Other.

The Taxes category is the largest source in the General Fund. Revenue from this category is
estimated for 2016-2017 at $36,150,000. $37,650,000 is the estimate for 2017-2018,
representing an increase of 4.1%. This category represents approximately 56% of the total
General Fund revenue.
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A. Property tax is the second largest source in the taxes category. The estimate for the
current year is $8,800,000. The projection for 2017-2018 is $9,150,000 for an increase
of 4.0%. This increase results from new growth. The City receives only 14% of the
property taxes paid by City residents. The Washington County School District,
Washington County, and the Washington County Water Conservancy District receive
the remaining 86%.

B. Sales tax is the largest source of revenue in the General Fund. Of the 6.35% sales tax
rate for Washington County, 1¢ or 20%, represents the City’s general fund share, with
the remaining 5¢ or 80% collected going to the State of Utah. The end of year
estimate for 2016-2017 is $18,650,000; 2017-2018 is projected at $19,600,000, for an
increase of 5% over the current year’s estimated totals.

C. Franchise taxes are generated from a 6% charge on gross receipts for all utilities,
including natural gas, cable services, and electricity. Also, a 4% fee is charged on
gross receipts from telecommunication service provided in the City. We estimate
$7,100,000 for the current year and have used $7,300,000 for 2017-2018.

Licenses and Permits are comprised of business licenses,
rental ordinance fees, building permits, and dog licenses.
The largest source in this group is building permit fees.
The estimate for revenue from building permits for 2016-
2017 is $1,975,000. | have used $1,600,000 for next year.
This revenue category is projected at $2,457,000 for
2017-2018.

Intergovernmental consists of federal grants, state grants,
Class C road funds, liquor funds, airport revenue and
contributions for resource officers. The estimate for 2016-
2017 is $5,880,928 and the estimate for 2017-2018 is
$6,385,907. The single largest source in this category is
Class C road funds estimated to be $3,200,000 for 2017-
2018 based on an increase in gas tax approved by the
Legislature which started in January 2016. Airport revenue
is projected at $1,307,100. Federal Grants for $241,000 will
primarily be used for Airport projects.

Charges for Service is projected at $8,913,417 for current year 2016-2017. For 2017-2018 the
largest category is golf fees projected at $4,350,000. Recreation fees are estimated to be
$1,246,600. Revenue from E911 phone charges is estimated at $360,000. The total for this
category for 2017-2018 is $9,151,965.

Court Fines is projected at $1,001,000 for next year.

Other Revenue is $10,209,148 with the majority, $8,805,148, coming from transfers from
other funds mainly for services provided by the General Fund to the Enterprise Fund
departments. The other major revenue source is fees from the St. George Marathon at
$780,000.
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The following is a breakdown of the General Fund revenue for the past two years with a
Recommended 2017-2018 figure.

2016 ACTUAL 2017 ESTIMATED RECOI\%IOIV]IENDED
Taxes $34,234,284 $36,150,000 $37,650,000
Licenses & Permits $2,390,781 $2,810,000 $2,457,000
Intergovernmental $5,152,191 $5,880,928 $6,385,907
Charges for Service $8,545,341 $8,913,417 $9,151,965
Fines & Forfeitures $981,419 $957,850 $1,001,000
Other Revenue $10,384,533 $9,549,850 $10,209,148
TOTAL REVENUE $61,688,549 $64,262,045 $66,855,020

GENERAL FUND EXPENDITURES

A total of twenty-six new full-time positions were requested in the General Fund. While they
are all probably justified, the following are recommended: (1) two positions in the Parks
Dept. to help with parks recently completed and to cover weekends; (2) two Traffic Officers
and one Detective position in the Police Dept.; (3) converting one Animal Control Officer
from part-time to full-time; (4) a new Shift Supervisor in Dispatch Services; and (5) a new
Fire Inspector for the Fire Dept.

Health insurance costs include a 2.9% rate increase. | have included a 4% increase for our
employee market plan and performance/merit salary program, effective date to be
December 1, 2017.

Capital Qutlays are recommended at $5,367,638 or 8% of the total General Fund
expenditures. | believe the City should strive to keep the expenditures in the General Fund as
close to 65% for Personnel Services, 30% for Materials and Supplies, and 5% for Capital
Outlays as possible. We are at 65%, 27%, and 8%, respectively, for this year.

Major Capital projects recommended for this year are: (1) $175,000 for VOIP Refresh in
Technology Services; (2) $172,000 for 4 Patrol vehicles and $49,000 for two motorcycles in
the Police Dept.; (3) $383,685 misc. equipment in the Fire Dept.; (4) $400,000 for the Red
Hills Golf clubhouse; (5) $300,000 for a new paid-parking system for the Airport to replace
existing; (6) $525,000 snow removal equipment for Airport; (7) $245,000 for parking lot
upgrade at J.C. Snow Park; and (8) $300,000 for Crow’s Nest at the Canyons Complex.

| am recommending the following transfers from the Capital Projects Fund and Economic
Development Fund: (1) $250,000 for replacement of Bloomington Park’s restroom/storage
facility; (2) $200,000 for additional golf course equipment; (3) $150,000 for improvements
at Thunder Junction; and (4) $1,000,000 loan to the Fire Department Impact Fund to help
with the cost of the new Little Valley Fire Station.
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ENTERPRISE FUNDS

Water Services Fund

A rate adjustment will be required as the Washington County Water Conservancy District is
increasing the cost of wholesale water. The following projects are included in the proposed
budget: (1) $3,000,000 for first phase of the Gunlock Arsenic Treatment Plant, $8,000,000
is total multi-year cost estimate; (2) $1,200,000 for Entrada irrigation water ling; (3)
$1,200,000 for Sand Hollow pipeline connection; and (4) $1,000,000 for replacement of
water line in Bloomington Drive as part of the road reconstruction.

Wastewater Collection Fund

The Wastewater Collection fund is responsible for collecting sewage from homes and
businesses in the community and transporting it to the Wastewater Treatment Plant. The
major project planned for 2017-2018 is $200,000 for a mainline rehabilitation.

Wastewater Treatment Plant (WWTP) Fund

The WWTP is responsible for treating wastewater from our City as well as Ivins, Santa Clara
and Washington City. The next few years will see significant changes at the WWTP. As
growth continues, an expansion of the plant becomes necessary. In this new fiscal year, the
first phase of that expansion will take place at an estimated cost of $9,000,000. Total plant
expansion costs through fiscal year 2022 are estimated at $61,000,000. It is also necessary
to do some rehabilitation of outfall lines that have approached their useful life and this year
it is planned to expend $5,000,000 on those repairs. The other major project is $1,800,000
for the Lizzie Lane outfall line. Two new positions are recommended to extend the hours of
coverage at the plant.

Energy Services Fund

This fund is responsible for providing
electric service to City residents
north of the Virgin River. Those
residents south of the river are
served by Dixie Power. No rate
increase is proposed as we will be
able to meet our debt service
coverage requirements and increase
our cash balance with existing rates.
The largest item in this budget is
$41,660,040 in wholesale power and
gas purchases. Two new positions
are requested: one Engineer IV and
one Apprentice Lineman. The major
improvement projects are: (1) Indian Hills substation for $1,000,000; and (2) expansion of
Flood Street Substation for $500,000.

Drainage Utility Fund

This fund is responsible for projects to better handle storm run-off throughout the City.
Projects this year include: (1) $460,000 for repair of City Creek culvert at Sunset Blvd.; (2)
$550,000 to extend drainage laterals in the downtown area; and (3) $200,000 as City’s
match for Erosion Protection Project on the Virgin River north of Man ‘O War Bridge.
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Municipal Building Authority (MBA) Fund

The MBA fund is used to account for the issuance of lease-purchase bonds for various City
projects. This year includes the final payment of $102,350 for the bonds issued to construct
the Police Building.

Solid Waste Fund

Solid waste collection and curbside recycling in the City is handled by the Washington
County Solid Waste District. The City collects the monthly charge and remits funds to the
Solid Waste District. This includes a transfer to the General Fund of $300,000 to offset costs
of collection and billing. Total for 2017-2018 is $5,211,800.

CAPITAL PROJECTS FUNDS

General Capital Projects Fund

This fund is used to account for major City-wide projects that cannot be funded in the
General Fund because they may take more than one year to complete and go beyond the
fiscal year end. At the end of each fiscal year, surplus funds in the General Fund, if available,
are transferred to this account to be used for one-time capital projects. | am recommending
the following transfers and/or projects from this fund: (1) $150,000 from the Dispatch
Reserve to General Fund; (2) $400,000 to RAP Tax Fund for a portion of Worthen Park
improvements; (3) $300,000 to the General Fund for improvements to the Canyons
Complex; (4) $150,000 to the General Fund for Thunder Junction; (5) $250,000 to the
General Fund for replacement restroom/storage facility at Bloomington Park; and (6)
$1,000,000 loan to the Fire Dept. Impact Fund for the Little Valley Fire Station project.

Public Works Capital Project
Fund (PWCPE)

Funds are transferred into this
fund from other funds because
often multiple funding sources
are necessary to finish multi-
year improvement projects.
The major projects
recommended for 2017-2018
are: (1) $595,000 for new
traffic signals; (2) $1,100,000
for the pavement
management program; (3)
$950,000 for crossing over Ft.
Pierce Wash at Commerce
Drive; (4) $1,400,000 part of a three-year cost for Red Hills Parkway connection to Mall
Drive; (5) $1,200,000 for improvements on Bloomington Drive; (6) $2,300,000 Erosion
Protection project on the Virgin River; and (7) $1,000,000 for future road improvements in
the area of new High School in Washington Fields.

Transportation Improvement Fund
This fund was created when voters authorized a .25% local highway option sales tax for
transportation purposes. Revenues from highway option sales tax are estimated at
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$6,370,000 for 2017-2018. Recommended transfers are: (1) $500,000 to SunTran operations;
(2) $1,936,000 for debt service on the last payment on the 2007 sales tax/highway bonds;
(3) $500,000 for pavement management projects; (4) $650,000 for Ft. Pierce Crossing to
PWCPF; (5) $105,000 for traffic signals; (6) $1,150,000 to PWCPF for Bloomington Drive;
and (7) $1,400,000 to PWCPF for Mall Drive/Red Hills Parkway connection.

Street Impact Capital Project Fund

This fund accounts for all impact fees collected for street infrastructure projects associated
with new growth. The revenue estimate is $1,100,000 for 2017-2018. Projects planned are (1)
$440,000 for traffic signals; (2) $300,000 for Ft. Pierce Wash/Commerce Drive crossing;
and (3) $1,000,000 to PWCPF for future roads in the area around a new High School in
Washington Fields.

Drainage Impact Capital Project Fund

This fund accounts for impact fees paid for by new growth for drainage improvements.
Estimated revenue for 2017-2018 is $530,000. The major project proposed for 2017-2018 is
$500,000 for the West Warner Storm Drain extension.

Park Impact Capital Project Fund

This fund is responsible for new park and trail projects associated with demands created by
new growth in the City. Impact fees are charged on new residential building permits and
projects on the capital project
list are funded as resources
become available. 2017-2018
estimated revenues are
$1,900,000. Major projects
include: (1) $750,000 for Sunset
Park expansion; (2) $300,000 for
Phase 1 on Sand Hollow
Community Park; (3) $295,600
for Pioneer Park overflow
parking; (4) $600,000 for
purchase of property; and (5)
$950,000 for Crimson Ridge
Park.

Police Department Impact Capital Project Fund

This fund accounts for all police impact funds collected from new growth and these
revenues are used to help pay the annual debt service payment for the police building.
Several years ago we issued bonds through our Municipal Building Authority for the police
building and pledged impact fees as one source of payment on the bonds, and we also
transfer funds from the General Fund to cover the entire debt service. $80,000 is budgeted
from this fund for the final bond payment to the Municipal Building Authority. The Police
Dept. also uses our fire stations as satellite police stations and therefore $120,000 is included
this year towards the cost of the new Little Valley Fire Station. $175,000 is anticipated for
the upcoming year’s revenues.
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Fire Department Impact Capital Project Fund

This fund handles impact fees collected from new
growth to offset demands on fire services. The next
project will be a new station in Little Valley. The
estimated cost of the new station is $2.4 to $2.8
million. A loan of $1,000,000 from the Capital
Project Fund will make up the shortfall in this fund.
$400,000 is anticipated for the upcoming year’s
revenues.

Economic Development Fund

This account is used to fund economic
development activities in the City. $450,000 is
recommended to be transferred to the General
Fund for one-time golf course equipment purchases
and to cover costs associated with economic
development activities; and $400,000 transfer to
the General Fund for the Red Hills Golf clubhouse.
$19,363 is also recommended to be transferred to
the Airport Debt Service Fund to cover the
sequestration cut from the federal government for
the Build America Bond interest.

OTHER FUNDS

Special Assessment Debt Service Fund

This fund is where special assessment payments are accounted for and debt service
payments are made. All districts’ bonds have been closed and we continue to try and collect
unpaid balances. Outstanding balances are approximately $100,000 with $100,000 in cash
balance.

Dixie Center Operations Fund

This fund accounts for innkeeper fees collected to help cover the cost of the Dixie Center.
Revenues from innkeeper fees have increased these past years and the estimate for 2017-
2018 is $875,000. Ownership of the Dixie Center is handled through an interlocal agreement
with Washington County where the County pays 62% and the City pays 38%. The City and
County split management responsibilities and the County transfers funds to cover our costs
over our participation level. This year it is recommended that $700,000 be transferred to
the General Fund.

Self Insurance Fund

This fund handles insurance premiums for various City insurance coverages. It also serves as
a fund for those claims not covered by our insurance. Assessments are made to the various
departments based on a formula of coverages. Estimated expenditures for 2016-2017 is
$524,537. 2017-2018 request is for $505,000. Projected fund balance in this fund at the end
of 2017-2018 is $713,344.
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Perpetual Care Fund

This fund receives fees paid to help with the maintenance of the cemeteries. The fees are
estimated at $110,000 for 2017-2018. It is proposed that funds be transferred to the General
Fund from this account to help cover some of the general operating expenses of the
cemetery division. Recommend finishing Section 7 and 8 at Tonaquint for $91,500.

Police Drug Seizures Fund
This fund is used to account for dollars or assets received from drug seizures made by our
Police Department. $4,700 is projected for expenditures next year. We will have an ending
fund balance of $164,633.

Recreation Bond Debt Service Fund

This fund receives property tax revenue earmarked for retiring of debt from the two G.O.
bonds issued for parks and recreation projects already completed. Our debt requirement
from this fund is $1,584,656 for 2017-2018. These bonds mature in 2022 and 2024.

Recreation, Arts, and Parks (RAP) Tax Fund

The RAP Tax is a 1/10 of 1% sales tax on non-food items approved by voters in November
2014. Proceeds can be used to construct and operate publically-owned and operated
athletic fields, parks, trails, playgrounds, etc. Funds can also be used to support and help
develop both City programs and non-City cultural organizations to advance and preserve
art, music, theater, dance, etc. for which approximately $400,000 will be expended in 2016-
2017, and is budgeted for 2017-2018. The City issued bonds in 2015-2016 for $7.9 million to
fund construction of eligible projects. Twelve additional pickleball courts were constructed in
2015-2016 for $1,409,481 and soccer fields were completed in 2016-2017 at an estimated cost
of $2,657,835 at the Little Valley sports facility. In 2017-2018 upgrades will be completed at
the Sunbowl for approximately
$300,000; a Mountain Bike
Skill Park will be constructed at
an estimated cost of
$500,000; and $700,000 is
programmed for
improvements at Worthen
Park. $2,064,000 is planned for
the Tonaquint Regional Park
project which will begin in
2017-2018. Debt Service for
2017-2018 is $864,363.

2009 Airport Revenue Bond Debt Service

This fund accounts for the debt service for the Replacement Airport bond issue. Revenue is
$700,000 from the County per an interlocal agreement, and $261,262 from the federal
government as part of the interest rate rebate from the Build America Bonds issued for this
project. We anticipate a reduction from the federal government resulting in a $19,363
transfer from other funds to make up the shortfall. Total budget is $981,078.
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Airport Boarding Fee Fund

This fund receives revenue from an airport
Passenger Facility Charge (PFC) at our airport.
The recommended revenue figure is $370,000
for 2017-2018. These funds can only be used
for certain projects at the airport. The plan is
to use a portion of these funds for
improvement projects at the Airport in 2017-
2018. Projects are: (1) $55,000 for City match
for required snow removal equipment; and (2)
City match of $25,000 for environmental
review of a proposed runway improvement
project.

Affordable Housing Special Revenue Fund

This fund accounts for transfers from the Ft. Pierce EDA #1 and EDA #2 which represents
20% of tax revenues received in these funds. For 2017-2018 it is recommended that
$374,455 be used for the final payment on the Switchpoint building for the homeless.
$500,000 for the Riverwalk Affordable Housing project at Dino Crossing is also
recommended.

Transit Operation Fund

This fund is responsible for providing bus service to specified areas of the City. Current
service is 40 minutes. The transfer from the Transportation Improvement Fund to this fund
is $500,000.

Dinosaur Track Preservation Fund
Now that the Dinosaur Foundation is operating the museum the only expenses are for minor
maintenance and insurance at $2,040; leaving a fund balance of $40,693.

Community Development Block Grant Funds

This fund accounts for federal Commmunity Development Block Grant (CDBG) funds that
come to the City because of our entitlement status. Available funds for 2017-2018 are
estimated at $506,000. The funds are very restricted and can only be used for projects that
benefit low to moderate income individuals. The major project this current year is $500,000
for infrastructure improvements for the Dino Crossing project. 2017-2018 will have $500,000
available for administration and projects meeting the federal requirements.

ECONOMIC AND REDEVELOPMENT AGENCIES

Dixie Center Economic Development Area (EDA) Fund

This fund was created in 1997 and allows tax increment to be collected from development
occurring around the Dixie Center. The amount of increment was originally capped at
$3,500,000; however, this district was extended by interlocal agreement to add an
additional six years to the expiration date of December 31, 2017, to allow an estimated
$2,900,000 in improvement costs to be incurred to help develop adjacent City property.
$1,000,000 was borrowed from the City’s General Economic Development Fund in 2015-
2016 for a portion of these improvements and the loan will be repaid as the new tax

10
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revenues are received. A new Holiday Inn opened for business in 2016 with a new Hyatt
Place hotel currently under construction. A My Place hotel will also begin construction
during this fiscal year. $175,000 is planned as payment to the Economic Development Fund
for the $1,000,000 loan. Payment will be made to the School District of $212,000 which is
part of the agreement to extend this EDA by six years. Also, 2017-2018 is the last year of
debt service payment of $340,000 for the 2007 Sales Tax Road bonds.

Ft. Pierce Economic Development Area #1 (EDA #1

This fund recognizes property tax revenue from businesses located in the Ft. Pierce Business
Park in the project EDA #1. Fiscal Year 2017-2018 is estimated to have $352,000 in revenues.
There are no incentive agreements left in this District. $59,925 to the City’s affordable
housing fund, and a $229,502 distribution to the various taxing agencies, are the
recommended expenditures.

Ft. Pierce Economic Development Agency #2 (EDA #2)

This fund accounts for property taxes from businesses located in EDA #2 boundaries. Wells
Dairy was the primary business receiving incentives in this EDA. It’'s recommended to
transfer $89,340 to the City’s affordable housing fund. $428,269 is budgeted to distribute to
the various taxing agencies.

Ft. Pierce Community Development Area #1

(CDA #D

This fund accounts for revenues received from
improvements made by new companies locating
in the Ft. Pierce Business Park in the CDA #1.
Family Dollar is the primary business within this
district and based on the incentive agreement, the
CDA will receive 25% of property taxes paid by
Family Dollar. Viracon also re-opened in January
2015 and has an incentive agreement for new plant
improvements. Expenditures include $545,395 for
economic incentives per the agreements. Total
budget for this fund is $1,331,395.

Ft. Pierce Community Development Area #2 (CDA #2)

This district was created in 2014-2015 and this fund accounts for revenues received from
improvements made by new companies locating in the Ft. Pierce Business Park in CDA #2.
Environmental Stone Works and Industrial Brush Company are the newest businesses
located in this district which have incentive agreements. Total budget for this fund is
$69,175.

Fund Balance

One important measure of the financial well-being of a community is its fund balance. Utah
State law was changed in 2013 and now allows cities to accumulate fund balances in the
General Fund up to a maximum of 25% of the anticipated total General Fund revenues
estimated for the next fiscal year. The general rule is that cities with a 10% to 1% fund
balance are considered financially healthy. The City of St. George is expected to have 9.4% in
this fund at the beginning of 2017-2018.
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3. City of St. George City Manager’s Budget Message

Summary of the 2017-2018 Recommended Budget

This budget is balanced and does not propose any increase in the certified tax rate. The
General Fund amount is $66,855,020. The top ten economic development drivers in
Washington County include many of the programs sponsored by the City, probably the
majority of the top 10. Those events would include the Marathon, races, softball
tournaments, and especially our golf courses.

Again this year Deanna Brklacich has dedicated countless hours to this budget process and
without her efforts it could not have been completed. | express my appreciation and thanks
to her for those efforts. | would also like to thank Christina Fernandez for her help and
support in this process. | also express appreciation to the department heads who have
responded to budget requests in a timely manner and helped create this important
document.

Respectfully submitted,

-

Gary S. Esplin
City Manager
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RS City of St. George Mayor, City Council, & City Officials

St.George
Mayor
Jonathan T. Pike

Councilmember Jimmie Hughes Councilmember Michele Randall Councilmember Joe Bowcutt

Councilmember Bette O. Arial Councilmember Ed Baca City Manager Gary S. Esplin
Shawn Guzman City Attorney
Christina Fernandez City Recorder
Laura Woolsey City Treasurer
Marlon Stratton Chief of Police
Robert Stoker Fire Chief
. Laurie Mangum Energy Services Director
Clty Scott Taylor Water Services Director

. . Cameron Cutler Public Works Director

Off|C|a|S Matthew Loo Economic Development Director
Shane McAffee Leisure Services Director
Deanna Brklacich Budget & Financial Planning Mgr.
Trevor Coombs Administrative Services Director
Tiffany LaJoice Finance Manager
Marc Mortensen Support Services Director
Sharon Hokanson Human Resources Director
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3¢ City of St. George Organization Chart

City of St. George - Organization Chart

The City operates under a Council-Mayor form of government. The Mayor and five Council
Members are elected at large to four-year staggered terms. The Mayor serves as the chairperson
of the Council. The City Manager is under the direction of the Mayor and City Council, acting as
the liaison between the City departments and the Mayor and City Council. Department Heads
(Police, Fire, Public Works, etc.) are appointed by the Mayor and report to the City Manager.
Other departments have supporting service responsibilities (Administration, Support Services,
and Human Resources) and also report to the City Manager. The City Officials section of the
budget lists the names of the Mayor, City Councilmembers, and City Officials.

Mayor & City
Council

City Manager

Advisory
Boards

i q Human
Administration SUPEO"
Services Resources
T T ol
Budget f )
udge
) - Technology Hiring &
’;E?]?ﬁ:: Systems Termination
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M & Cit e Merit Pay Plan
ayor & City
Council Dﬁéi&;ﬁf Employee
Minutes Policies
Public Info.
City Office Officer Emp_lo_yee
Receptionist . Training
Special Fleet Services Benefits
Improvement Facilities Payroll
Districts Services
\ J \ J
Admin. .
: . A q Leisure Economic Energy Water &
Police Fire Public Works Se'rwces/ Services Legal Development Services Wastewater
Finance
1 1 | r ] L § L | 1 | ]
- ~ N N [ N s A L - ' ™ — s 3
egal Review of Econormic Transmission L
- . . . ini i " Water Distrib.
Administration Fire Fighters Engineering Financial Reports & Administration A All City t Development & Distribution Irrigation
- Parks & Traill reements ;
Patrol Bomb Squad \ Bmldtllng G/L arks & Trails Ogd' Housing Power Plants Conservation
ioati nspections Recreation Center rdinances i i
Investigations Volunteer Fire P X Annual ecreation Cente j Switchpoint Conservation
Gang Unit Fighters Plan Review Comprehensive Aquatic Facilities Prosecution Resource Center ) Wastewater
Engineers Financial Report & . . Compliance Collection
Drug Task Force E i Community Arts Risk Management CDBG Grant
Tue mergency Joint Utility Audit SunSmart Wastewater
911 Dispatch Action Plan Comm. City Treasurer Adult Sports Code Redevelopment Treatment
K Youth Sports Enforcement Agencies
S.W.AT. Planning & Zoning Purchasing outh 5p Golf: Water Wells
School Resource Business License Utility Billing Races & City Events o —_—
Officers Softball P Red Hills
Encroachment & Customer Service ottball Programs stG ac
Victims Services Special Event Representatives Sports Field Maint. - George
Animal Control Permits Collections park Design Southg_ate GCand
. Learning Center
VIPS/Crossing Streets Accounts Marathon Sunbrook
Guards Airport Receivable Dinosaur Museum \ /
—
SunTran Accounts Payable Dixie Center
\. J S . J/
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2.& City of St. George Goals & Objectives

The City of St. George has identified the following platforms as to Why We Stand Out
and Why We Are Remembered:

We Stand Out Because:

Sty

The state of quality of being active; a use of energy or force.

Having or showing the ability to R Being honest with d I
e : Absolutely necessary; indispensable. g IR CERRIEIS

do new and difficult things. y 4 P character. Fair and proper; not

deserving of blame or criticism.

o "We pursue projects and initiatives
We are respected and looked to that are critical to the well-being of

for our independence and this city." "We are held to a higher standard for
resourcefulness. what we do and how we do it. We
embrace that responsibility."

We Are Remembered Because:

A disposition or tendency to look on the more favorable side of events
or conditions and to expect the most favorable outcome.

CONFIDENT BRIGHT

Well-balanced and sensible.

Having strong belief or full assurance;  Radiant with happiness; promising.
sure.
"While we expect the best, we

will never be caught off guard, . "In all our efforts towards a brilliant
nor are our expectations "We can take on big challenges." future, we remember it is our good

unfounded." nature for which we shine."

Consistent with these objectives, the budget reflects the input of numerous individuals
and groups, including the Mayor, the City Council, citizens, City Manager, department
heads, budget staff, and others. This section outlines eight citywide goals that have
shaped budgetary decisions for this fiscal year in efforts to enhance the quality of life for
St. George citizens. Although all eight goals are important, the goal of maintaining and
improving basic core municipal services is the highest priority.
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& City of St. George Goals & Objectives

Citywide Goals

v' Maintain and improve basic core municipal services

v Maintain integrity of residential neighborhoods and preserve property values

v Preserve and improve public infrastructure and transportation systems
including non-vehicular transportation options (i.e. bicycle lanes and routes)

v Preserve and expand existing businesses; seek new clean commercial
businesses

v' Develop and improve the city’s recreational trails and increase recreational

opportunities (i.e. provide park and green spaces for recreational activities and

to enhance the environment)

Develop and maintain community facilities

Strengthen communications with citizens, businesses, and other institutions

Maintain a highly qualified employee workforce

ANANRN

MORE
HAPPENING

VALUES

INTEGRITY

communications.

MISSION

PROFESSIONAL AND PERSONABLE SERVICE

We value those we serve and treat Lhem with respect

TEAMWORK

VISION
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City of St. George Community Profile & Demographics

St. George is located in the extreme southwest corner ~ S—
of the state of Utah, on the Utah-Arizona border,

approximately 300 miles southwest of Salt Lake City,

Utah, and 120 miles northeast of Las Vegas, Nevada.

St. George covers approximately 75 square miles and

is intersected by Interstate-15, running north and

south, with five on/off-ramps.

St. George was settled in 1861 by members of the LDS /
Church whose Mormon pioneers grew cotton in the ~
warm climate and gave the area the nickname “Utah’s o

Dixie.” St. George incorporated in 1862 and is the j//

county seat of Washington County and is the
economic, social, and governmental hub of
southwestern Utah.

St. George is a picturesgue valley surrounded by
impressive sandstone cliffs and is just a short drive
away from the amazing Zion National Park. The
regional backdrop has clear blue skies, clean air, and a friendly business environment
which attracts over 2 million international visitors annually.

At an elevation of 2,760 feet, St. George has a desert
climate with mild, low humidity winters with over 300
sunny days per year which promotes year-round
recreation and leisure activities for which St. George
hosts hundreds of sporting events each year such as
the St. George Marathon (7,800 runners), the
Huntsman World Senior Games (11,000 athletes from
all 50 states and 20+ countries), the St. George
[ronman 70.3 (2,500 athletes) and the NJCAA national
fastpitch softball tournament.

St. George has a current estimated population of
around 85,000 (County-wide is about 156,000) and is
the 7™ largest City in Utah. St. George was ranked the
5% fastest-growing metro area in the country in 2015
(Aol.com news); and in May 2016, Forbes listed St.
George as #11 for the Best Small Places for Business
and Careers and #2 in Job Growth.

17
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City of St. George Community Profile & Demographics

St. George is also a highly regarded retirement community and was listed as one of
the best places to retire in May 2016 by Onlyinyourstate.com; and also in May 2016, St.
George was listed as #7 out of 10 of the Best Cities for Families 2016 by Livability.com
due to its low utility rates, low cost of living indexes, abundant retail and commercial
activity, and high quality-of-life amenities.

Educational facilities located within St. George alone, and dependent on city services,
include Dixie State University which offers both Associates and Bachelors Degrees
(about 9,100 students), Dixie Applied Technical College, 5 high schools, and
approximately 17 elementary and secondary schools. Approximately 68 percent of the
population 25 years and over have attained some level of higher education.

The City provides a full spectrum of services to its residential citizens and commercial
activities including police, fire, 911 dispatch center, streets, parks and trail system,
recreation facilities and sports programs, power generation and power transmission,
culinary and irrigation water, sewer collection, regional sewer treatment, public bus
transit, municipal regional airport, golf courses, community arts facilities, cemeteries,
development services (subdivision approval, building permits and inspections), and
commercial industrial parks.

WASHINGTON COUNTY LABOR STATISTICS

Approximately 6,400

businesses are located within YEAR II;QBR?:E EmMPLOYMENT | UNEMPLOYMENT UNEMRP;(T)EMENT
St. George. The March 2017 2016 67,474 64,981 2,493 3.7%
unemployment rate for 2015 63,905 61,371 2,535 4.0%
Washington County was only 2014 61,644 58,956 2,708 4.4%
3.2% and saw a 7% job 2013 59,503 56,217 3,286 5.5%
: . 2012 57,282 53,326 3,956 6.9%
increase (4,100 jobs) between

2011 56,035 51,056 4,979 8.9%
Sept. 2015 and Sept. 2016 of 2010 56,776 50,821 5,955 10.5%
which St. George makes up 2009 60,001 54,133 5,868 9.8%
approximately 75% of the 2008 61,770 58,841 2,929 4.7%
total employment in 2007 63,506 61,762 1,744 2.7%
Washington County. Source: Department of Workforce Services, Washington County Labor Force Data -

Historical Data, Not Seasonally Adjusted (Annual Average)

Well-known businesses for

ST. GEORGE - MAJOR EMPLOYERS

which the City provides

; . EMPLOYER INDUSTRY EMPLOYEES
SAei;I\i/;wCeesS (J;Oelan dcclqtiftifsy)y\lﬁ SCt Washington County School District Public Education 3,000-3,999
Hospital (Dixie Regional Intermountain Health Care Health Care 2,000-2,999
Medical Center), Family Dollar Wal-Mart Supercenters 1,000-1,999
Distribution Center, Viracon, Dixie State University Higher Education 1,000-1,999
and many other industrial, City of St. George Local Government 500-999
retail, hospitality Skywest Airlines Air Transportation 500-999
(hotels/motels), and Federal Government Federal Government 500-999
professional services. Major Washington County Local Government 250-499

Employers in St. George are

, ) Source: City St. George 2016 Audited Financial Statements
shown in the adjacent chart.

18



YL

A& City of St. George Community Profile & Demographics

Approximately 61 percent of the City’s

population is under the age of 45 and 38 2015 AGE DISTRIBUTION
percent is under the age of 25. St. George AGE NUMBER PERCENTO
has a slightly higher median age (34.7) than g?:;r Segt;::rs g;gg ;%"
the State of Utah (30.1). This is most likely 0% 1y4 Jours 2 999 T8
due to the fact that St. George is a popular 1510 19 years 5:922 7:7%
retirement community. 20 to 24 years 5,846 7.6%
St. George reported a total of $1,644,634,791 gg Ig ij yz::z 3;22 1[1)2:;0
in Federal Adjusted Gross Income (AGI) in 45 10 54 iears 6’769 8:8°/z
20715, ranking 10™ of 194 cities in the State of 55 10 59 years 3,692 48%
Utah in this category. 60 to 64 years 4,615 6.0%
0,
Average AGI per household was $51,270, Sg Ig ;i 52::2 ;gig 12202
ranking ™ in the State, and the average 85 years and over 2384 31%

Federal taxes paid per household was $5,040, Source: U.S. Census Bureau; 2015 ACS 5-year Est.
ranking 88". Average exemptions per
household were 2.2.

St. George City’s 2015 Household Median Adjusted Gross Income (MAGI) was $40,073;
Washington County was $42,786; and the State of Utah was $50,123.

Household Median Adjusted Gross Income (MAGI)

Washinaton State of Household Median Adjusted Gross Income
Year S5 (R Counst]y Utah $55,000
2004 $32,772 $33,504 $37,737
2005 $35,271 $36,323 $39,418 $50,000 /
2006 $37,238 $38,528 $42,323 45,000
2007 $35,351 $36,940 $42,124 /__/\’/
2008 $36,093 $37,979 $43,581 $40,000 —
2009 $33,478 $35,550 $42,430 /
2010 $34,096 §36,172 $42,902 335,000 7'/.\".\.—?
2011 $34,444 $36,501 $43,706 $30,000
2012 $36,011 $38,157 $45,454
3812 gg;ﬁg gig’g;g gigg;; 525000 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015
2015 $40:073 $42:786 $50:1 23 =i St. George Washington County =~ === Utah

Source: Utah State Tax Commission
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& City of St. George

Service Statistics

Service Statistics

POLICE

SUPPORT SERVICES

Full-time Police Officers 108 Fleet
Priority average response time 6.76 minutes Vehicles/equipment maintained 948
All other average response time 46.5 minutes Blue Seal Certified 10 years
Annual police CAD incidents 72,924 Size ranking for Utah govt. fleets 4t
Officer response to calls for service 32,923 Facility Services
Officers per 1,000 population 1.32 Number of buildings maintained 73
Full-time Dispatch Operators 38 Square feet buildings maintained 785,650
911 calls answered within 3 seconds 99.4% Square feet of buildings cleaned 282,000
Technology Services
Wireless public & private hotspots 68
Servers maintained (virtual/physical) 52/ 4
Data/Mapping layers maintained 430
PARKS AND RECREATION
Number of parks 43
Parks combined size 448 acres
Trails (paved / unpaved) 47 /13 miles
FIRE Recreation facilities 33
Programs (youth, adult, tournament
Full-time Firefighters/Support Staff 32 /1 , special events) 190
Part-time Firefighters 9 Art Exhibits per year 34
Reserve Firefighters 70 Cemeteries (2 locations) 17.5 acres
Fire stations 8
Fire apparatus 26 ECONOMIC DEVELOPMENT
Emergency calls per year 6,630 Economic Development Districts 7
Average response time 4-6 minutes Golf courses / holes 4/72
PUBLIC WORKS ENERGY SERVICES
Paved roadway miles maintained 368.6 Number of employees 58
Number of traffic signals 45 Peak Load per vear (Mega Watts) 187.82 MWs
Roadway miles swept/cleaned per year 9,954 Number of customers 28,859
Miles of storm water pipe 200 Residential 2413
Building permits per yr (single family/total) 790 / 3,799 Commercial 4,746
Regional Airport 1,203 acres
Terminal square feet 35,000 WATER SERVICES
Runway lineal feet 9,300 Number of employees 90
Enplanements per year 92,516 Number of water connections 25,000
Gallons of water delivered annually 10.3 billion
SunTran Public Transit System Peak daily water demand (gallons) 50 million
Number of routes 6 Wastewater pipeline maintained 1,350 miles
Number of bus stops 140 Wastewater gallons treated per day 9.4 million
Route rotation 40 minutes
FULL-TIME EMPLOYEES 642
Business licenses (standard/rental) 6,369 / 3,023
20
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EWS City of St. George Budget Development Process

The City budget can be an imposing document of charts and numbers. On closer
inspection and beyond the numbers, the budget represents the investment and return
for customers. The investment is in the form of local sales tax, state shared revenue
and other financial resources. The return is the repaved road, park improvement or
new service scheduled for the new fiscal year. The purpose of this section of the
budget is to move beyond the technical jargon and assist the reader in understanding
the budget process for the City of St. George.

What is a Budget?

In the simplest terms, Governmental budgeting allocates resources to public services
and projects. Because it determines the total amount of taxes levied and on whom,
governmental budgeting also allocates the burden of taxation. Budgeting balances
the resources drawn from the public against the demand for services and projects,
keeping taxes within acceptable limits and ensuring services are sufficient to allow for
economic growth and social stability. Budgeting helps policy makers set goals, assist
program managers and department heads to improve organizational performance,
and ensures that both the elected and appointed officials are accountable to the
public. The budget sets forth a strategic resource allocation plan that is aligned with
strategic initiatives, community goals, preferences, and needs. The budget is a policy
guide; a financial plan, a communication tool, and an operations guide.

Developing a budget is often a complex process of balancing various interests and
demands for services with available resources. The complex process has shaped
various types of budgeting, of which several budget types have evolved: 1) line-item
budgeting, 2) performance budgeting, 3) zero-based budgeting, and 4) priority-
based budgeting. The City of St. George’s budget primarily resembles the basic line-
item budget:

v' Line-Item Budgeting

Line-item budgeting is the format associated most commonly with budgets. This
type of budgeting focuses on the input of resources as they relate to the
production of services. The budget format depicts department expenditures as a
list of items that will be purchased using allocated resources. For this reason,
department goals, objectives, workload indicators, and performance measures are
also included along with line-item details for key service areas.

Budget as a Policy Guide

The budget functions as a policy guide by indicating the City’s priorities. The budget
is connected to a mission statement and goals, and the amount of resources allocated
to a specific department, program, or service indicates what is considered important
by city officials and in turn the citizens. The budget document includes the City’s
financial policies to provide citizens with information on the policies that guide the
use of public funds.

Budget as a Financial Plan

The most basic element of the budget, displaying the balance between revenues and
expenditures, acts as a financial plan. It outlines what revenues are expected and how
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EWS City of St. George Budget Development Process

the City intends to use those resources. Examining revenue and expenditure trends
from past budgets, helps form a financial plan for future budgets, which ensures the
City is accurate in projections to help maintain strong fiscal standing.

Budget as a Communications Tool

As a communication tool, the budget serves to hold the City accountable. The budget
provides the public with information regarding how their tax money is being spent.
Citizens can see whether elected officials are setting priorities based on their requests
by reviewing the amount of resources being allocated to specific programs and
services. Citizens also can see if their tax money is being used efficiently and
effectively by reviewing each department.

Budget as an Operations Guide

As an operations guide, the budget outlines the estimated amount of work to be done
and services to be provided and the cost associated with doing so. The budget
indicates which departments are responsible for particular programs and services. It
provides the departments with the amount of resources they have to perform their
responsibilities and allows the Mayor and City Council, the City Manager, and
Department Heads the opportunity to reassess goals and objectives and the means
for accomplishing them. Some of these objectives include:

v Provide framework for sound financial management

v Ensure that revenue and expenditure projections are prepared based upon
historical data, economic forecasts, and staff knowledge and experience

v Enhance prioritizing, strategy, and planning for both short-range and long-
range needs

v" Balancing resources with appropriate levels of service

v' Comply with state code and statutes

Budget Roles

The City Manager’s role is to oversee the budget process as the city’s Chief Budget
Officer, making sure the budget is balanced and that expenditures are within
projected revenues. The City Manager prepares a tentative budget which is presented
to the Mayor and City Council on or before the first regularly scheduled meeting in
May of each year. The City Manager also holds the Departments accountable for
expenditures, making sure they are within departmental budget appropriations.

The Department Heads’ role is to prepare budget requests based on available
revenue and the policy direction they have been given. Department Heads are also
responsible for making sure their department’s expenditures are within budget
appropriations.

The Budget Manager’s role, performed by the Budget & Financial Planning Manager,
is to compile and prepare the tentative and final budget document under the
direction of the City Manager, Mayor, and City Council. This includes reviewing
departmental budget requests, available resources, and making recommendations for
balancing the tentative budget.
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& City of St. George Guide to the Budget Document

n

Through the budget, the City of St. George demonstrates its accountability to its
residents and customers. This section provides the reader with a basic understanding
of the components of the budget document and what is included in each of these
components.

ORGANIZATION OF THE BUDGET DOCUMENT
The budget document includes seven major areas:

1. The Executive Summary & Profile provides the City Manager’'s Budget Message
along with information about St. George, including the organization, goals and
objectives, St. George community profile and demographics, and service statistics.

2. The Budget & Policies Overview explains the budget development process,
describes the City’s budgeting approach, budget timelines, fund structures, and
financial policies for revenues and expenditures.

3. The General Fund Financial Statements illustrates the total financial picture of St.
George’s General Fund, including the operating statement, summary of revenues and
expenses, and comparisons by year, plus the nature of expenditures by each
department in the General Fund (Salaries & Benefits, Materials & Supplies, and Capital
Outlays).

4. The fund sections - General, Enterprise, Capital Projects, Other, and Economic
Development Agencies - include information on all business units within each fund.
Each Department’s budget is organized in the same manner with a business unit
summary page and a line-item page.

5. The Appendix includes a detailed listing of the approved capital outlay list and a
transfers schedule.

City Manager’s Budget Message

The City Manager’s Budget Message is a transmittal letter introducing the budget and
the long and short-term goals the budget addresses. The message highlights
significant accomplishments achieved and projects completed in the current year, as
well as significant projects included in the proposed budget for the upcoming year.
The message outlines the assumptions used in budget development such as
economy, revenue constraints, and Council priorities. Also included is an overview of
the budget development process, major changes to the budget from prior years, and
challenges facing the organization.

Financial Overview

The financial overview begins with charts displaying available revenues (sources) and
the expenditures (intended uses). Every year the budget must be balanced, ensuring
that expenditures will never exceed the total available resources.

The Budget Summary provides an overview of the revenue and expenditure history
for the prior year, current year actuals for the first seven (7) months, current year
budget, current year projections, and the recommended budgets for each category.
Each is then broken down into further detail in subsequent pages. The revenue source
section illustrates the major funding sources by type, including assumptions and
anticipated future growth.
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2,,\(5 City of St. George Guide to the Budget Document

Department Summaries Include the Following Components:
Introductory Statement: Explains the department’s purpose and provides a brief
overview responsibilities and services provided.

Budget Summary: Reflects the department’s total budgeted expenses by category to
provide both a numerical and graphical overview of the allocation of resources by the
following types of expenses:

e Full-Time Employees

e Part-Time Employees

e Employee Benefits

e Materials & Supplies

e (Capital Outlays

Salaries & Benefits: Depicts the authorized full-time positions and a historical number
of full-time positions for the division for the prior nine fiscal years and for the budget
year.

Capital Outlays: Lists equipment and improvement projects and corresponding costs
requested by the division and indicates if the capital outlay was recommended in the
tentative budget and approved in the final budget.

Graphs: The graphs are unique to each Department in an effort to show historical
trends.

Line ltem Budgets: A tabular representation of each department’s line item budget
with subtotals for Salaries & Benefits, Materials & Supplies, Capital Outlays, Debt
Service (if applicable), and Transfers (if applicable) which includes the following
annual comparisons:

e Prior Year’'s Actuals

e Current Year’s 12-Month Estimate

e Current Year's Budget

e Department’s Request for Next Year’s Budget

e City Manager’'s Recommended budget for Next Year’'s Budget

e City Council’s Approved budget for Next Year's Budget
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& City of St. George

2017:

Feb. 6
Feb. 9

Feb. 13

Feb. 24

March 6

March 13

March 22

March 27 - 31

April 18

May 4

May 11 & 25

June 1
June 15

July 14

Budget Calendar

CITY OF ST. GEORGE
2017-2018 BUDGET CALENDAR

General Fund draft Revenue Worksheets posted to the E-Net.

Budget Retreat and public input meeting held with Department
Heads and the Mayor and City Council.

Forms and Fiscal Year 2016-17 SEVEN months’ actual expense
budgets distributed to Department Heads by email.

Department Revenue Worksheets for General Fund returned to
Budget Manager for compiling into total budget.

Department General Fund expenditure budgets returned to
Budget Manager for compiling into total budget.

Enterprise Fund, Impact Fund, and Other Fund revenue and
expense budgets returned to Budget Manager.

Unbalanced General Fund budget and Non-General Fund budgets
delivered to City Manager for balancing.

City Manager meets with Departments to review requests and
possible adjustments in order to balance budget.

Balanced budget delivered to Budget Manager for printing and
assembly:.

Recommended Budget presented to City Council.

City Council work meetings to discuss budget with Department
Heads.

Public hearing (first hearing) on final budget.
Public hearing (second hearing) to adopt the budget.

Budget transmitted to State Auditor.

St.George

THE BRIGHTER SIDE
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BUDGET TIMELINE AND ROLES AND RESPONSIBILITIES

The chart below graphically illustrates the full budget process from start to finish and identifies the roles of different
management throughout the process.

Jan 2017 Feb 2017 Mar 2017 Apr 2017 May 2017 Jun 2017 Jul 2017
- Due Date o o = o =] w - = [= T el = [= m = [ = = ] [ = n ~ o o = = ~ =
e T [sewveu®l e - < S - < < - < < O - O - O - 0 - -0 - - B (S O -

Budget Manager

_ Update forms, timelines, budget mema, instructions

Human Resources Director 2/3f17 | I Prepare salaries & benefits reports, market change projections, and merit projections

Budget Manager 2/6/17 _ Prepare Preliminary General Fund Revenue Estimates and post Worksheets to the E-Net

Budget Mgr, City Mgr, Dept. L u
2/3/17 Budget Retreat
Heads, Mayor & Council it Hogsthetres
Finance Manager 2f9f17 Close Financial Statements for January (Current FY 7-Month Actual}
Budget Manager 21317 - Frepare dept. budgets for distribution [salaries & benefits, 7-month ¥TD actual, prior year actual, debt service)

Department Heads 2f24/17 _ Revenue Worksheets reviewed and returned to Budget Manager

Budget M Fi i R N
uoeE arfager, inEnce 3/1/17 -GeneraIFund Revenue Projections Finalized
Manager, City Manager

_ General Fund Expenditure Budgets returned to Budget Manager

Department Heads 3/13/17 —Enterprise Fund, Impact Fund, and Other Fund budgets returned to Budget Manager
Budget Manager 3/22{17 _Unbalanl:e:l General Fund budget delivered to City Manager

City Manager, Budget Mgr  |3/27-3/31/17| - City Manager and Budget Manager meets with Departments to review budget requests

Department Heads

Health Care Committee 3/31/17 I I Health Care Committee obtains benefits amts. [health, retirement, disability, etc.)

City Manager 4/18/17 _Cit\(Managermakesfinalre:nmmendatinnsand deliver budget to Budget Manager
Budget Manager 4/24/17 _ Budget Manager compiles and assembles budget for printing

Budget Manager 5417 I Recommended Budget presented to Mayor & City Council
Mayor & City Council 5/2017 Mayor & City Council discusses budgets with Dept. Heads during CCWaork Meetingsl I

Mayor & City Council 6/1/17 1zt Public Hearing on Recommended Budget u

Mayor & City Council 68/15/17 2nd Public Hearing,hl:luptBudget{hyﬁﬂzbu
;uadf:;ETanager, City 62217 Certification of Property Tax Rate with County Auditor .
:::i::::anager’ City &/30/17 Input Dept. Request, CM, & Approved budgets into Finance System _

Budget Manager 7/14/17 Budget transmitted to State Auditor _

26




\/

QYL
2, & City of St. George Fund Structure

n

FUND STRUCTURE

The City of St. George’s accounting system is organized and operated on a “fund
basis.” Each fund is a distinct, self-balancing accounting entity. The funds utilized by
the City are described below.

Governmental Proprietary Fiduciary

Funds Funds

Funds

1

General Enterprise
Fund Funds

~————

.
Special

— Revenue
Funds

|

.
Debt
— Service
Funds
~
.
Capital
— Project
Funds

~————

Governmental Funds

General Fund is the government’s primary operating fund. It accounts for and reports
all financial resources of the general government, except those required to be
accounted for in another fund.

Special Revenue Funds are used to account for and report the proceeds of specific
revenue sources that are restricted or committed to expenditures for specified
purposes other than debt service or capital projects.

Debt Service Funds are used to account for the accumulation of resources that are
restricted, committed, or assigned for the payment principal and interest of certain
debt obligations and related costs. Typically the debt is long-term debt and major
sources of revenue include taxes, transfers from other City divisions, and impact fees.

Capital Project Funds account for the resources used to acquire, construct, and
improve major capital facilities, other than those financed by proprietary funds. The
projects in these funds typically are multi-year projects which carryover from year-to-
year until the individual project is completed. The principal source of funding is
contributions from developers restricted for capital construction (i.e. impact fees),
operating transfers from other funds (proprietary or special revenue funds), grants,
and bond proceeds. All funds received for a particular purpose are basically restricted
and used specifically for that purpose.
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City of St. George Fund Structure

Proprietary (Enterprise) Funds include those activities that operate similar to a
private business and charge a fee to the users, which is adequate to cover most or all
of the costs. These functions are presented as business-type activities in the
government-wide financial statements and are not required to be balanced. The city
reports the following enterprise funds:

e [Energy Services

e Water Services

e Wastewater Collection

e Wastewater Treatment Plant

e Drainage (Storm Drain) Utility

e Solid Waste Fund

e Municipal Building Authority

Other Governmental Funds includes the non-major funds which are the following:

The Redevelopment Agency (RDA) Fund accounts for the RDA’s revenues and
expenditures associated with promoting new capital investment and job creation
activities within the RDA areas which are also called Economic Development Areas
(EDA) and Community Development Areas (CDA).

e
.
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City of St. George Financial Policies

The following formal policy statements are presented to establish the financial goals
of the City and the principles that will govern budget deliberations.

FINANCIAL PLANNING POLICIES

Balanced Budget

The City of St. George’s budget process complies with the Utah Fiscal Procedures Act
and Generally Accepted Accounting Principles. The City must always operate within a
balanced budget, under normal circumstances. When deviation from a balanced
operating budget is planned or when it occurs, the City must provide for disclosure.
This is accomplished through a thorough budgeting process:

» A budget planning session with the Mayor and City Council to establish priorities

> A budget kickoff meeting with Department Heads to review priorities, budgeting
policies and process, and timeframes

» Recommendations from the City Manager, Budget Manager, and Department
Heads

» Financial Capacity Analysis and Revenue Forecasting

> Needs assessment, level of service analysis and cost projections for personnel,
operating, and capital cost requirements

> A review of the tentative budget with the City Council, City Manager, and
Department Heads

> Adoption of the tentative budget on or before the first regularly scheduled
meeting of the governing body in May of each year as set forth in section 10-6-111,
Utah Code Annotated

> Adoption of the budget by resolution or ordinance on or before June 22 of each
fiscal year and if a tax increase is contemplated, the budget must be adopted by
August 17

> A copy of the final budget must be certified and filed by the Budget Officer with
the State Auditor within 30 days after adoption

» Budget amendments requested anytime that an expenditure overage or a revenue
shortfall is anticipated; or an unexpected project requires funding and approval

» The City Manager may approve budget transfers of all or part of any
unencumbered appropriation balance among programs within a department,
office, or agency at any time during the fiscal year

Budget Oversight

The City Manager is the primary Budget Officer of the City and is the recommending
authority for budget requests. Once a budget is adopted, the City Manager also has
the authority to reallocate budget items within the same departmental budget or the
same fund’s budget; move line items to a “frozen appropriation” status; or seek
appropriate cuts if revenues fail to keep pace with projections.

Budget Flexibility and Adjustments

State Law requires that a Budget Adjustment be approved prior to the encumbrance
or expenditure. Budget transfers between departments, but within the same fund,
requires both the Department Heads” and City Manager’s authorization. Budget
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City of St. George Financial Policies

transfers between funds require City Council approval by following the State laws for

budget amendments. Budget Openings requiring a public hearing and City Council

approval are conducted approximately every 2 to 3 months, as needed. General

instances which warrant a budget opening are as follows:

e New unforeseen grant and related expenditures (include routine grants in original
budget)

e Unforeseen Emergency Repairs (exception to having to be pre-approved)

e Actual bids exceeded estimates on projects already approved in the budget

e Actual revenues exceed estimates (if significant)

e Unexpected vendor price increases (if significant impact on budget)

e New regulatory requirements (state, federal, etc. if significant impact on budget)

e Significant economic changes

Budget Carryforward

If completion of a project or acquisition is not expected during a fiscal year, the
appropriation will lapse at the end of the current fiscal year and funding for the
project or acquisition must be re-requested in the budget for the following fiscal year
and balanced along with other requests.

Fund Accounting

The City follows principles of fund accounting for all governmental funds, where each
fund is defined as a separate accounting entity. Each fund is a self-balancing set of
accounts established for the purpose of carrying out specific activities in accordance
with clearly defined restrictions and/or limitations. For enterprise funds, the City
follows principles of full accrual accounting as required by GAAP.

Financial Reporting and Monitoring
The Administrative Services Department will provide monthly financial reports

reflecting the operations of individual departments and funds. Such reports contain
information by which City Management can manage city departments and services
effectively. These reports are in part designed to alert impending shortfalls in
revenues or overruns in expenditures. The City will monitor revenues against
expenditures.

Independent Audit

State statutes require an annual audit by independent certified public accountants be
completed and submitted to the State Auditor’s Office within 180 days of the end of
the fiscal year. Generally accepted auditing standards and the standards set forth in
the General Accounting Office’s Governmental Auditing Standards will be used by
auditors in conducting the engagement. The selection of the Auditor and
management of the auditing and reporting process will be directed by the City’s Audit
Committee.

Investment Policy

All City investments are made in strict conformity to the Utah Money Management
Act (the MMA) which governs the investment of public funds in the state of Utah. The
City has a formal Investment Policy which is certified by the Public Treasurer’s
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City of St. George Financial Policies

Association of the U.S. & Canada. The City Treasurer is responsible for investing the
City’s unexpended cash and the directed goals, in order of priority are: Safety of
Principal, Liquidity, and Yield. Safety of Principal is the foremost objective and seeks
to mitigate credit risk and interest rate risk. The City seeks to maintain a sufficiently
liguid position so that cash is available as needed for operating expenses. Within the
framework of safety and liquidity, the City seeks to maximize its yield, or return on
investments. The City’s Investment Policy and the MMA requires that bank deposits
are insured by an agency of the federal government and defines the types of
securities allowed as appropriate investments for the City and the conditions for
making investment transactions. Presently, the City invests predominately with the
Utah Public Treasurers’ Investment Fund.

Long-Range Planning

The City will adopt a financial planning process that assesses the long-term financial
implications of current and proposed revenues, operating and capital budgets, budget
policies, cash management and investment policies, and programs and assumptions.

During the budget process, the City reviews a capital budgeting plan that requires the
departments to submit a five (5) year capital outlay summary plan. The process
allows the City Manager and City Management to understand what individual
departments are planning and when projects can be expected to start. The
departments’ budget forecasts should include costs of operating the capital facility or
equipment.

Asset Inventory

The City will maintain all its physical assets at a level adeqguate to protect its capital
investment and to minimize future maintenance and replacement costs. Departments
are asked to inventory and assess the condition of all major capital assets and to
determine what the usable life of each item is. This information should be used to
prepare a 5-year replacement schedule and plan for replacement of items before
major repairs are required. Generally, the City considers any equipment, major repair,
or improvement that has an individual cost of at least $5,000 and a useful life of at
least three (3) years as a Capital Qutlay. Departments are encouraged to use this
criteria when evaluating and submitting their annual budget requests.

REVENUE POLICIES

Revenue Diversification

The City encourages diversity of revenue sources to improve the ability to handle
fluctuations in individual revenues. Whenever possible, the City should annually review
user fees, impact fees, license and permit fees to determine that service costs:

> Are not being subsidized by general revenues or passed on to future
generations of taxpayers: St. George City should strive for generational fairness,
and thus, each generation of taxpayers should pay its own fair share of the
long-range costs of City services.
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> To determine the subsidy level of some fees and to consider new fees: The City
should finance services rendered to the general public such as police, fire,
streets, and parks, from revenues imposed on the general public, such as
property and sales taxes. Special services rendered to specific groups of citizens
should be financed by user fees, impact fees, license and permit fees, or special
assessments.

> To allow for a reasonable surplus (fund balance) to accumulate and provide
sufficient working capital; to provide a cushion to absorb emergencies such as
floods, earthquakes, etc.; to provide for unavoidable revenue shortfalls.

General Taxes and Revenues
The City should seek to maintain a stable tax rate. Generally taxes should not be
increased unless inflation has clearly force operating costs upward faster than growth
and/or new services are instituted to meet citizens’ needs. An annual analysis of
general taxes and revenues will review:

e How the tax is calculated

e Significant trends

e State Law (anticipated Legislative actions and/or changes)

e Underlying assumptions for the revenue estimates, and

e A review of how St. George’s taxes compare with other jurisdictions

Fees and Charges

The City is committed to offering general government services at the lowest price
possible. Recognizing that it’s not the intent to make money on general government
services and programs, the City will continually identify, monitor, and update user fees
and charges to the extent which they cover the cost of the service provided.

User fee revenue will be reviewed and updated annually during the budget process by
the department that provides the service funded by the fee. User fees are based on
an analysis of how much of the cost should be covered by the fee versus how much
should be subsidized by general taxes and revenue. Factors considered in the analysis
include:

¢ How the fees compare with those charged by other cities,

e  Whether the service benefits the general public versus and individual user, and

e  Whether the same service can be offered privately at a lower cost.

Use of One-Time Revenues

The City will discourage the use of one-time revenues for ongoing expenditures. One-
time revenues should only be budgeted when they are tied to a specific expenditure
in the same budget year. When a one-time revenue occurs in a fiscal year and there is
not a corresponding expenditure identified in the same fiscal year, the revenue is
transferred to the Capital Project Fund, where the revenue will remain until a project
is identified.
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EXPENDITURE POLICIES

Wages/Benefits, Operating Expenditures, Capital Outlays Ratio for the General
Fund

The City has established a guideline for the General Fund of a spending ratio of
Wages and Benefits to Materials and Supplies to Capital Outlays of 65% / 30% / 5%.
The City will incorporate these target ratios into its annual General Fund budget with
the understanding that economic factors may outweigh or temporarily preclude such,
as was experienced with the recession; but that as much as possible this guideline will
be maintained. The graph below demonstrates the City’s historical and budgeted
expenditure ratios for the General Fund.

General Fund - Percentage Distribution of Personnel, Materials & Supplies, Capital Outlays, and Transfers*
by Expense Percentage for Fiscal Years 2009 to 2018
St.George

Rl |

m Transfers

o Capital
Outlay

 Materials 408
& Supplies

20%

m Personnel

10%

0%

2009 2010 2011 2012 2013 2014 2015 2016 2017 Adj. Budget 2018 Recom.
Budget

*Transfers are net of the year-end, one-time transfer as chart is intended to show annual ongoing and necessary operating expenses

Employee Benefits

In that employee wages and benefits are the most significant City budget
expenditure, the City has established a Health Care Committee comprised of
management level staff from Administrative Services (Finance/Budget), Legal, and
Human Resources. The Health Care Committee will annually review employee
insurance and other benefits in advance of the contract renewal to determine the
level of benefits to maintain City market competitiveness, subject to budget
availability. The Committee will review their findings and recommendations with the
City Manager and obtain the Mayor and City Council’s confirmation through the
budget process.
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DEBT MANAGEMENT POLICIES

Debt Capacity, Issuance, and Management

St. George will specify the appropriate uses for debt and identify the maximum
amount of debt and debt service that should be outstanding at any time. City
Management will ensure that debt is used wisely, efficiently, and that future financial
flexibility is maintained. City Management will endeavor to achieve high bond ratings
and take any steps reasonable to preserve or improve upon existing ratings.

St. George - Bond Ratings

Bond Type S&P Moody's Fitch
General Obligation Bonds AA Aa3
Sales Tax Revenue Bonds AA AAA*
Franchise Tax Revenue Bonds AA
Water Revenue Refunding Bonds A+ AA-¥
Electric Revenue Bonds AA A2

Source: City of St. George 2016 Audited Financial Statements
*Bond rating upgraded during Fiscal Year 2017

Use of debt financing will be considered under the following circumstances only:
e For one-time capital improvements and major equipment purchases, and
e When the debt will be financed for a period not to exceed the expected useful
life of the project, and
e When project revenues or specific resources can be proven sufficient to cover
the debt service payments
Debt financing is NOT considered appropriate for:
e Current operating and maintenance expenses except for issuance of short-term
instruments such as tax anticipation notes
e Any purpose that is reoccurring of nature except as indicated above

The following guidelines should be followed with debt financing:

e City staff shall use all resources available to determine the best vehicle for debt
financing

e Refinancing of existing debt shall be considered only if the net savings exceed
3% or more

e Annual debt service shall not exceed limitations as set forth by Utah State Law.
The legal debt (general obligation debt) limit for a city is 4% of the estimated
market value of all personal and real property within the City. The legal debt
margin for St. George City is calculated by using the formula outlined by the
Utah State law

e The City will follow full disclosure on every financial report and bond
prospectus
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FUND BALANCE (RESERVE) POLICIES

Reserve or Stabilization Accounts

St. George City will maintain a prudent level of financial resources to protect against
the need to reduce service levels or raise taxes and fees due to temporary revenue
shortfalls or unpredicted one-time expenditures.

Utah State Law (§10-6-116) allows cities to accumulate retained earnings or fund
balances as appropriate in any fund. However, the law restricts balances in the
General Fund as follows: (1) any fund balance less than 5% of estimated revenue may
be used for working capital, certain emergency expenditures, or to cover an
unexpected revenue shortfall that would result in an a year-end excess of
expenditures over revenues; (2) fund balance greater than 5% but less than 25% may
be used for budget purposes; and (3) any fund balance in excess of 25% must be
included in the appropriations of the next fiscal year.

Fund balances are accumulated in various funds for the following purposes:

e To avoid short-term debt that might be needed to provide working capital

e To meet unexpected expenditures as the result of an emergency

e To secure the City’s debt and related bond ratings

e To accumulate funding for planned capital expenditures including the
replacement of capital assets

e To meet reserve requirements for liabilities already incurred but not yet paid
(as is the case with the Self Insurance Fund)

Unreserved General Fund Balance

General Fund - Unreserved Fund Balance

Unreserved Next Fiscal % of General
Year General Fund Year’s Budgeted Fund Revenue $7,000,000
Balance Revenues
2008 $2,851,923 $45,229,378 6.3% $6,000,000
2009 $2,911,989 $40,626,987 7.2%
2010 $2,890,908 $40,831,927 7.1% 5000000
2011 $3,154,811 $43,896,055 7.2% 4 000,000
2012 $3,171,486 $46,120,261 6.9%
2013* $5,719,123 $49,724,489 11.5% $3,000,000 -
2014 $5,686,938 $55,798,647 10.2%
2015 $4,637,620 $60,677,266 7.6% $2,000,000 1
2016 $6,301,389 $66,099,009 9.5% $1,000,000 -
2017 Est. $6,301,389 $66,855,020 9.4% o
*The increase to unreserved balance in FY2013 was the result of the payoff of a 50 -
note in FY2012 which was reflected as reserved fund balance. 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017Est
Source: City of St. George Annual Audited Financial Statements and Annual
Adopted Budget Reports.

One-Time Reserves

A local government that becomes dependent on one-time revenue, such as reserves,
or on a source of revenue that will soon disappear, can, in essence, create deficits for
itself. The City will utilize one time or temporary funds to obtain capital assets or to
make other nonrecurring purchases.
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GENERAL FUND

OPERATING STATEMENT
2017-2018

St.George

REVENUES

Taxes

Licenses & Permits
Intergovernmental
Charges for Services
Fines & Forfeitures
Other Revenues

TOTAL
Other Revenues

$10,209,148
15%

Fines & Forfeitures
$1,001,000
1%

Taxes
Charges for Services $37,650,000
$9,151,965 56%

14%

Intergovernmental

$6,385,907
10% Licenses & Permits
$2,457,000
4%
EXPENDITURES

Personnel Services

Materials, Supplies, & Services
Capital Outlays

Debt Service & Other

TOTAL

Debt Service &
Other
$2,962,059
4%

Capital Outlays
$5,367,638
8%

Materials, Supplies,
& Services
$14,774,232
22%

$37,650,000 56.3%
$2,457,000 3.7%
$6,385,907 9.6%
$9,151,965 13.7%
$1,001,000 1.5%

$10,209,148 15.3%

$66.855.020  100.0%

Taxes Category by Source

Sales Tax
19,600,000

52.06%

Delinquent
Property
Taxes Assessed
300,000 Property
0.80% Tax
1,300,000
3.45%

Franchise
Taxes
7,300,000
19.39%

Fee

Property

Tax
9,150,000
24.30%

$43,751,091
$14,774,232
$5,367,638
$2,962,059 4.4%

$66.855,020  100.0%

Personnel Services
$43,751,091
66%
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GENERAL FUND SUMMARY
AVAILABLE RESOURCES

20172018 St.George
TAXES
Property Tax 9,150,000 13.7%
Fee Assessed Property Tax 1,300,000 1.9%
Delinquent Property Taxes 300,000 0.4%
Sales Tax 19,600,000 29.3%
Franchise Taxes 7,300,000 10.9%
Subtotal 37,650,000 56.3%
LICENSES & PERMITS
Business Licenses 650,000 1.0%
Rental Ordinance 175,000 0.3%
Building Permits 1,600,000 2.4%
Dog Licenses 32,000 0.0%
Subtotal 2,457,000 3.7%
INTERGOVERNMENTAL
Federal Grants 941,000 1.4%
State Grants 175,000 0.3%
Class C Road Funds 3,200,000 4.8%
State Liquor Fund 110,000 0.2%
Airport 1,307,100 2.0%
Contributions for Resource Officers 652,807 1.0%
Subtotal 6,385,907 9.6%
CHARGES FOR SERVICES
Special Police Services 112,500 0.2%
E911 Telecom Fees 960,000 1.4%
Dispatch Services 911,365 1.4%
Planning & Engineering Fees 500,000 0.7%
Golf 4,350,000 6.5%
Recreation Fees 1,246,600 1.9%
Recreation Center 165,000 0.2%
Recreation Facilities Rentals 55,000 0.1%
Arts Facilities 83,500 0.1%
Swimming Pool 120,000 0.2%
Aquatics Center 360,000 0.5%
Cemetery 288,000 0.4%
Subtotal 9,151,965 13.7%
FINES & FORFEITURES
Court Fines 1,001,000 1.5%
Subtotal 1,001,000 1.5%
OTHER REVENUES
Marathon 780,000 1.2%
Arts Festival 37,000 0.1%
Property Sales 50,000 0.1%
Interest Income 180,000 0.3%
Transfers from Other Funds 8,805,148 13.2%
Reuse Center Fees 31,500 0.0%
Contrib. from Other Govt. 100,000 0.1%
Miscellaneous 225,500 0.3%
Subtotal 10,209,148 15.3%
TOTAL GENERAL FUND RESOURCES 66,855,020 100%
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GENERAL FUND SUMMARY

REVENUE
2017-18 St.George
CURRENT YEAR REVENUES 2016-17
2015-16 7-MONTH 5-MONTH ESTIMATED 2016-17 2017-18
REVENUE SOURCE ACTUAL ACTUAL ESTIMATED TOTAL ADJ. BUDGET BUDGET
TAXES
Property 8,318,292 8,576,936 223,064 8,800,000 8,700,000 9,150,000
Fee Assessed Property 1,069,878 439,171 860,829 1,300,000 1,300,000 1,300,000
Delinquent Property 263,918 188,493 111,507 300,000 350,000 300,000
Sales 17,665,339 10,756,363 7,893,637 18,650,000 18,200,000 19,600,000
Franchise 6,916,858 4,046,983 3,053,017 7,100,000 7,100,000 7,300,000
Subtotal 34,234,284 24,007,946 12,142,054 36,150,000 35,650,000 37,650,000
LICENSES & PERMITS
Business Licenses 624,085 423,215 216,785 640,000 630,000 650,000
Rental Ordinance 155,880 65,890 99,110 165,000 190,000 175,000
Building Permits 1,587,191 1,259,056 715,944 1,975,000 1,600,000 1,600,000
Dog Licenses 23,625 11,200 18,800 30,000 32,000 32,000
Subtotal 2,390,781 1,759,361 1,050,639 2,810,000 2,452,000 2,457,000
INTERGOVERNMENTAL
Federal Grants 277,244 480,467 232,255 712,722 1,316,404 941,000
State Grants 467,474 68,960 177,040 246,000 324,710 175,000
Class C Road Funds 2,556,452 2,177,686 792,314 2,970,000 3,100,000 3,200,000
State Liquor Fund 101,627 108,356 0 108,356 105,000 110,000
Airport 1,146,462 755,928 471,122 1,227,050 1,107,100 1,307,100
Resource Officer Contrib. 602,932 308,401 308,399 616,800 616,800 652,807
Subtotal 5,152,191 3,899,798 1,981,130 5,880,928 6,570,014 6,385,907
CHARGES FOR SERVICE
Special Police Services 100,802 60,237 57,763 118,000 51,073 112,500
E911 Telecom Fees 989,222 577,924 432,076 1,010,000 960,000 960,000
Dispatch Services 773,198 394,375 406,442 800,817 788,750 911,365
Planning & Engineering Fees 442,537 330,384 169,616 500,000 418,000 500,000
Golf 4,235,272 1,829,065 2,432,935 4,262,000 4,323,130 4,350,000
Recreation Fees 992,912 644,291 553,309 1,197,600 1,199,600 1,246,600
Recreation Center 149,627 88,918 66,082 155,000 143,000 165,000
Recreation Facilities Rentals 45,784 23,973 31,027 55,000 30,000 55,000
Arts Facilities 65,465 40,177 39,823 80,000 89,000 83,500
Swimming Pool 115,925 48,659 71,341 120,000 120,000 120,000
Aquatic Center 346,983 164,671 185,329 350,000 350,000 360,000
Cemetery 287,615 134,355 130,645 265,000 275,000 288,000
Subtotal 8,545,341 4,337,029 4,576,388 8,913,417 8,747,553 9,151,965
FINES & FORFEITURES
Court Fines 981,419 491,132 466,718 957,850 962,500 1,001,000
OTHER REVENUE
Marathon 754,813 102,508 647,492 750,000 802,700 780,000
Art Festival 36,485 3,161 33,089 36,250 40,000 37,000
Property Sales 96,909 65,443 14,557 80,000 50,000 50,000
Interest Income 115,867 105,024 74,976 180,000 100,000 180,000
Transfers from Other Funds 9,036,789 3,329,375 4,759,625 8,089,000 8,825,174 8,805,148
Reuse Center Fees 19,519 14,077 15,423 29,500 27,500 31,500
Contrib. from Other Govt. 136,883 20,000 60,000 80,000 100,000 100,000
Miscellaneous 187,267 192,375 112,725 305,100 2,256,680 225,500
Subtotal 10,384,533 3,831,963 5,717,887 9,549,850 12,202,054 10,209,148
TOTAL 61,688,549 38,327,229 25,934,816 64,262,045 66,584,121 66,855,020
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HISTORICAL REVENUES BY CATEGORY St_George
4 N
General Fund Revenues - Amount by Category
$80,000,000
St.George
$70,000,000
= Other Revenues
$60,000,000
® Fines & Forfeitures
$50,000,000
= Charges for
Services
$40,000,000 -
= Intergovernmental
$30,000,000 -
ELicenses & Permits
$20,000,000 -
= Taxes
$10,000,000 -
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Budget Budget
N\
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General Fund Revenues - Percent by Category
) 100% -
St.George
90% -
® Other Revenues
80% -
® Fines & Forfeitures
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u Charges for "
Services 60%
® Intergovernmental 50% -
HLicenses & Permits 40%
30% -
u Taxes
20% -
10% -
0% - T T T T T T T
2011 2012 2013 2014 2015 2016 2017 Adj. 2018 Recom.
Budget Budget
N\
2017 Adj. 2018 Recom.
Revenue Type 2011 2012 2013 2014 2015 2016 ¢
Budget Budget
Taxes 26,964,262 28,381,246 30,609,031 31,407,011 32,562,266 34,234,284 35,650,000 37,650,000
Licenses & Permits 1,421,528 1,751,539 2,196,324 2,239,390 2,188,320 2,390,781 2,452,000 2,457,000
Intergovernmental 4,195,826 4,748,192 4,823,593 5,162,463 4,743,590 5,152,191 6,570,014 6,385,907
Charges for Services 3,170,861 3,278,432 3,556,545 3,848,119 8,113,612 8,545,341 8,747,553 9,151,965
Fines & Forfeitures 1,081,108 995,256 953,653 960,326 1,055,589 981,419 962,500 1,001,000
Other Revenues 5,661,755 5,342,996 5,436,521 6,701,919 7,108,911 10,384,533 12,202,054 10,209,148
Total Revenues 42,495,340 44,497,661 47,575,667 50,319,228 55,772,288 61,688,549 66,584,121 66,855,020

40




GENERAL FUND SUMMARY

EXPENDITURES
2017-18 St.George
GENERAL GOVERNMENT
Mayor & City Council 666,494 1.0%
City Manager 641,162 1.0%
Human Resources 471,673 0.7%
Administrative Services/Finance 1,866,174 2.8%
Technology Services 1,951,034 2.9%
Facilities Services 1,767,528 2.6%
Fleet Management 1,329,378 2.0%
Legal Services 1,496,068 2.2%
Code Enforcement 167,628 0.3%
Elections 65,000 0.1%
TOTAL GENERAL GOVERNMENT 10,422,139 15.6%
PUBLIC SAFETY
Police Department 13,850,994 20.7%
Drug Task Force 254,970 0.4%
Police Dispatch Services 3,097,802 4.6%
Fire Department 5,348,889 8.0%
TOTAL PUBLIC SAFETY 22,552,655 33.7%
ECONOMIC DEVELOPMENT
Economic & Housing Development 305,447 0.5%
Golf 5,623,672 8.4%
TOTAL ECONOMIC DEVELOPMENT 5,929,119 8.9%
PUBLIC WORKS
Public Works Administration 245,782 0.4%
Engineering 795,370 1.2%
Development Services 2,084,729 3.1%
Planning Commission 12,700 0.0%
Streets 4,976,265 7.4%
Airport 2,126,047 3.2%
TOTAL PUBLIC WORKS 10,240,893 15.3%
LEISURE SERVICES
Leisure Services Administration 360,998 0.5%
Recreation Administration 567,116 0.8%
Nature Center & Youth Programs 105,765 0.2% -
Softball Programs 777,428 1.2% TOTAL EXPENSE BUDGET BY SERVICE TYPE
Sports Field Maintenance 696,183 1.0% 2017-18
Special Events & Programs 429,756 0.6%
Youth Sports 228,650 0.3% Public
Adult Sports 214,213 0.3% Safety Economic
Parks 6,830,558 102% | coneral 34% Devel.
Parks Planning & Design 634,963 0.9% Govt. 9%
Cemetery 481,296 0.7% 15%
Historic Courthouse 48,200 0.1%
Opera House 37,000 0.1%
Exhibits & Collections 239,073 0.4%
Community Arts 387,503 0.6%
Community Center 2,900 0.0% Works
Electric Theater 140,040 0.2% 5% Leisure 15%
Recreation Center 562,916 0.8% Services
Swimming Pool 252,419 0.4% 22%
Aquatics Center 893,191 13%
Marathon 676,662 1.0%
TOTAL LEISURE SERVICES 14,566,830 21.8%
DEBT SERVICE
TOTAL DEBT SERVICE AND TRANSFERS 3,143,384 4.7%
TOTAL GENERAL FUND EXPENDITURES 66,855,020 100%

41




GENERAL FUND SUMMARY

EXPENDITURES
2017-18 St.George
2015-16 2016-17 2016-17 2016-17 2016-17 2017-18
Actual 7-Mo. Actual 5-Mo. Estimate Year-End Est. Adjusted Budget Recommended
GENERAL GOVERNMENT
Mayor & City Council 559,862 361,751 255,449 617,200 651,598 666,494
City Manager 263,073 164,386 106,534 270,920 282,911 641,162
Human Resources 363,319 230,085 166,174 396,259 407,325 471,673
Administrative Services/Finance 1,895,401 1,138,307 873,659 2,011,966 2,116,036 1,866,174
Technology Services 1,352,688 804,835 766,169 1,571,004 1,734,802 1,951,034
Facilities Services 1,878,546 760,427 765,262 1,525,689 1,663,265 1,767,528
Fleet Management 1,529,027 1,868,992 552,645 2,421,637 2,355,470 1,329,378
Legal Services 1,185,903 766,206 601,246 1,367,452 1,392,976 1,496,068
Code Enforcement 145,615 99,195 74,867 174,062 195,039 167,628
Elections 58,830 0 0 0 2,000 65,000
TOTAL GENERAL GOVERNMENT 9,232,264 6,194,184 4,162,005 10,356,189 10,801,422 10,422,139
PUBLIC SAFETY
Police Department 13,336,678 7,442,733 5,653,587 13,096,320 13,096,656 13,850,994
Drug Task Force 246,287 101,312 154,928 256,240 252,943 254,970
Police Dispatch Services 2,781,141 1,605,367 1,229,950 2,835,317 3,047,561 3,097,802
Fire Department 4,724,010 2,693,217 3,967,005 6,660,222 7,168,155 5,348,889
TOTAL PUBLIC SAFETY 21,088,116 11,842,629 11,005,470 22,848,099 23,565,315 22,552,655
ECONOMIC DEVELOPMENT
Economic & Housing Development 293,745 165,423 74,906 240,329 307,710 305,447
Red Hills Golf 645,649 436,623 242,195 678,818 1,081,167 1,130,618
Golf Administration 167,683 90,187 80,174 170,361 174,737 373,319
Southgate Golf 1,101,551 678,482 458,334 1,136,816 1,115,651 1,147,865
St. George Golf Club 1,076,470 652,567 475,982 1,128,549 1,137,766 1,141,501
Sunbrook Golf 1,734,281 1,184,097 719,426 1,903,523 1,882,177 1,830,369
TOTAL ECONOMIC DEVELOPMENT 5,019,379 3,207,379 2,051,017 5,258,396 5,699,208 5,929,119
PUBLIC WORKS
Public Works Administration 188,487 103,675 114,698 218,373 236,822 245,782
Engineering 698,612 418,574 326,717 745,291 783,977 795,370
Development Services 1,820,843 1,114,418 826,702 1,941,120 2,082,512 2,084,729
Planning Commission 7,600 6,019 6,000 12,019 12,700 12,700
Streets 4,747,707 2,722,909 2,162,803 4,885,712 5,084,711 4,976,265
Airport 998,206 963,950 453,174 1,417,124 2,188,819 2,126,047
TOTAL PUBLIC WORKS 8,461,455 5,329,545 3,890,094 9,219,639 10,389,541 10,240,893
LEISURE SERVICES
Parks 5,343,134 3,077,810 2,978,810 6,056,620 6,146,662 6,830,558
Parks Planning & Design 681,487 312,174 262,720 574,894 610,714 634,963
Nature Center & Youth Programs 86,894 27,274 76,516 103,790 119,786 105,765
Softball Programs 328,997 148,411 226,386 374,797 379,195 777,428
Sports Field Maintenance 571,502 357,942 228,667 586,609 588,917 696,183
Special Events & Programs 302,971 146,365 144,820 291,185 366,426 429,756
Youth Sports 176,106 99,681 112,650 212,331 224,203 228,650
Adult Sports 164,462 107,831 107,431 215,262 220,933 214,213
Recreation Administration 503,743 269,046 263,151 532,197 537,237 567,116
Exhibits & Collections 255,475 110,543 120,537 231,080 232,958 239,073
Community Arts 280,647 134,324 184,300 318,624 334,605 387,503
Opera House 72,714 18,253 18,211 36,464 35,900 37,000
Electric Theater 28,347 73,445 59,398 132,843 192,574 140,040
Historic Courthouse 20,836 13,332 8,214 21,546 23,200 48,200
Leisure Services Administration 332,464 180,973 176,301 357,274 354,058 360,998
Recreation Center 465,677 281,334 276,255 557,589 576,938 562,916
Marathon 673,641 552,888 65,307 618,195 682,150 676,662
Community Center 2,106 1,258 733 1,991 3,300 2,900
Cemetery 520,743 181,422 131,764 313,186 394,218 481,296
Swimming Pool 203,550 134,658 137,422 272,080 277,711 252,419
Agquatics Center 802,278 456,933 396,005 852,938 851,752 893,191
TOTAL LEISURE SERVICES 11,817,774 6,685,897 5,975,598 12,661,495 13,153,437 14,566,830
DEBT SERVICE
TOTAL DEBT SERVICE AND TRANSFERS 4,919,935 14,477 3,903,750 3,918,227 2,975,198 3,143,384
TOTAL GENERAL FUND EXPENDITURES 60,538,923 33,274,111 30,987,934 64,262,045 66,584,121 66,855,020
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City of St. George
Budget 2017-18

GENERAL FUND EXPENDITURES St.George
Full-Time Part-Time  Employee  Materials & Capital
DEPARTMENT Employees Employees Benefits Supplies Outlays TOTAL
(Includes Overtime)
Mayor & City Council 0 90,000 91,794 484,700 0 666,494
City Manager 410,276 5,000 160,886 62,000 3,000 641,162
Human Resources 235,092 20,000 111,181 100,400 5,000 471,673
Administrative Services/Finance 884,770 114,500 467,244 381,900 17,760 1,866,174
Technology Services 949,481 15,000 419,469 288,257 278,827 1,951,034
Facilities Services 488,636 292,032 294,850 461,765 230,245 1,767,528
Fleet Management 714,212 30,000 362,666 200,500 22,000 1,329,378
Legal Services 807,856 31,000 350,512 306,700 0 1,496,068
Code Enforcement 80,912 0 45,016 41,700 0 167,628
Elections 0 0 0 65,000 0 65,000
Police Department 7,629,381 432,000 4,352,013 1,130,600 307,000 13,850,994
Police Department - Task Force 73,483 13,862 0 164,525 3,100 254,970
Police Dispatch Services 1,687,742 65,000 901,360 443,700 0 3,097,802
Fire Department 2,099,034 144,000 1,768,209 953,961 383,685 5,348,889
Development Services 1,180,519 42,100 564,370 258,240 39,500 2,084,729
Planning Commission 0 0 0 12,700 0 12,700
Economic & Housing Development 146,367 0 62,880 96,200 0 305,447
Golf (All Courses Combined) 1,492,261 574,354 845,969 1,843,738 867,350 5,623,672
Public Works Administration 108,816 1,000 41,966 51,500 42,500 245,782
Engineering 463,516 13,500 209,954 80,400 28,000 795,370
Streets 1,506,188 108,500 805,734 2,328,643 227,200 4,976,265
Airport 385,707 30,400 193,340 671,600 845,000 2,126,047
Parks 2,036,785 875,000 1,250,584 1,584,709 1,083,480 6,830,558
Parks Planning & Design 389,816 0 178,723 66,424 0 634,963
Nature Center & Youth Programs 0 60,820 5,991 38,954 0 105,765
Softball Programs 38,702 65,499 27,774 270,453 375,000 777,428
Sports Field Maintenance 90,718 229,354 69,679 154,737 151,695 696,183
Rec. Special Events & Programs 48,019 77,758 32,309 271,670 0 429,756
Youth Sports 77,404 52,277 47,795 51,174 0 228,650
Adult Sports 46,399 59,285 29,205 79,324 0 214,213
Recreation Administration 130,200 106,000 69,416 188,500 73,000 567,116
Exhibits & Collections 60,552 58,748 33,986 72,522 13,265 239,073
Community Arts 98,208 38,688 53,726 129,600 67,281 387,503
Opera House 0 0 0 37,000 0 37,000
Historic Courthouse 0 0 0 48,200 0 48,200
Leisure Services Administration 187,543 22,230 87,815 63,410 0 360,998
Recreation Center 45,344 261,252 48,819 165,451 42,050 562,916
Marathon 56,034 11,000 28,003 556,625 25,000 676,662
Community Center 0 0 0 2,900 0 2,900
Electric Theater 42,745 0 22,395 43,900 31,000 140,040
Cemetery 98,385 114,062 71,299 98,350 99,200 481,296
Swimming Pool 27,924 106,085 24,800 72,610 21,000 252,419
Aquatics Center 69,083 322,616 67,002 348,990 85,500 893,191
Debt Service/Transfers 0 165,065 16,260 2,962,059 0 3,143,384
TOTAL GENERAL FUND 24,888,110 4,647,987 14,214,994 17,736,291 5,367,638 66,855,020
37% 7% 21% 27% 8% 100%
Total Salaries & Benefits 43,751,091 65%
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GENERAL FUND SUMMARY

HISTORICAL EXPENDITURES BY SERVICE TYPE

St.George
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Service Type 2011 2012 2013 2014 2015 2016
7 Budget Budget
General Government 6,723,518 7,757,431 7,673,092 7,934,127 8,153,293 9,265,373 10,801,422 10,422,139
Public Safety 14,683,503 16,620,110 16,789,581 17,209,681 18,000,094 21,088,116 23,565,315 22,549,520
Community/Economic Devel. 1,845,175 1,875,605 0 0 5,171,176 5,019,380 5,699,208 5,929,119
Public Works 5,803,222 6,232,035 8,380,739 9,386,813 8,094,921 8,461,455 10,389,541 10,240,893
Leisure Services 7,832,057 8,963,686 9,705,377 10,776,941 11,314,491 11,817,773 13,153,437 14,566,830
Debt Service & Transfers 4,723,041 3,019,768 4,011,505 4,961,004 1,025,020 4,919,935 2,975,198 3,146,519
Total Expenditure 41,610,516 44,468,635 46,560,294 50,268,566 51,758,995 60,572,032 66,584,121 66,855,020
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GENERAL GOVERNMENT SUMMARY

St.George

General Government Services in the General Fund is comprised of departments which mainly provide internal supporting services to all of the

other City departments. Services provide include:

¢ Mayor, City Council, and City Manager provide oversight, management, vision and long-range planning, and decision-making
authorities, City policy approvals, liaisons between the citizens and the city departments, public information, meeting minutes and

documentation, and preservation of City records

¢ Human Resources provides employee hiring/termination/reviews, payroll preparation, benefits administration, and salary surveys
¢ Administrative Services/Finance provide financial recordkeeping, financial reporting, investment of City funds, procurement and
payment for goods and services, billing and collections of accounts, and other financial support

¢ Technologies Services provides other City departments with computer hardware and software support, network, database, GIS
mapping, information security, City’s website administration, and other technology support

¢ Fleet Services provides other City departments with their vehicle and large equipment maintenance, repairs, and procurement

¢ Facilities Services provides maintenance, cleaning, repairs, and improvement project oversight all of the City’s building facilities

¢ Legal Dept. provides legal counsel to other City departments, represents the City in legal matters, prepares and reviews City contracts,
administers the City's risk management, and obtains liability and property insurance

¢ Code Enforcement oversees the inspection and processing of zoning and nuisance violations

GENERAL GOVERNMENT Comprises 15.6% of the 2017-2018 General Fund Budget as shown in the charts below:

TOTAL EXPENSE BUDGET BY SERVICE TYPE

Economic
Devel.
9%

Public Safety
34%

Public Works

15%

General Govt. Leisure

Mayor & City
Council
6%

DEPT. BUDGET PERCENT WITHIN SERVICE TYPE

Human Finance

Resources

Technology
Services
19%

Fleet

Facilities
Services
17%

15% Debt/Trans Services 1% Code Enforc. \_ Legal Services Management
5% 22% 2% 14% 13%
Full-Time 2015-16 2016-17 2016-17 2017-18
Department Name Employees Actual Year-End Est. Adjusted Budget Recommended
Mayor & City Council 0 559,862 617,200 651,598 666,494
City Manager 4 263,073 270,920 282,911 641,162
Human Resources 4 363,319 396,259 407,325 471,673
Administrative Services/Finance 19 1,895,401 2,011,966 2,116,036 1,866,174
Technology Services 14 1,352,688 1,571,004 1,734,802 1,951,034
Facilities Services 12 1,878,546 1,525,689 1,663,265 1,767,528
Fleet Management 14.5 1,529,027 2,421,637 2,355,470 1,329,378
Legal Services 11 1,185,903 1,367,452 1,392,976 1,496,068
Code Enforcement 2 145,615 174,062 195,039 167,628
Elections 0 58,830 0 2,000 65,000
TOTAL GENERAL GOVT. 80.5 9,232,264 10,356,189 10,801,422 10,422,139
GENERAL GOVERNMENT HISTORICAL EXPENDITURES Go Online and Save Time
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MAYOR & CITY COUNCIL

St.George

The Mayor and five-member City Council are elected by the citizens of St. George and are the legislative and governing body of
the City. They have the duty to exercise and discharge all of the rights, powers, privileges and authority conferred upon them by
State law and other laws of the City. The City Council convenes on the 1st and 3rd Thursday of every month whereby they
review and vote on the passage of all ordinances, resolutions, and other City business for the betterment of the community.

BUDGET SUMMARY 2017-18
Recommended

Budget

Full-Time Employees $ -
Part-Time Employees $ 90,000
Employee Benefits $ 91,794
Materials & Supplies $ 484,700

Capital Outlays $ -
TOTAL $ 666,494

SALARIES & BENEFITS

Authorized Full-Time Positions

CAPITAL OUTLAYS

HISTORICAL INFORMATION

BUDGET 2017-18

Employee
Benefits
$91,794

13.77%

Part-Time
Employees Materials &
$90,000 Supplies
13.50% $484,700
72.72%

Total Positions

2009
2010
2011

2012
2013
2014
2015

% of Salaries
& Benefits to Recommended
Dept. Budget
27%

2016
2017
2018

Requested Recommended

$500,000
$450,000
$400,000
$350,000
$300,000
$250,000
$200,000
$150,000
$100,000
$50,000
$0
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 168,587 172,160 171,647 171,398 179,898 181,794
MATERIALS & SUPPLIES 362,337 398,229 400,503 383,203 471,700 484,700
CAPITAL OUTLAYS 36,791 13,579 38,148 5,260 0 0
TOTAL 567,715 583,968 610,298 559,861 651,598 666,494
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Budget 2017-18
City of St. George

10 GENERAL FUND
4110 MAYOR & COUNCIL
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4110-1100 SALARIES & WAGES FULL/TIME 0 0 0 0 0
10-4110-1200 SALARIES & WAGES PART/TIME 90,060 90,060 90,000 90,000 90,000
10-4110-1300 FICA 8,576 9,364 6,885 6,885 6,885
10-4110-1310 INSURANCE BENEFITS 48,273 45,893 66,390 66,438 68,286
10-4110-1320 RETIREMENT BENEFITS 24,489 30,783 16,623 16,623 16,623
SALARIES & BENEFEITS 171,398 176,101 179,898 179,946 181,794
10-4110-2100 SUBSCRIPTIONS & MEMBERSHIP 56,175 60,500 61,000 68,000 68,000
10-4110-2200 ORDINANCES & PUBLICATIONS 0 0 500 500 500
10-4110-2300 TRAVEL & TRAINING 20,305 20,000 20,000 20,000 20,000
10-4110-2400 OFFICE SUPPLIES 926 2,000 2,000 2,000 2,000
10-4110-2500 EQUIP SUPPLIES & MAINTENANC 13,585 13,700 15,000 15,000 15,000
10-4110-2670 FUEL 0 0 0 0 0
10-4110-2680 FLEET MAINTENANCE 11 0 0 0 0
10-4110-2700 SPECIAL DEPARTMENTAL SUPPL 0 0 200 200 200
10-4110-2800 TELEPHONE 1,367 1,500 2,000 2,000 2,000
10-4110-3100 PROFESSIONAL & TECH. SERVICI 37,578 32,400 35,000 35,000 41,000
10-4110-5100 INSURANCE AND SURETY BONDS 7,483 8,000 8,000 8,000 8,000
10-4110-6100 SUNDRY CHARGES 244,508 300,000 325,000 300,000 325,000
10-4110-6160 ST GEORGE PRINCESS 1,265 3,000 3,000 3,000 3,000
MATERIALS & SUPPLIES 383,203 441,100 471,700 453,700 484,700
10-4110-7100 LAND PURCHASES 0 0 0 0 0
10-4110-7300 IMPROVEMENTS 0 0 0 0 0
10-4110-7400 EQUIPMENT PURCHASES 5,260 0 0 0 0
CAPITAL OUTLAYS 5,260 0 0 0 0
DEPARTMENT TOTAL 559,862 617,200 651,598 633,646 666,494
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CITY MANAGER

St.George

The City Manager is under the direction of the Mayor and City Council, acting as the liaison between the City departments and
the Mayor and City Council. The City Manager is the administrative head of the City, responsible for efficiently administering
all City business which includes conducting City Council meetings; recommending adoption of measures and ordinances and
directing their enforcement; oversight of Department Heads and subordinate officers and employees of the City;
implementation of City Council policy decisions and long-range plans; management and reporting of the City's financial
condition; preparation of the annual budget; and many additional duties required by law. Beginning with Fiscal Year 2017-18,
the Budget & Financial Planning Manager, City Recorder, and City Offices Receptionist/Secretary were moved from the
Administrative Services Department into the City Manager's Department.

BUDGET SUMMARY 2017-18
Recommended

Budget
Full-Time Employees $ 410,276
Part-Time Employees $ 5,000
Employee Benefits $ 160,886
Materials & Supplies $ 62,000
Capital Outlays $ 3,000
TOTAL $ 641,162

SALARIES & BENEFITS

Authorized Full-Time Positions

Capital
Outlays
$3,000

BUDGET 2017-18

Materials &
Supplies
$62,000

9.67%

Employee

’ Pa
Benefits

-lime

Employees
$160,886
25.09% 55,000
. 0.78%

Full-Time
Employees
$410,276
63.99%

Total Positions

City Manager 2009 1
Budget & Financial Planning Manager 2010 1
City Recorder 2011 1
Secretary 2012 1 % of Salaries
2013 1 & Benefits to Recommended
2014 1 Dept. Budget
2015 1 90%
2016 1
2017 1
2018 4
CAPITAL OUTLAYS Requested Recommended
Office Furniture 3,000 3,000
HISTORICAL INFORMATION
$600,000
$500,000
$400,000
$300,000
$200,000
$100,000
S0
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 202,664 216,158 218,796 236,133 242,061 576,162
MATERIALS & SUPPLIES 35,213 26,581 28,050 26,940 40,850 62,000
CAPITAL OUTLAYS 633 0 1,053 0 0 3,000
TOTAL 238,510 242,739 247,899 263,073 282,911 641,162
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Budget 2017-18
City of St. George

10 GENERAL FUND
4131 CITY MANAGER
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4131-1100 SALARIES & WAGES FULL/TIME 180,405 180,500 180,273 401,043 410,276
10-4131-1200 SALARIES & WAGES PART/TIME 0 0 0 5,000 5,000
10-4131-1300 FICA 10,659 9,700 13,791 31,062 31,768
10-4131-1310 INSURANCE BENEFITS 12,476 13,800 14,701 51,905 53,340
10-4131-1320 RETIREMENT BENEFITS 32,593 32,500 33,296 74,073 75,778
SALARIES & BENEFITS 236,133 236,500 242,061 563,083 576,162
10-4131-2100 SUBSCRIPTIONS & MEMBERSHIP 1,400 1,600 1,500 2,300 2,300
10-4131-2200 ORDINANCES & PUBLICATIONS 0 0 0 1,400 1,400
10-4131-2300 TRAVEL & TRAINING 7,750 7,000 9,000 17,500 17,500
10-4131-2400 OFFICE SUPPLIES 975 1,000 3,000 5,000 5,000
10-4131-2500 EQUIP SUPPLIES & MAINTENANC 8,028 9,500 9,000 10,500 10,500
10-4131-2600 BUILDINGS AND GROUNDS 0 0 0 0 0
10-4131-2670 FUEL 0 0 0 0 0
10-4131-2680 FLEET MAINTENANCE 0 0 0 0 0
10-4131-2700 SPECIAL DEPARTMENTAL SUPPL 0 0 500 1,000 1,000
10-4131-2800 TELEPHONE 1,457 1,500 2,000 2,500 2,500
10-4131-3100 PROFESSIONAL & TECH. SERVICI 6,628 13,300 15,000 20,000 20,000
10-4131-5100 INSURANCE AND SURETY BOND¢ 701 520 850 1,800 1,800
10-4131-6100 SUNDRY CHARGES 0 0 0 0 0
MATERIALS & SUPPLIES 26,940 34,420 40,850 62,000 62,000
10-4131-7400 EQUIPMENT PURCHASES 0 0 0 3,000 3,000
CAPITAL OUTLAYS 0 0 0 3,000 3,000
DEPARTMENT TOTAL 263,073 270,920 282,911 628,083 641,162
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HUMAN RESOURCES St.George

The Human Resources Department consists of 4 full-time employees and is responsible for recruiting, employment, benefits,
compensation, payroll, training, and employee relations. They provide these services for approximately 640 full-time employees
and 300 to 450 part-time employees, depending on hiring needs. The number one goal of the department is to be a responsive,
valuable, and credible resource to the City and to each employee.

BUDGET SUMMARY 2017-18 ol BUDGET 2017-18 Fui-Time
Recommended Outlays Employees
$5,000 $235,092
_Budget 1.06% 49.84%
Full-Time Employees $ 235,092 M::ZEELSS&
Part-Time Employees $ 20,000 $100,400
Employee Benefits $ 111,181 21.29%
Matgrials & Supplies $ 100,400 Employee Part-Time
Capital Outlays $ 5,000 Benefits Employees
$111,181 520,230
TOTAL $ 471673 23.57% 2%
SALARIES & BENEFITS
Authorized Full-Time Positions Total Positions
Human Resource Director 2009 3
Human Resource Administrator (2) 2010 4
Human Resource Associate 2011 4
2012 4 % of Salaries
2013 4 & Benefits to Recommended
2014 3 Dept. Budget
2015 4 78%
2016 4
2017 4
2018 4
CAPITAL OUTLAYS Requested Recommended
General Computer & Printer Replacement 5,000 5,000
HISTORICAL INFORMATION
$400,000
$350,000
$300,000
$250,000
$200,000
$150,000
$100,000
$50,000
S0
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 271,278 240,262 312,188 324,382 321,825 366,273
MATERIALS & SUPPLIES 44,717 46,366 37,007 69,495 80,500 100,400
CAPITAL OUTLAYS 262 1,489 29 2,442 5,000 5,000
TOTAL 316,257 288,117 349,224 396,319 407,325 471,673
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Budget 2017-18
City of St. George

10 GENERAL FUND
4135 HUMAN RESOURCES
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4135-1100 SALARIES & WAGES FULL/TIME 225,965 221,613 218,506 275,838 235,092
10-4135-1200 SALARIES & WAGES PART/TIME 0 0 0 0 20,000
10-4135-1210 OVERTIME PAY 0 0 0 0 0
10-4135-1300 FICA 17,128 16,427 16,716 21,102 19,515
10-4135-1310 INSURANCE BENEFITS 38,772 42,764 47,747 59,783 49,816
10-4135-1320 RETIREMENT BENEFITS 42,517 43,612 38,856 48,591 41,850
SALARIES & BENEFITS 324,382 324,417 321,825 405,314 366,273
10-4135-2100 SUBSCRIPTIONS & MEMBERSHIP 916 1,605 2,500 2,500 2,500
10-4135-2200 ORDINANCES & PUBLICATIONS 75 0 0 0 0
10-4135-2300 TRAVEL & TRAINING 3,620 1,705 8,500 8,500 8,500
10-4135-2400 OFFICE SUPPLIES 6,530 7,500 7,500 7,500 7,500
10-4135-2500 EQUIP SUPPLIES & MAINTENANC 160 1,000 1,000 1,000 1,000
10-4135-2700 SPECIAL DEPARTMENTAL SUPPL 409 3,000 3,000 3,000 3,000
10-4135-2710 INTERNAL TRAINING 386 324 5,000 15,000 15,000
10-4135-2720 SAFETY 4,352 7,000 7,000 7,000 7,000
10-4135-2730 WELLNESS PROGRAM 0 0 500 500 500
10-4135-2800 TELEPHONE 293 236 700 500 500
10-4135-3100 PROFESSIONAL & TECH. SERVICI| 51,800 43,750 43,750 153,850 53,850
10-4135-5100 INSURANCE AND SURETY BOND<¢ 955 723 1,050 1,050 1,050
10-4135-6100 SUNDRY CHARGES 0 0 0 0 0
MATERIALS & SUPPLIES 69,495 66,842 80,500 200,400 100,400
10-4135-7400 EQUIPMENT PURCHASES 2,442 5,000 5,000 5,000 5,000
CAPITAL OUTLAYS 2,442 5,000 5,000 5,000 5,000
DEPARTMENT TOTAL 396,319 396,259 407,325 610,714 471,673
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ADMINISTRATIVE SERVICES St.George

In Fiscal Year 2014-15, Administrative Services and Finance were consolidated into one department which includes the City
Treasurer, Purchasing, and Finance functions. Administrative Services assists other City departments with their financial
management and reports, procurement, and recordkeeping responsibilities. The department is responsible preparing the
Comprehensive Annual Financial Report; maintenance of the City's general ledger; the collection, deposit, investment, and
disbursement of all City funds; Accounts Payable; and also includes Utility Billing, Customer Service, and Collections
personnel who prepare, mail, and collect 40,000 billings each month. In Fiscal Year 2017-2018, the Budget & Financial
Planning Manager, City Recorder, and City Offices Receptionist/Secretary were transferred from Administrative Services to
the City Manager's Department.

BUDGET SUMMARY 2017-18 Full-Time BUDGET 2017-18 rart-Time
Recommended Employees Employees
Budget $884,770 $114,500
__budget 47.41% 6.14%
Full-Time Employees $ 884,770 \Emp|oyee
Part-Time Employees $ 114,500 Benefits
Employee Benefits $ 467,244 ) $467,244
| ) Capital 25.04%
Materials & Supplies $ 381,900 Outlays Materials &
Capital Outlays $ 17,760 $17,760 Supplies
0.95% $381,900
TOTAL $ 1,866,174 20.46%
SALARIES & BENEFITS
Total Positions
Authorized Full-Time Positions
2009 26
Administrative Services Director  Accounts Payable Tech. 2010 24
Finance Manager New Account Specialist 2011 23
Assistant Finance Manager Utility Billing Rep. (4) 2012 23 % of Salaries
City Treasurer Collections Officer 2013 24 & Benefits to Recommended
Purchasing Manager 2014 24 Dept. Budget
Purchasing Tech. Il 2015 22 79%
Customer Service Supervisor 2016 23
Customer Service Rep. (5) 2017 22
2018 19
CAPITAL OUTLAYS Requested Recommended
Utility Bill Stuffing Machine (Annual Lease) 14,260 14,260
Paper Folding Machine 3,500 3,500
17,760 17,760
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ADMINISTRATIVE SERVICES

St.George

HISTORICAL INFORMATION

$1,800,000
$1,600,000
$1,400,000
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$400,000
$200,000
S0
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 1,503,109 1,521,583 1,548,829 1,501,707 1,702,001 1,466,514
MATERIALS & SUPPLIES 366,783 385,961 351,824 365,374 379,925 381,900
CAPITAL OUTLAYS 10,191 13,515 17,987 28,320 34,110 17,760
TOTAL 1,880,083 1,921,059 1,918,640 1,895,401 2,116,036 1,866,174
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Budget 2017-18
City of St. George

10 GENERAL FUND
4141 ADMIN. SERVICES/FINANCE DEPT.
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4141-1100 SALARIES & WAGES FULL/TIME 984,914 1,010,500 1,074,974 863,836 883,970
10-4141-1200 SALARIES & WAGES PART/TIME 43,354 83,000 83,000 114,500 114,500
10-4141-1210 OVERTIME PAY 737 500 0 800 800
10-4141-1300 FICA 79,027 84,167 88,585 74,904 76,444
10-4141-1310 INSURANCE BENEFITS 193,391 205,859 261,645 225,658 231,953
10-4141-1320 RETIREMENT BENEFITS 200,283 216,929 193,797 155,232 158,847
SALARIES & BENEFITS 1,501,707 1,600,955 1,702,001 1,434,930 1,466,514
10-4141-2100 SUBSCRIPTIONS & MEMBERSHIP 1,486 2,100 2,500 2,000 2,000
10-4141-2200 ORDINANCES & PUBLICATIONS 1,385 3,000 1,900 500 500
10-4141-2300 TRAVEL & TRAINING 15,568 17,150 17,625 18,100 18,100
10-4141-2400 OFFICE SUPPLIES 243,844 253,000 263,000 263,000 263,000
10-4141-2440 OVER & SHORT 194 125 0 200 200
10-4141-2500 EQUIP SUPPLIES & MAINTENANC 75,126 74,000 65,200 74,000 74,000
10-4141-2670 FUEL 183 200 200 200 200
10-4141-2680 FLEET MAINTENANCE 38 150 200 200 200
10-4141-2700 SPECIAL DEPARTMENTAL SUPPL 616 600 800 500 500
10-4141-2800 TELEPHONE 1,116 1,750 2,500 2,500 2,500
10-4141-3100 PROFESSIONAL & TECH. SERVICI 12,762 11,000 12,000 6,500 6,500
10-4141-5100 INSURANCE AND SURETY BOND<¢ 13,055 11,500 14,000 14,200 14,200
10-4141-5200 CLAIMS PAID 0 5,826 0 0 0
MATERIALS & SUPPLIES 365,374 380,402 379,925 381,900 381,900
10-4141-7300 IMPROVEMENTS 0 0 0 0 0
10-4141-7400 EQUIPMENT PURCHASES 28,320 30,608 34,110 17,760 17,760
CAPITAL OUTLAYS 28,320 30,608 34,110 17,760 17,760
DEPARTMENT TOTAL 1,895,401 2,011,966 2,116,036 1,834,590 1,866,174
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TECHNOLOGY SERVICES St.George

Technology Services is responsible for the City's information systems which includes servicing the City's computer hardware,
software, network, and web development and programming. Geographic Information Systems (GIS) is part of Technology
Services and supports the integration of geographical information with services provided by other City departments. GIS
personnel create maps and related data for both the citizens and City staff. Technology Service's mission is to provide the
highest quality technology-based service, in the most cost-effective manner, to facilitate the City's mission as it applies to City
management, employees and citizens.

BUDGET SUMMARY 2017-18 Capital BUDGET 2017-18 Full-Time
Recommended Outlays Employees
$278,827 $949,481
__Budget 14.29% 48.67%
. Materials &
Full-Time Employees $ 949,481 Supplies
Part-Time Employees $ 15,000 $288,257
Employee Benefits $ 419,469 14.77%
Materials & Supplies $ 288,257 Employee Part-Time
Capital Outlays $ 278,827 Benefits Employees
$419,469 $15,000
TOTAL $ 1,951,034 21.50% 0.77%
SALARIES & BENEFITS
Authorized Full-Time Positions Total Positions
Support Services Director Webmaster 2009 11
Technology Services Manager Web Programmer 2010 11
Information Systems Manager 2011 11
GIS Administrator 2012 11 % of Salaries
GIS Technician 2013 11 & Benefits to Recommended
IS Technician (2) 2014 11 Dept. Budget
Systems Engineer 2015 11 71%
Network Engineer 2016 12
Information Security Administrator 2017 15
Database Administrator (2) 2018 14
CAPITAL OUTLAYS Requested Recommended
Aerial Photography 6,700 6,700
Emergency Responder 5,627 5,627
UPS Refresh Project Phase I 13,000 13,000
Wireless Upgrades, Additions, and Redundancies 18,000 18,000
Econo SUV for Tech Services 25,500 25,500
New CS Virtual Server 35,000 35,000
Lock Conversions - 6 Buildings 20,900 0
Lock Conversions - Fleet 13,200 0
Lock Conversions - Commons Building 11,000 0
Lock Conversions - City Hall 23,500 0
Lock Conversions - Police Dept. 23,500 0
Switch Refresh - Phase 1 100,000 0
VolIP Refresh 175,000 175,000

470,927 278,827
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TECHNOLOGY SERVICES

St.George

HISTORICAL INFORMATION

$1,400,000
$1,200,000
$1,000,000
$800,000
$600,000
$400,000
$200,000
N
2013 2014 2015 2016  Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 954,118 976,184 1,015,561 1,100,349 1,320,697 1,383,950
MATERIALS & SUPPLIES 174,881 148,864 141,451 172,081 230,792 288,257
CAPITAL OUTLAYS 174,051 87,754 62,762 80,259 183,313 278,827
TOTAL 1,303,050 1,212,802 1,219,774 1,352,689 1,734,802 1,951,034
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Budget 2017-18
City of St. George

10 GENERAL FUND
4142 TECHNOLOGY SERVICES
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4142-1100 SALARIES & WAGES FULL/TIME 763,921 806,198 901,486 926,071 947,481
10-4142-1200 SALARIES & WAGES PART/TIME 11,898 11,759 15,000 15,000 15,000
10-4142-1210 OVERTIME PAY 0 0 2,000 2,000 2,000
10-4142-1300 FICA 57,638 60,360 70,264 72,145 73,783
10-4142-1310 INSURANCE BENEFITS 115,620 126,887 170,497 171,150 175,932
10-4142-1320 RETIREMENT BENEFITS 151,271 159,547 161,450 165,927 169,754
SALARIES & BENEFITS 1,100,349 1,164,752 1,320,697 1,352,293 1,383,950
10-4142-2100 SUBSCRIPTIONS & MEMBERSHIP 1,198 1,274 1,320 8,505 8,505
10-4142-2200 ORDINANCES & PUBLICATIONS 0 452 0 500 500
10-4142-2300 TRAVEL & TRAINING 18,686 18,786 20,409 32,760 32,760
10-4142-2400 OFFICE SUPPLIES 3,121 5,938 5,960 13,560 13,560
10-4142-2500 EQUIP SUPPLIES & MAINTENANC 126,195 165,346 164,458 176,037 176,037
10-4142-2670 FUEL 333 383 1,500 1,500 1,500
10-4142-2680 FLEET MAINTENANCE 168 713 2,000 2,000 2,000
10-4142-2700 SPECIAL DEPARTMENTAL SUPPL 11,556 10,595 10,887 7,885 7,885
10-4142-2800 TELEPHONE 1,888 3,261 4,008 20,160 20,160
10-4142-3100 PROFESSIONAL & TECH. SERVICI 3,628 12,480 12,610 17,710 17,710
10-4142-5100 INSURANCE AND SURETY BOND¢ 5,310 4,331 7,640 7,640 7,640
10-4142-5200 CLAIMS PAID 0 0 0 0 0
MATERIALS & SUPPLIES 172,081 223,558 230,792 288,257 288,257
10-4142-7400 EQUIPMENT PURCHASES 80,259 182,694 183,313 470,927 278,827
CAPITAL OUTLAYS 80,259 182,694 183,313 470,927 278,827
DEPARTMENT TOTAL 1,352,688 1,571,004 1,734,802 2,111,477 1,951,034
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FACILITIES SERVICES St.George

Facilities Services is part of the Support Services Division and responsible for maintaining City-owned buildings and other
facilities. Maintenance includes custodial services, building improvements, security, and all building repairs. Maintenance
Technicians analyze, recommend, and oversee major contracted system repairs (such as heating and air condition systems)
and remodeling projects. The Facilities Services Division currently maintains 73 buildings.

BUDGET SUMMARY 2017-18 Capital -
Recommended Ouflays BUDGET 2017-18 Equ:)III;rZees
Budget $230,245 $488,636
13.03% 27.65%
Full-Time Employees $ 488,636 Part-Time
Part-Time Employees $ 292,032 Employees
Employee Benefits $ 294,850 5292'0032
Materials & Supplies $ 461,765 Materials & Employee 16.52%
Capital Outlays $ 230,245 Supplies Benefits
- $461,765 $294,850
TOTAL $ 1,767,528 26.12% 16.68%
SALARIES & BENEFITS
Authorized Full-Time Positions Total Positions
Facilities Services Manager 2009 10
Building Custodial Supervisor 2010 10
Building Custodian (6) 2011 9
Facility Maintenance Tech (4) 2012 10 % of Salaries
2013 10 & Benefits to Recommended
2014 10 Dept. Budget
2015 12 61%
2016 12
2017 12
2018 12
CAPITAL OUTLAYS Requested Recommended
PD Admin Carpet 50,000 50,000
Rec Center Carpet 44,000 0
Opera House Social Hall Roof 19,890 19,890
Pioneer Center for the Arts Stucco Repair 16,500 16,500
Rec Center Weight Room Remodel 20,835 0
Social Hall Interior Painting 12,500 12,500
Art Museum Interior Painting 5,700 5,700
City Pool Sink Upgrades 9,000 9,000
Rec Center HVAC Units (4) 28,000 28,000
Millcreek (Parks Bldg.) HVAC Units (2) 14,000 14,000
Hot Water Extractor 9,155 9,155
Ford Van Replacement 37,000 37,000
Ford Taurus Replacement 26,000 26,000
Janitorial Equipment Upgrades 2,500 2,500
295,080 230,245
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FACILITIES SERVICES

St.George

HISTORICAL INFORMATION

$1,200,000
$1,000,000
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$400,000
$200,000
S0
2013 2014 2015 2016  Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 689,535 793,290 929,101 1,024,249 1,077,610 1,075,518
MATERIALS & SUPPLIES 325,984 390,701 421,609 426,140 464,655 461,765
CAPITAL OUTLAYS 287,141 242,117 176,804 428,157 121,000 230,245
TOTAL 1,302,660 1,426,108 1,527,514 1,878,546 1,663,265 1,767,528
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Budget 2017-18
City of St. George

10 GENERAL FUND
4160 FACILITIES SERVICES
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4160-1100 SALARIES & WAGES FULL/TIME 449,591 455,336 473,290 477,494 488,636
10-4160-1200 SALARIES & WAGES PART/TIME 308,236 281,458 314,496 292,032 292,032
10-4160-1210 OVERTIME PAY 2,163 1,676 0 0 0
10-4160-1300 FICA 56,815 55,320 60,266 58,868 59,721
10-4160-1310 INSURANCE BENEFITS 119,290 127,810 146,151 145,846 149,787
10-4160-1320 RETIREMENT BENEFITS 88,154 87,149 83,407 83,397 85,342
SALARIES & BENEFITS 1,024,249 1,008,750 1,077,610 1,057,637 1,075,518
10-4160-2100 SUBSCRIPTIONS & MEMBERSHIF 292 627 690 840 840
10-4160-2200 ORDINANCES & PUBLICATIONS 1,048 1,498 1,200 1,600 1,600
10-4160-2300 TRAVEL & TRAINING 1,284 4,062 4,300 5,100 5,100
10-4160-2400 OFFICE SUPPLIES 1,899 2,431 2,500 2,500 2,500
10-4160-2500 EQUIP SUPPLIES & MAINTENANC 30,726 31,690 36,720 36,720 36,720
10-4160-2600 BUILDINGS AND GROUNDS 54,533 64,703 72,000 69,000 69,000
10-4160-2670 FUEL 12,021 10,876 18,000 18,000 18,000
10-4160-2680 FLEET MAINTENANCE 7,482 6,743 7,000 7,000 7,000
10-4160-2700 SPECIAL DEPARTMENTAL SUPPL 84,146 63,389 71,000 66,700 66,700
10-4160-2800 TELEPHONE 7,806 6,800 6,500 7,000 7,000
10-4160-2910 POWER BILLS 102,542 77,504 107,900 107,900 107,900
10-4160-3100 PROFESSIONAL & TECH. SERVIC 99,017 100,587 111,695 111,755 111,755
10-4160-4500 UNIFORMS 2,801 5,742 7,650 7,650 7,650
10-4160-5100 INSURANCE AND SURETY BOND:! 20,543 18,836 17,500 20,000 20,000
10-4160-5200 CLAIMS PAID 0 0 0 0 0
MATERIALS & SUPPLIES 426,140 395,489 464,655 461,765 461,765
10-4160-7300 IMPROVEMENTS 367,163 121,450 121,000 220,425 155,590
10-4160-7400 EQUIPMENT PURCHASES 60,994 0 0 74,655 74,655
CAPITAL OUTLAYS 428,157 121,450 121,000 295,080 230,245
DEPARTMENT TOTAL 1,878,546 1,525,689 1,663,265 1,814,482 1,767,528
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FLEET MANAGEMENT

St.George

Fleet Management is a division of the Support Services Department responsible for maintaining the City's vehicular and

construction equipment fleet. Services include vehicular fleet maintenance; preventative maintenance; unscheduled repair and
road service; fuel site maintenance and fuel inventory control; parts inventory control; working with other City divisions and the
Purchasing Division to prepare equipment specifications and bid analysis; and vehicle disposal.

BUDGET SUMMARY 2017-18
Recommended

Budget
Full-Time Employees $ 714,212
Part-Time Employees $ 30,000
Employee Benefits $ 362,666
Materials & Supplies $ 200,500
Capital Outlays $ 22,000
TOTAL $ 1,329,378

SALARIES & BENEFITS

Authorized Full-Time Positions

Fleet Manager

Fleet Supervisor (2)

Inventory Scheduling Coordinator (3)

Mechanic (7)

SunTran Mechanic (1 - split 50/50 with SunTran)
Secretary

CAPITAL OUTLAYS

R-134 Air Conditioning Machine
VMM Module for Ford Scanner
Bosch Scanner Heavy Duty All-In-One

HISTORICAL INFORMATION

Full-Time

Part-Time
Employees
$30,000

2.26%

BUDGET 2017-18

Employees
$714,212
53.73%

Employee

Benefits
. $362,666
Capital Materials & 27.28%
Outlays Supplies
$22,000 $200,500
1.65% 15.08%

Total Positions

2009 13
2010 13
2011 13
2012 13 % of Salaries
2013 14 & Benefits to Recommended
2014 13 Dept. Budget
2015 13 83%
2016 135
2017 145
2018 145
Requested Recommended
8,500 8,500
5,500 5,500
8,000 8,000
22,000 22,000

$1,200,000
$1,000,000
$800,000
$600,000
$400,000
$200,000
$0
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 840,514 901,519 930,092 957,726 1,085,562 1,106,878
MATERIALS & SUPPLIES 149,956 125,101 121,734 123,318 170,550 200,500
CAPITAL OUTLAYS 92,343 69,405 26,717 447,984 1,099,358 22,000
TOTAL 1,082,813 1,096,025 1,078,543 1,529,028 2,355,470 1,329,378
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Budget 2017-18
City of St. George

10 GENERAL FUND
4440 FLEET MAINTENANCE
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4440-1100 SALARIES & WAGES FULL/TIME 597,572 730,789 696,081 693,041 709,212
10-4440-1200 SALARIES & WAGES PART/TIME 51,358 28,863 30,000 30,000 30,000
10-4440-1210 OVERTIME PAY 4,754 3,565 5,000 5,000 5,000
10-4440-1300 FICA 48,277 55,533 55,928 55,695 56,932
10-4440-1310 INSURANCE BENEFITS 139,410 154,098 171,741 171,790 176,612
10-4440-1320 RETIREMENT BENEFITS 116,354 132,843 126,812 126,199 129,122
SALARIES & BENEFITS 957,726 1,105,690 1,085,562 1,081,725 1,106,878
10-4440-2100 SUBSCRIPTIONS & MEMBERSHIP 3,733 1,350 1,450 2,100 2,100
10-4440-2200 ORDINANCES & PUBLICATIONS 510 1,050 1,100 1,100 1,100
10-4440-2300 TRAVEL & TRAINING 2,994 15,110 15,850 16,300 16,300
10-4440-2400 OFFICE SUPPLIES 4,195 5,432 6,000 7,000 7,000
10-4440-2450 SAFETY EQUIPMENT 2,167 3,444 3,500 4,000 4,000
10-4440-2500 EQUIP SUPPLIES & MAINTENANC 27,969 32,049 33,200 49,500 49,500
10-4440-2630 JANITORIAL & BLDG. SUPPLIES 216 1,225 1,500 1,500 1,500
10-4440-2670 FUEL 2,455 4,055 5,000 5,000 5,000
10-4440-2680 FLEET MAINTENANCE 1,663 4,723 5,000 5,000 5,000
10-4440-2701 PARTS INVENTORY CLEARING AC 10,062 12,702 1,000 1,000 1,000
10-4440-2800 TELEPHONE 4511 3,728 5,000 5,000 5,000
10-4440-2900 RENT OF PROPERTY & EQUIPMEI 0 0 0 0 0
10-4440-2910 POWER BILLS 16,703 24,917 29,000 29,000 29,000
10-4440-3100 PROFESSIONAL & TECH. SERVICI 34,890 39,166 39,950 48,000 48,000
10-4440-4500 UNIFORMS 7,342 6,247 7,000 7,000 7,000
10-4440-5100 INSURANCE AND SURETY BONDS 7,842 6,036 15,000 18,000 18,000
10-4440-6110 GASOLINE CLEARING ACCOUNT -3,933 -27,392 1,000 1,000 1,000
MATERIALS & SUPPLIES 123,318 133,841 170,550 200,500 200,500
10-4440-7300 IMPROVEMENTS 427,741 1,176,060 1,093,358 0 0
10-4440-7400 EQUIPMENT PURCHASES 20,243 6,046 6,000 22,000 22,000
CAPITAL OUTLAYS 447,984 1,182,106 1,099,358 22,000 22,000
DEPARTMENT TOTAL 1,529,027 2,421,637 2,355,470 1,304,225 1,329,378
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LEGAL SERVICES

St.George

Legal Services provides legal advice to the various City departments, to the City Manager, the Mayor and City Council, and
represents the City in all civil and criminal legal matters. Legal Services also provides risk management services for the City,
including the adjusting of liability claims, worker's compensation claims, and safety training. Legal Services also handles the
worker's compensation insurance and all property and casualty insurance programs.

BUDGET SUMMARY 2017-18 ]
Full-Time - Part-Time
Recommended Employees BUDGET 2017 18 Employees
Budget $807,856 $31,000
54.00% 2.07%
Full-Time Employees $ 807,856 Employee
Part-Time Employees $ 31,000 Benefits
Employee Benefits $ 350,512 $350,512
Materials & Supplies $ 306,700 Materials & 23.43%
Capital Outlays $ - Supplies
$306,700
TOTAL $ 1,496,068 20.50%
SALARIES & BENEFITS
Authorized Full-Time Positions Total Positions
City Attorney 2009 9
Deputy City Attorney 2010 9
Chief Prosecuting Attorney 2011 9
Civil Attorney (2) 2012 10 % of Salaries
Paralegal 2013 10 & Benefits to Recommended
Risk Specialist 2014 10 Dept. Budget
Legal Sec./Office Supervisor 2015 10 79%
Legal Secretary (3) 2016 11
2017 11
2018 11
CAPITAL OUTLAYS Requested Recommended
HISTORICAL INFORMATION
$1,200,000
$1,000,000
$800,000
$600,000
$400,000
$200,000
$0
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES @ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 747,702 853,528 946,257 1,063,559 1,152,926 1,189,368
MATERIALS & SUPPLIES 119,413 127,143 124,534 122,343 240,050 306,700
CAPITAL OUTLAYS 1,278 2,942 994 0 0 0
TOTAL 868,393 983,613 1,071,785 1,185,902 1,392,976 1,496,068
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Budget 2017-18
City of St. George

10 GENERAL FUND
4145 LEGAL SERVICES
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4145-1100 SALARIES & WAGES FULL/TIME 740,104 801,028 782,063 824,619 807,856
10-4145-1200 SALARIES & WAGES PART/TIME 16,674 14,574 31,000 31,000 31,000
10-4145-1210 OVERTIME PAY 0 374 0 0 0
10-4145-1300 FICA 55,935 58,337 62,199 65,455 64,172
10-4145-1310 INSURANCE BENEFITS 104,033 117,620 135,972 147,740 140,016
10-4145-1320 RETIREMENT BENEFITS 146,813 159,044 141,692 148,860 146,324
SALARIES & BENEFITS 1,063,559 1,150,977 1,152,926 1,217,674 1,189,368
10-4145-2100 SUBSCRIPTIONS & MEMBERSHIP 5,612 9,421 6,500 6,500 6,500
10-4145-2200 ORDINANCES & PUBLICATIONS 0 0 0 0 0
10-4145-2300 TRAVEL & TRAINING 10,771 13,258 14,500 14,500 14,500
10-4145-2400 OFFICE SUPPLIES 4,495 3,085 5,000 5,000 5,000
10-4145-2410 CREDIT CARD DISCOUNTS 23 195 150 200 200
10-4145-2500 EQUIP SUPPLIES & MAINTENANC 19,187 17,076 22,500 22,500 22,500
10-4145-2670 FUEL 80 76 400 250 250
10-4145-2680 FLEET MAINTENANCE 0 200 1,000 1,000 1,000
10-4145-2700 SPECIAL DEPARTMENTAL SUPPL 123 0 500 500 500
10-4145-2800 TELEPHONE 4,102 3,934 4,000 4,250 4,250
10-4145-3100 PROFESSIONAL & TECH. SERVICI 69,118 160,000 175,000 225,000 240,000
10-4145-3150 JUSTICE CT WITNESS FEES 5,194 6,602 6,000 7,500 7,500
10-4145-5100 INSURANCE AND SURETY BOND<¢ 3,638 2,628 4,500 4,500 4,500
10-4145-6120 RESTITUTION 0 0 0 0 0
MATERIALS & SUPPLIES 122,343 216,476 240,050 291,700 306,700
10-4145-7400 EQUIPMENT PURCHASES 0 0 0 0 0
CAPITAL OUTLAYS 0 0 0 0 0
DEPARTMENT TOTAL 1,185,903 1,367,452 1,392,976 1,509,374 1,496,068
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CODE ENFORCEMENT St.George

Code Enforcement activities include the inspection and processing of zoning and nuisance violations. As part of this process,
Code Enforcement oversees the Administrative Code Enforcement (ACE) program which provides for the notice, enforcement,
and means for assessing and collecting penalties from property owners for code enforcement violations. Code Enforcement is
also responsible for administering the Rental Ordinance program.

BUDGET SUMMARY 2017-18
Recommended Full-Time BUDGET 2017-18
Employees Employee
Budget $§0 g12 Benefits
48.2,7% 345,016
Full-Time Employees $ 80,912 26.85%
Part-Time Employees $ -
Employee Benefits $ 45,016
Materials & Supplies $ 41,700 Materials &
Capital Outlays $ - Supplies
$41,700
TOTAL $ 167,628 24.88%
SALARIES & BENEFITS
Authorized Full-Time Positions Total Positions
Zoning/Code Enforcement Officer (2) 2009 4
2010 3
2011 2
2012 2 % of Salaries
2013 2 & Benefits to Recommended
2014 2 Dept. Budget
2015 2 75%
2016 2
2017 2
2018 2
CAPITAL OUTLAYS Requested Recommended
HISTORICAL INFORMATION
$140,000
$120,000
$100,000
$80,000
$60,000
$40,000
$20,000
S0
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 97,491 101,864 109,750 113,537 121,539 125,928
MATERIALS & SUPPLIES 14,460 12,911 19,865 6,976 47,000 41,700
CAPITAL OUTLAYS 1,662 333 0 25,101 26,500 0
TOTAL 113,613 115,108 129,615 145,614 195,039 167,628
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Budget 2017-18
City of St. George

10 GENERAL FUND
4241 CODE ENFORCEMENT
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4241-1100 SALARIES & WAGES FULL/TIME 75,069 79,182 77,984 79,067 80,912
10-4241-1200 SALARIES & WAGES PART/TIME 0 0 0 0 0
10-4241-1210 OVERTIME PAY 0 0 0 0 0
10-4241-1300 FICA 5,966 6,303 5,966 6,049 6,190
10-4241-1310 INSURANCE BENEFITS 16,766 18,350 23,185 23,225 23,882
10-4241-1320 RETIREMENT BENEFITS 15,736 16,773 14,404 14,604 14,944
SALARIES & BENEFITS 113,537 120,608 121,539 122,945 125,928
10-4241-2100 SUBSCRIPTIONS & MEMBERSHIP 75 200 200 200 200
10-4241-2200 ORDINANCES & PUBLICATIONS 0 0 0 0 0
10-4241-2300 TRAVEL & TRAINING 577 1,638 3,500 3,500 3,500
10-4241-2400 OFFICE SUPPLIES 1,449 790 2,500 2,500 2,500
10-4241-2500 EQUIP SUPPLIES & MAINTENANC 0 3,500 8,500 1,200 1,200
10-4241-2670 FUEL 1,078 731 2,700 2,700 2,700
10-4241-2680 FLEET MAINTENANCE 590 915 4,500 4,500 4,500
10-4241-2700 SPECIAL DEPARTMENTAL SUPPL 0 0 0 0 0
10-4241-2800 TELEPHONE 823 842 1,300 1,300 1,300
10-4241-3100 PROFESSIONAL & TECH. SERVICI 164 8,928 10,000 22,000 22,000
10-4241-4500 UNIFORMS 350 1,500 1,500 1,500 1,500
10-4241-5100 INSURANCE AND SURETY BOND¢ 1,870 1,040 2,300 2,300 2,300
10-4241-5200 CLAIMS PAID 0 0 0 0 0
10-4241-6100 SUNDRY CHARGES 0 10,000 10,000 10,000 0
MATERIALS & SUPPLIES 6,976 30,084 47,000 51,700 41,700
10-4241-7300 IMPROVEMENTS 0 0 0 0 0
10-4241-7400 EQUIPMENT PURCHASES 25,101 23,370 26,500 0 0
CAPITAL OUTLAYS 25,101 23,370 26,500 0 0
DEPARTMENT TOTAL 145,615 174,062 195,039 174,645 167,628
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ELECTIONS St.George

The City's Mayor and five-member Council are selected through a municipal election process conducted every two years. The
Mayor and two Council members are elected in one municipal election for a four-year term. The remaining three Council
members are elected in the alternating municipal election and also serve a four-year term. The City Recorder is responsible
for supervising all municipal elections and compliance with state law requirements. Special elections may also occur for the
citizens' approval to issue general obligation debt or to approve tax rate increases. Division expenses generally include voting
supplies and contracted services for voting judges.

BUDGET SUMMARY 2017-18
Recommended
Budget

Full-Time Employees -
Part-Time Employees

Employee Benefits

R R T

Materials & Supplies 65,000
Capital Outlays -
TOTAL $ 65,000

SALARIES & BENEFITS
There are no salaries and benefits associated with this fund.

MATERIALS & SUPPLIES

CAPITAL OUTLAYS Requested Recommended

HISTORICAL INFORMATION

$70,000
$60,000
$50,000
$40,000
$30,000
$20,000
$10,000
% ——— — —_—
2013 2014 2015 2016 Budget 2017 Budget 2018
B MATERIALS & SUPPLIES

2013 2014 2015 2016 Budget 2017 Budget 2018

MATERIALS & SUPPLIES 0 64,589 0 58,830 2,000 65,000

TOTAL 0 64,589 0 58,830 2,000 65,000
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Budget 2017-18
City of St. George

10 GENERAL FUND
4170 ELECTIONS
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4170-2700 SPECIAL DEPARTMENTAL SUPPL 15,917 2,000 20,000 20,000
10-4170-3100 PROFESSIONAL & TECH. SERVICI 42,913 0 45,000 45,000
MATERIALS & SUPPLIES 58,830 2,000 65,000 65,000
DEPARTMENT TOTAL 58,830 0 2,000 65,000 65,000
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DEBT SERVICE & TRANSFERS

St.George

The Debt Service Fund is used to account for part of the lease payment for the Police Building paid to the Municipal Building
Authority. Funds received from Police Impact fees are first used towards the lease payment and then the difference is funded
by the Debt Service division. This budget also includes the annual transfers to recognize unbilled utility services for all

divisions in the General Fund.

BUDGET SUMMARY 2017-18
Recommended

Budget

Full-Time Employees $ -
Part-Time Employees $ 165,065
Employee Benefits $ 16,260
Materials & Supplies $ 2,962,059

Capital Outlays $ -
TOTAL $ 3,143,384

SALARIES & BENEFITS

BUDGET 2017-18 .
Part-Time
Employees
$165,065
Materials & 5%
Supplies
$2,962,059 Employee
94% Benefits
$16,260

1%

There are no salaries and benefits associated with this account; however, the amounts shown for Part-Time and Benegfits are
funds recommended for potential market-adjustments to hourly wages and will be allocated to individual departments based

upon recommendations from Human Resources.

CAPITAL OUTLAYS Requested Recommended
HISTORICAL INFORMATION
$5,000,000 —
$4,500,000
$4,000,000
$3,500,000
$3,000,000 —
$2,500,000
$2,000,000
$1,500,000
$1,000,000 =
$500,000 | |
o i 1_1
2013 2014 2015 2016 Budget 2017 Budget 2018
B MATERIALS & SUPPLIES [ TRANSFERS
2013 2014 2015 2016 Budget 2017 Budget 2018
MATERIALS & SUPPLIES 44,505 35,905 27,305 28,395 210,725 203,675
TRANSFERS 3,967,000 4,925,099 997,715 4,891,540 2,764,473 2,939,709
TOTAL 4,011,505 4,961,004 1,025,020 4,919,935 2,975,198 3,143,384
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Budget 2017-18
City of St. George

10 GENERAL FUND
4810 TRANSFERS TO OTHER FUNDS
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4810-1200 SALARIES & WAGES PART/TIME 0 181,325 181,325 181,325 181,325
10-4810-5400 LEASE PAYMENTS 28,395 24,818 29,400 22,350 22,350
MATERIALS & SUPPLIES 28,395 206,143 210,725 203,675 203,675
10-4810-9100 TRANSFERS TO OTHER FUNDS 4,462,332 3,222,325 2,165,573 0 2,374,709
10-4810-9200 UNBILLED UTILITY SERVICES 429,208 489,759 598,900 600,000 565,000
TRANSFERS 4,891,540 3,712,084 2,764,473 600,000 2,939,709
DEPARTMENT TOTAL 4,919,935 3,918,227 2,975,198 803,675 3,143,384
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PUBLIC SAFETY SUMMARY

St.George

Public Safety Services in the General Fund is comprised of departments which provide our citizens with protection and emergency response

through Police, Fire, and E-911 Dispatch services:

¢ Police Dept. consists of over 100 Officers who provide Patrol, Traffic Enforcement, Investigations, Bicycle and Motors Patrol, K-9 Unit,
Drug Task Force, School Resource Officers in all St. George Intermediate/Middle/High Schools, SWAT Team, Animal Control,
Administration, Victim Services, Community Action Teams (C.A.T), Community Emergency Response Team (C.E.R.T.), Volunteers in Public
Safety (V.I.P.S.), Citizen Corps, and Neighborhood Watch programs

¢ 911 Dispatch Center's Dispatcher's provide dispatch for Police, Fire, and Ambulance for all of Washington County, Reverse 911, a fully
operational Back-Up Dispatch Center at Fire Station #7, and Dispatchers are all EMD Certified
¢ Fire Dept. consists of full-time, part-time, and volunteer Firefighters from 8 City Fire Stations throughout the City who provide Fire
Suppression, Rescue and Extrication, Fire Prevention and Safety Demonstrations, Fire Training Facility, Building Inspection and Plan

Reviews, and Emergency Operations Planning

PUBLIC SAFETY Comprises 33.7% of the 2017-2018 General Fund Budget as shown in the charts below:

TOTAL EXPENSE BUDGET BY SERVICE TYPE

General Govt.
15%

Debt/Trans
5%

Leisure
Services

Public Works

Public Safety
34%

DEPT. BUDGET PERCENT WITHIN SERVICE TYPE

Police
Department

61%

~

Drug Task Force

Fire

1%

Police Dispatch

Services
14%

Devel. Department
22% 15% 9% 24%
V.
Full-Time 2015-16 2016-17 2016-17 2017-18
Department Name Employees Actual Year-End Est. Adjusted Budget Recommended
Police Department 123 13,336,678 13,096,320 13,096,656 13,850,994
Drug Task Force 0 246,287 256,240 252,943 254,970
Police Dispatch Services 39 2,781,141 2,835,317 3,047,561 3,097,802
Fire Department 34 4,724,010 6,660,222 7,168,155 5,348,889
TOTAL PUBLIC SAFETY 196 21,088,116 22,848,099 23,565,315 22,552,655

PUBLIC SAFETY HISTORICAL EXPENDITURES

-

$25,000,000

Public Safety - Historical Expenses and Current Budgets

$20,000,000

$15,000,000 -

$10,000,000 -

$5,000,000 -

$0 -

2011 2012 2013 2014 2015 2016

2017 Adj.
Budget

2018 Recom.
Budget

v,
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POLICE St.George

The mission of the St. George Police Department is to work with the citizens of St. George to preserve life, maintain human
rights, protect property, and promote individual responsibility and community commitment. The Police Department is under the
leadership of the Police Chief who oversees several divisions responsible for the various unique aspects of community law
enforcement. These divisions are Administrative Services, Patrol, Investigations, Special Enforcement, and Communications.
Functions within these divisions include Bicycle Patrol, Motorcycle Patrol, K-9 unit, Drug and Gang Task Force, School
Resource Officers, Animal Control, and Dispatch.

BUDGET SUMMARY Reczoonj].;]i:ded Full-Time BUDGET 2017-18 Part-Time
Employees Employees
Budget $7,629,381 $432,000
55.08% 3.12%
Full-Time Employees $ 7,629,381
i Employee
Part-Time Employees $ 432,000 Benefits
Employee Benefits $ 4,352,013 $4,352,013
Materials & Supplies $ 1,130,600 Capital Materials & 31.42%
Capital Outlays $ 307,000 Outlays Supplies
$307,000 $1,130,600
TOTAL $ 13,850,994 2.22% 8.16%
SALARIES & BENEFITS
Total Positions
Authorized Full-Time Positions
2009 111
Chief of Police Quartermaster 2010 111
Deputy Chief of Police Animal Services Supervisor 2011 111
Police Captain (4) Animal Services Officers (3) 2012 111 % of Salaries
Police Lieutenant (8) 2013 113 & Benefits to Recommended
Police Sergeant (12) 2014 114 Dept. Budget
Police Officers (85) 2015 114 90%
Police Records Supervisor 2016 116
Records Technician (5) 2017 119
Victim Witness Coordinator 2018 123
CAPITAL OUTLAYS Requested Recommended
Police Building Improvements 25,000 25,000
Animal Shelter Improvements 5,000 5,000
City Commons Awning 7,000 7,000
Patrol Vehicle Replacement (4) 172,000 172,000
Motorcycles (2) 49,000 49,000
Bike Patrol Truck Replacement (2) 85,000 0
Rifle Replacements (110) 88,000 0
Body Camera Server Storage 15,000 0
Vehicle & Equipment (New Detective) 0 49,000
446,000 307,000
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POLICE St.George
HISTORICAL INFORMATION
$14,000,000
$12,000,000
$10,000,000
$8,000,000
$6,000,000
$4,000,000
$2,000,000
$0
2013 2014 2015 2016 Budget 2017 Budget 2018
W SALARIES & BENEFITS B MATERIALS & SUPPLIES I CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 9,027,718 9,499,528 10,169,927 10,706,299 11,622,107 12,413,394
MATERIALS & SUPPLIES 1,172,888 1,114,536 1,158,138 1,131,007 1,124,944 1,130,600
CAPITAL OUTLAYS 258,366 410,682 460,477 1,499,372 349,605 307,000
TOTAL 10,458,972 11,024,746 11,788,542 13,336,678 13,096,656 13,850,994
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Budget 2017-18
City of St. George

10 GENERAL FUND
4211 POLICE
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4211-1100 SALARIES & WAGES FULL/TIME 6,289,568 6,854,924 6,774,679 7,197,503 7,254,381
10-4211-1200 SALARIES & WAGES PART/TIME 326,980 347,362 400,000 395,000 432,000
10-4211-1210 OVERTIME PAY 408,468 417,000 360,000 375,000 375,000
10-4211-1300 FICA 528,555 573,551 583,471 616,196 623,378
10-4211-1310 INSURANCE BENEFITS 1,111,810 1,249,177 1,423,791 1,509,338 1,516,443
10-4211-1320 RETIREMENT BENEFITS 2,040,918 2,225,326 2,080,166 2,185,130 2,212,192
SALARIES & BENEFITS 10,706,299 11,667,340 11,622,107 12,278,167 12,413,394
10-4211-2100 SUBSCRIPTIONS & MEMBERSHIP 5,319 4,215 3,895 3,700 3,700
10-4211-2200 ORDINANCES & PUBLICATIONS 1,863 1,937 2,000 2,200 2,200
10-4211-2300 TRAVEL & TRAINING 64,641 60,281 65,000 73,000 73,000
10-4211-2400 OFFICE SUPPLIES 23,334 22,836 23,000 25,000 25,000
10-4211-2410 CREDIT CARD DISCOUNTS 413 475 500 500 500
10-4211-2500 EQUIP SUPPLIES & MAINTENANC 5,661 3,958 4,000 4,000 4,000
10-4211-2600 BUILDINGS AND GROUNDS 65,692 71,359 78,000 76,000 76,000
10-4211-2670 FUEL 146,891 126,845 200,000 175,000 175,000
10-4211-2680 FLEET MAINTENANCE 114,359 89,609 115,000 115,000 115,000
10-4211-2700 SPECIAL DEPARTMENTAL SUPPL 124,562 163,698 107,799 117,000 117,000
10-4211-2721 CERT PROGRAM 900 410 1,500 1,200 1,200
10-4211-2725 POLICE VOLUNTEER PROGRAM 0 366 250 0 0
10-4211-2731 SPECIAL OPERATIONS 708 1,884 2,000 2,000 2,000
10-4211-2760 EMERGENCY PREPAREDNESS 0 0 0 0 0
10-4211-2800 TELEPHONE 58,114 49,226 45,000 60,000 60,000
10-4211-3100 PROFESSIONAL & TECH. SERVICI 207,897 230,257 199,000 201,000 201,000
10-4211-4500 UNIFORMS 117,374 126,018 115,000 105,000 105,000
10-4211-4510 DOG POUND 50,339 43,450 33,000 40,000 40,000
10-4211-5100 INSURANCE AND SURETY BOND¢ 107,530 91,327 120,000 120,000 120,000
10-4211-5200 CLAIMS PAID 25,816 18,051 5,000 5,000 5,000
10-4211-5400 LEASE PAYMENTS 0 0 0 0 0
10-4211-6100 SUNDRY CHARGES 9,592 5,103 5,000 5,000 5,000
MATERIALS & SUPPLIES 1,131,007 1,111,305 1,124,944 1,130,600 1,130,600
10-4211-7300 IMPROVEMENTS 32,691 18,498 50,000 37,000 37,000
10-4211-7400 EQUIPMENT PURCHASES 1,466,681 299,177 299,605 409,000 270,000
CAPITAL OUTLAYS 1,499,372 317,675 349,605 446,000 307,000
DEPARTMENT TOTAL 13,336,678 13,096,320 13,096,656 13,854,767 13,850,994
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DRUG TASK FORCE St.George

The City Police Department operates a multi-jurisdictional Drug and Gang Task Force comprised of Officers from St. George,

Washington County Sheriff's Office, Hurricane, Washington City, Ivins City, and the Utah Highway Patrol. The Task Force's
primary activities include surveillance, serving search warrants, seizing and halting production of controlled substances and
documenting known gang members and suppressing their activities. With the exception of salaries, funding is provided by
three federal and state grants: the High Intensity Drug Traffic Area (HIDTA) grant; and the Byrne Memorial Justice Assistance
Grant and State Asset Forfeiture Grant through the Commission of Criminal and Juvenile Justice (CCJJ).

BUDGET SUMMARY 2017-18
. e parctime  BUDGET 2017-18 _yuqerias
ecommende Employees Sumplics
Budget $13,862 $164,525
5.44% 64.53%
Full-Time Employees (Overtime) $ 73,483
Part-Time Employees $ 13,862
Employee Benefits $ - Full-Time
Materials & Supplies $ 164,525 fg‘p'r:?’eej Capital
. V m
Capital Outlays $ 3,100 $7e3 48: Outlays
’ 3,100
28.82% i 22%
TOTAL $ 254,970 :

SALARIES & BENEFITS

The CCJJ Grant reimburses the City for wages paid for full-time employees' overtime and part-time employees. However, it
does not reimburse the City for employee benefits; therefore, these costs are included in the Police Department's budget.

% of Salaries

Dept. Budget
34%

& Benefits to Recommended

CAPITAL OUTLAYS Requested Recommended
Surveillance or Safety Equipment 3,100 3,100

HISTORICAL INFORMATION

$180,000
$160,000
$140,000
$120,000
$100,000
$80,000
$60,000
$40,000
$20,000
S0
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES B CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 86,771 112,396 88,869 79,469 92,395 87,345
MATERIALS & SUPPLIES 65,263 135,436 161,231 139,517 160,548 164,525
CAPITAL OUTLAYS 65,820 18,848 12,987 27,300 0 3,100
TOTAL 217,854 266,680 263,087 246,286 252,943 254,970
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Budget 2017-18
City of St. George

10 GENERAL FUND
4212 HIDTA GRANT
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4212-1200 SALARIES & WAGES PART/TIME 20,280 11,240 11,240 11,240 11,240
10-4212-1210 OVERTIME PAY 46,435 50,581 55,055 51,500 51,500
10-4212-1300 FICA 1,173 773 0 0 0
10-4212-1310 INSURANCE BENEFITS 192 126 0 0 0
10-4212-1320 RETIREMENT BENEFITS 167 0 0 0 0
SALARIES & BENEFITS 68,247 62,720 66,295 62,740 62,740
10-4212-2300 TRAVEL & TRAINING 61 500 2,300 500 500
10-4212-2400 OFFICE SUPPLIES 88 2,500 1,250 2,680 2,680
10-4212-2610 RENTALS 40,000 41,000 40,000 41,000 41,000
10-4212-2700 SPECIAL DEPARTMENTAL SUPPL 1,505 0 860 0 0
10-4212-2800 TELEPHONE 8,393 8,316 6,048 8,700 8,700
10-4212-3100 PROFESSIONAL & TECH. SERVICI| 25,062 17,172 20,410 21,850 21,850
10-4212-3110 PROFESSIONAL & TECH FEES 0 0 0 0 0
10-4212-4500 UNIFORMS 0 0 0 0 0
10-4212-5400 LEASE PAYMENTS 15,359 22,248 16,920 17,500 17,500
MATERIALS & SUPPLIES 90,468 91,737 87,788 92,230 92,230
10-4212-7400 EQUIPMENT PURCHASES 0 0 0 0 0
CAPITAL OUTLAYS 0 0 0 0 0
DEPARTMENT TOTAL 158,715 154,456 154,083 154,970 154,970
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Budget 2017-18
City of St. George

10 GENERAL FUND
4214 CCJJ GRANT
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4214-1200 SALARIES & WAGES PART/TIME 4,745 2,622 9,100 2,622 2,622
10-4214-1210 OVERTIME PAY 6,194 21,983 17,000 21,983 21,983
10-4214-1300 FICA 39 0 0 0 0
10-4214-1310 INSURANCE BENEFITS 92 0 0 0 0
10-4214-1320 RETIREMENT BENEFITS 153 0 0 0 0
SALARIES & BENEFITS 11,222 24,606 26,100 24,605 24,605
10-4214-2300 TRAVEL & TRAINING 9,129 11,200 16,500 11,200 11,200
10-4214-2400 OFFICE SUPPLIES 4,235 9,575 5,500 9,575 9,575
10-4214-2700 SPECIAL DEPARTMENTAL SUPPL 6,147 3,000 5,000 3,000 3,000
10-4214-2800 TELEPHONE 1,272 4,000 8,000 4,000 4,000
10-4214-3100 PROFESSIONAL & TECH. SERVICI| 7,186 33,590 11,260 38,590 38,590
10-4214-4500 UNIFORMS 0 1,170 1,800 1,000 1,000
10-4214-5400 LEASE PAYMENTS 4,908 4,930 5,700 4,930 4,930
MATERIALS & SUPPLIES 32,877 67,465 53,760 72,295 72,295
10-4214-7400 EQUIPMENT PURCHASES 19,616 2,814 0 3,100 3,100
CAPITAL OUTLAYS 19,616 2,814 0 3,100 3,100
DEPARTMENT TOTAL 63,716 94,884 79,860 100,000 100,000
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Budget 2017-18
City of St. George

10 GENERAL FUND
4215 SAFG (STATE ASSET FORFEITURE GRANT)
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4215-1200 SALARIES & WAGES PART/TIME 0 0 0 0 0
10-4215-1210 OVERTIME PAY 0 0 0 0 0
10-4215-1300  FICA 0 0 0 0 0
10-4215-1310  INSURANCE BENEFITS 0 0 0 0 0
10-4215-1320 RETIREMENT BENEFITS 0 0 0 0 0
SALARIES & BENEFITS 0 0 0 0 0
10-4215-2300 TRAVEL & TRAINING 0 0 0 0 0
10-4215-2400 OFFICE SUPPLIES 0 0 0 0 0
10-4215-2700 SPECIAL DEPARTMENTAL SUPPL 0 6,900 0 0 0
10-4215-2800 TELEPHONE 778 0 19,000 0 0
10-4215-3100 PROFESSIONAL & TECH. SERVICI 15,394 0 0 0 0
10-4215-4500 UNIFORMS 0 0 0 0 0
MATERIALS & SUPPLIES 16,172 6,900 19,000 0 0
10-4215-7400 EQUIPMENT PURCHASES 7,684 0 0 0 0
CAPITAL OUTLAYS 7,684 0 0 0 0
DEPARTMENT TOTAL 23,856 6,900 19,000 0 0
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POLICE DISPATCH SERVICES St.George

The 911 Communications Center is the dispatch center for every police, fire, and ambulance agency in Washington County as
well as being the 911 center for the public. Thousands of 911 calls are received as well as many more non-emergency calls
which are disseminated from the Communications Center to the appropriate agency. Dispatch personnel are Emergency
Medical Dispatch (EMD) certified and attend prescribed training programs to maintain their national and state certifications. The
911 Communications Center is funded both by a 911 surcharge assessed against phone users and also funded by other
municipal and emergency agencies who use the Center's services.

BUDGET SUMMARY 2017-18
Recommended Materials & BUDGET 2017-18
Supplies
Budget $443,700 Full-Time
14.32% Employees
Full-Time Employees $ 1,687,742 $1,687,742
Part-Time Employees $ 65,000 E?e':]ff‘i’ie >4.48%
Employee Benefits $ 901,360 $901,360
Materials & Supplies $ 443,700 29.10%  Part-Tim
Capital Outlays $ - Employees
$65,000
TOTAL $ 3,097,802 2.10%
SALARIES & BENEFITS
Authorized Full-Time Positions Total Positions
Communications Manager 2009 31
Communications Assistant Manager 2010 31
Dispatch Shift Supervisor (6) 2011 31
Emergency Medical Dispatcher (30) 2012 32 % of Salaries
E911 Systems Administrator 2013 38 & Benefits to Recommended
2014 38 Dept. Budget
2015 38 86%
2016 38
2017 38
2018 39
CAPITAL OUTLAYS Requested Recommended
EMD Pro QA Medical Card Electronic System 91,300 0
HISTORICAL INFORMATION
$3,000,000
$2,500,000
$2,000,000
$1,500,000
$1,000,000
$500,000
$0
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 1,753,211 1,878,754 1,942,737 2,099,680 2,514,949 2,654,102
MATERIALS & SUPPLIES 369,115 380,574 352,686 364,537 432,765 443,700
CAPITAL OUTLAYS 565,577 203,551 63,613 316,924 99,847 0
TOTAL 2,687,903 2,462,879 2,359,036 2,781,141 3,047,561 3,097,802
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Budget 2017-18
City of St. George

10 GENERAL FUND
4213 POLICE DISPATCH
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4213-1100 SALARIES & WAGES FULL/TIME 1,254,210 1,399,963 1,530,453 1,586,425 1,622,742
10-4213-1200 SALARIES & WAGES PART/TIME 73,431 69,143 65,000 65,000 65,000
10-4213-1210 OVERTIME PAY 94,352 90,179 65,000 65,000 65,000
10-4213-1300 FICA 105,550 119,563 127,024 131,307 134,085
10-4213-1310 INSURANCE BENEFITS 309,519 356,911 444,460 456,738 469,549
10-4213-1320 RETIREMENT BENEFITS 262,617 297,600 283,012 291,337 297,726
SALARIES & BENEFITS 2,099,680 2,333,359 2,514,949 2,595,807 2,654,102
10-4213-2100 SUBSCRIPTIONS & MEMBERSHIP 1,162 1,406 3,000 3,000 3,000
10-4213-2200 ORDINANCES & PUBLICATIONS 137 0 100 100 100
10-4213-2300 TRAVEL & TRAINING 16,036 21,443 15,700 17,500 17,500
10-4213-2400 OFFICE SUPPLIES 2,686 4,058 4,000 4,000 4,000
10-4213-2500 EQUIP SUPPLIES & MAINTENANC 45 800 500 500 500
10-4213-2600 BUILDINGS AND GROUNDS 0 0 2,000 2,000 2,000
10-4213-2670 FUEL 4,480 2,905 4,000 3,500 3,500
10-4213-2680 FLEET MAINTENANCE 984 321 1,500 1,500 1,500
10-4213-2700 SPECIAL DEPARTMENTAL SUPPL 13,606 17,077 17,500 32,600 32,600
10-4213-2800 TELEPHONE 248,945 211,120 246,000 272,000 272,000
10-4213-3100 PROFESSIONAL & TECH. SERVICI 57,587 114,898 117,765 85,000 85,000
10-4213-4500 UNIFORMS 6,504 5,721 5,500 5,500 5,500
10-4213-5100 INSURANCE AND SURETY BOND<¢ 9,001 7,277 11,000 11,000 11,000
10-4213-5200 CLAIMS PAID 0 0 2,000 2,000 2,000
10-4213-6100 SUNDRY CHARGES 3,364 3,199 2,200 3,500 3,500
MATERIALS & SUPPLIES 364,537 390,223 432,765 443,700 443,700
10-4213-7300 IMPROVEMENTS 0 0 0 0 0
10-4213-7400 EQUIPMENT PURCHASES 316,924 46,792 99,847 91,300 0
CAPITAL OUTLAYS 316,924 46,792 99,847 91,300 0
DEPARTMENT TOTAL 2,781,141 2,770,374 3,047,561 3,130,807 3,097,802
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FIRE

St.George

The Fire Department provides emergency response services including fire, rescue, EMS/medical, extrication along with
Hazardous Materials and specialized rescue. The department also provides fire prevention, code enforcement/inspection and
plan reviews along with fire investigations and emergency management for the City. The department has one hundred and

eleven (111) full-time, part-time, and reserve staff responding from eight (8) fire stations throughout the city. The department

has mutual aid agreements with all cities, fire departments and/or

districts located in Washington County and is a member of

the five county Southwest Regional Response Team which provides hazardous-materials response to the five-county area.

BUDGET SUMMARY 2017-18 : :
Capital - Full-Time
Recommended Outlays BUDGET 2017-18 Employees
Budget $383,685 $2,099,034
7.17% 39.24%
Full-Time Employees $ 2,099,034 Materials &
Part-Time Employees $ 144,000 Supplies
Employee Benefits $ 1,768,209 $953,961 Part.Time
Materials & Supplies $ 953,961 1783%  ployee Employees
Capital Outlays $ 383,685 Benefits $144,000
$1,768,209 2.69%
TOTAL $ 5,348,889 33.06%

SALARIES & BENEFITS

Authorized Full-Time Positions

Fire Chief

Deputy Fire Chief
Battalion Chief (3)

Fire Captain (9)

Firefighter (18)

Fire Department Associate
Fire Inspector

CAPITAL OUTLAYS

Driveway / Approach Repair (FS #5 and #3)
Parking Lot Pavement Maintenance

Station Rehab Projects

PPE / Turnout / Protective Gear

Pagers

Vehicle Extrication Equipment (2 Sets)

Stokes Stretchers

Self Contained Breathing Apparatus Replacement (10)
Medical Equipment for Advanced EMT
Computers / Laptops / Tablets

Air Lift Bags and Control Systems

Radios

Administrative Vehicles (3)

Vehicle (New Employee)

Thermal Image Camera (TIC)

Self Contained Breathing Apparatus Masks
Medical Equipment for Advanced EMT - Station 9
Office Equipment and Furnishings Station 9
Sleeping Mattress Sets for Fire Stations
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Total Positions

2009 23
2010 23
2011 32 % of Salaries
2012 32 & Benefits to Recommended
2013 32 Dept. Budget
2014 32 75%
2015 32
2016 33
2017 33
2018 34
Requested Recommended
10,000 10,000
8,500 8,500
10,000 10,000
50,000 54,000
8,000 8,000
66,250 66,250
4,950 4,950
76,875 76,875
7,950 7,950
9,500 9,500
17,960 17,960
10,500 10,500
136,500 45,500
0 45,000
8,700 8,700
19,270 0
26,550 0
34,910 0
6,000 0
512,415 383,685



FIRE St.George

HISTORICAL INFORMATION

$4,500,000
$4,000,000
$3,500,000
$3,000,000
$2,500,000
$2,000,000
$1,500,000
$1,000,000
$500,000
S0
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 2,926,208 3,004,681 3,130,518 3,189,032 3,786,386 4,011,243
MATERIALS & SUPPLIES 312,027 330,113 335,948 366,458 925,675 953,961
CAPITAL OUTLAYS 186,615 120,584 122,963 1,168,520 2,456,094 383,685
TOTAL 3,424,850 3,455,378 3,589,429 4,724,010 7,168,155 5,348,889
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Budget 2017-18
City of St. George

10 GENERAL FUND
4220 FIRE DEPARTMENT
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4220-1100 SALARIES & WAGES FULL/TIME 1,736,517 1,851,262 1,864,752 2,328,418 1,998,734
10-4220-1200 SALARIES & WAGES PART/TIME 88,886 92,103 144,000 144,000 144,000
10-4220-1210 OVERTIME PAY 68,566 61,680 100,300 100,300 100,300
10-4220-1300 FICA 139,120 146,388 161,343 196,813 171,592
10-4220-1310 INSURANCE BENEFITS 813,517 893,979 1,175,341 1,411,961 1,232,623
10-4220-1320 RETIREMENT BENEFITS 342,426 355,682 340,650 420,553 363,994
SALARIES & BENEFITS 3,189,032 3,401,093 3,786,386 4,602,045 4,011,243
10-4220-2100 SUBSCRIPTIONS & MEMBERSHIP 2,204 1,705 1,800 1,800 1,800
10-4220-2200 ORDINANCES & PUBLICATIONS 0 1,800 2,000 2,000 2,000
10-4220-2300 TRAVEL & TRAINING 10,247 16,000 20,000 20,000 20,000
10-4220-2400 OFFICE SUPPLIES 9,471 8,158 13,000 13,000 13,000
10-4220-2500 EQUIP SUPPLIES & MAINTENANC 20,874 27,452 25,000 30,000 30,000
10-4220-2600 BUILDINGS AND GROUNDS 45,761 37,806 48,000 55,000 55,000
10-4220-2670 FUEL 35,512 40,195 53,000 58,500 58,500
10-4220-2680 FLEET MAINTENANCE 113,789 81,363 77,000 85,000 85,000
10-4220-2700 SPECIAL DEPARTMENTAL SUPPL 11,792 13,500 15,000 15,000 15,000
10-4220-2750 BOMB SQUAD 875 7,255 7,000 7,000 7,000
10-4220-2800 TELEPHONE 14,089 11,747 17,000 17,000 17,000
10-4220-2900 RENT OF PROPERTY & EQUIPMEI 0 0 0 0 0
10-4220-3100 PROFESSIONAL & TECH. SERVICI 25,524 25,853 30,000 30,000 33,135
10-4220-4500 UNIFORMS 30,617 32,000 35,000 39,000 39,000
10-4220-5100 INSURANCE AND SURETY BOND¢ 30,553 23,478 37,000 37,000 37,000
10-4220-5200 CLAIMS PAID 0 0 0 0 0
10-4220-5400 LEASE PAYMENTS 0 520,526 524,875 520,526 520,526
10-4220-6100 SUNDRY CHARGES 15,150 19,800 20,000 20,000 20,000
MATERIALS & SUPPLIES 366,458 868,638 925,675 950,826 953,961
10-4220-7300 IMPROVEMENTS 70,651 952 57,920 28,500 28,500
10-4220-7400 EQUIPMENT PURCHASES 1,097,869 2,389,539 2,398,174 483,915 355,185
CAPITAL OUTLAYS 1,168,520 2,390,490 2,456,094 512,415 383,685
DEPARTMENT TOTAL 4,724,010 6,660,222 7,168,155 6,065,286 5,348,889
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ECONOMIC DEVELOPMENT SUMMARY

St.George

Economic Development Services in the General Fund is comprised of departments which focus on, or have an impact on, facilitating economic,
commercial, and affordable housing development and activities within the City:

¢ Economic Development & Housing works as the liaison between City departments, other governmental entities, and business owners
to attract, foster, and maintain a positive economic environment in the City, the department also oversees the Community Development

Block Grant program to assist low- and moderate-income families and those organizations providing supporting services

¢ Golf Course Division oversees the operation and maintenance of the City's 4 municipal golf courses totaling 72 holes which provide
citizens with recreational opportunities, and are an attraction for visitors from throughout Utah and the United States to come to St. George
which adds economic support to our local businesses and tax base

ECONOMIC DEVELOPMENT Comprises 8.9% of the 2017-2018 General Fund Budget as shown in the charts below:

TOTAL EXPENSE BUDGET BY SERVICE TYPE

DEPT. BUDGET PERCENT WITHIN SERVICE TYPE
Public Safety Economic St.G Golf
34% Devel. Southzg:nt: Golf t ECOILgbe o
General Govt. % . 19%
15% Golf Admin.
6%
Red Hills Golf|
Public Works 19% Economic & Sunbrook Golf
Leisure 15% Housing 31%
Services Development
9 5%
22% Yy,
Full-Time 2015-16 2016-17 2016-17 2017-18
Department Name Employees Actual Year-End Est. Adjusted Budget Recommended
Economic & Housing Development 2 293,745 240,329 307,710 305,447
Red Hills Golf 6 645,649 678,818 1,081,167 1,130,618
Golf Administration 1 167,683 170,361 174,737 373,319
Southgate Golf 8 1,101,551 1,136,816 1,115,651 1,147,865
St. George Golf Club 8 1,076,470 1,128,549 1,137,766 1,141,501
Sunbrook Golf 11 1,734,281 1,903,523 1,882,177 1,830,369
TOTAL ECONOMIC DEVEL. 36 5,019,379 5,258,396 5,699,208 5,929,119

ECONOMIC DEVELOPMENT HISTORICAL EXPENDITURES

-

Economic Development - Historical Expenses and Current Budgets
$7,000,000

$6,000,000

$5,000,000

$4,000,000

$3,000,000

$2,000,000

$1,000,000

$0 -
2011 2012 2013 2014 2015 2016 2018 Recom.

Budget

2017 Adj.
Budget

The Economic Development Department was under the Community Development
Dept. during Fiscal Years 2011 and 2012. In 2013 and 2014 the department was
combined with Development Services. In 2015 the Department was re-instated with
the Golf Courses being added to this Department.
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ECONOMIC & HOUSING DEVELOPMENT

St.George

In Fiscal Year 2014-15, the Community Development Department was re-organized and the new Economic Development &
Housing Department was formed. Economic Development & Housing will work with external development partners to facilitate
attracting quality businesses to St. George; foster economic and housing development programs; and administer local, state,
and federal community programs. This division also includes oversight of the City's four golf courses: Red Hills, Sunbrook, St.

George Golf Club, and Southgate.

BUDGET SUMMARY 2017-18
Recommended
Budget

Full-Time Employees
Part-Time Employees

$ 146,367

$
Employee Benefits $ 62,880

$

$

Materials & Supplies 96,200
Capital Outlays -

TOTAL 305,447

&

SALARIES & BENEFITS

Authorized Full-Time Positions

Economic & Housing Development Director
Community Services Mgr/Federal Programs

CAPITAL OUTLAYS

HISTORICAL INFORMATION

Full-Time BUDGET 2017'18 Employee
Employees Benefits
$146,367 —_ $62,880
47.92% 20.59%
Materials &
Supplies
$96,200
31.49%
Total Positions
2009 12
2010 10
2011 10
2012 12 % of Salaries
2013 12 & Benefits to Recommended
2014 11 Dept. Budget
2015 5 69%
2016 5
2017 2
2018 2
Requested Recommended

$400,000
$350,000
$300,000
$250,000
$200,000
$150,000
$100,000
$50,000
S0
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 0 0 387,887 199,302 210,960 209,247
MATERIALS & SUPPLIES 0 0 90,885 92,377 96,750 96,200
CAPITAL OUTLAYS 0 0 25,933 2,066 0 0
TOTAL 0 0 504,705 293,745 307,710 305,447
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Budget 2017-18
City of St. George

10 GENERAL FUND
4652 ECONOMIC & HOUSING DEVELOPMENT
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4652-1100 SALARIES & WAGES FULL/TIME 141,190 107,860 147,670 143,029 146,367
10-4652-1200 SALARIES & WAGES PART/TIME 0 0 0 0 0
10-4652-1210 OVERTIME PAY 0 0 0 0 0
10-4652-1300 FICA 10,932 7,972 11,297 10,942 11,197
10-4652-1310 INSURANCE BENEFITS 17,513 12,579 24,719 24,633 25,322
10-4652-1320 RETIREMENT BENEFITS 29,666 19,694 27,274 25,760 26,361
SALARIES & BENEFITS 199,302 148,106 210,960 204,364 209,247
10-4652-2100 SUBSCRIPTIONS & MEMBERSHIP 471 860 500 500 500
10-4652-2200 ORDINANCES & PUBLICATIONS 0 0 0 0 0
10-4652-2300 TRAVEL & TRAINING 542 3,000 3,000 3,000 3,000
10-4652-2400 OFFICE SUPPLIES 1,629 2,500 2,500 3,000 3,000
10-4652-2500 EQUIP SUPPLIES & MAINTENANC 6,691 3,500 3,500 3,500 3,500
10-4652-2670 FUEL 275 0 500 100 100
10-4652-2680 FLEET MAINTENANCE 29 0 500 100 100
10-4652-2700 SPECIAL DEPARTMENTAL SUPPL 1,521 2,000 2,000 2,000 2,000
10-4652-2723 HISTORIC PRESERVATION 0 1,000 3,500 1,000 1,000
10-4652-2800 TELEPHONE 815 750 750 1,000 1,000
10-4652-3100 PROFESSIONAL & TECH. SERVICI 5471 2,000 2,000 2,000 2,000
10-4652-3151 CHAMBER OF COMMERCE 10,000 10,000 10,000 10,000 10,000
10-4652-5100 INSURANCE AND SURETY BOND¢ 1,636 686 3,000 2,000 2,000
10-4652-6100 SUNDRY CHARGES 63,297 65,927 65,000 68,000 68,000
MATERIALS & SUPPLIES 92,377 92,222 96,750 96,200 96,200
10-4652-7300 IMPROVEMENTS 0 0 0 0 0
10-4652-7400 EQUIPMENT PURCHASES 2,066 0 0 0 0
CAPITAL OUTLAYS 2,066 0 0 0 0
DEPARTMENT TOTAL 293,745 240,328 307,710 300,564 305,447
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GOLF DEPARTMENT SUMMARY

St.George

The City owns and operates four municipal golf courses which were moved into the Economic & Housing Development
department in the General Fund in Fiscal Year 2014-15. The four courses are Dixie Red Hills, Sunbrook, St. George Golf
Club, and Southgate (including the Southgate Game Improvement Center and driving range). Combined, the golf courses
have 72 challenging holes and are open year-round due to the accommodating climate. St. George is both a residential and
tourist community. As such, the golf courses are a major attraction for visitors and are a significant contributor to the City's
economy and sales tax base. This worksheet includes the combined expenses for all four courses.

BUDGET SUMMARY 2017-18
Recommended

Budget
Full-Time Employees $ 1,492,261
Part-Time Employees $ 574,354
Employee Benefits $ 845,969
Materials & Supplies $ 1,843,738
Capital Outlays $ 867,350
TOTAL $ 5,623,672

SALARIES & BENEFITS

Authorized Full-Time Positions

See each individual course's summary

CAPITAL OUTLAYS

See each individual course's summary

HISTORICAL INFORMATION

Full-Time BUDGET 2017_18 Part-Time

Employees Employees

$1,492,261 $574,354
26.54% 10.21%

Employee
Benefits
$845,969
15.04%

nggjls Materials &
Supplies
867,350
s15 42% $1,843,738
T 32.79%

Total Positions

2009 34

2010 34

2011 31

2012 31 % of Salaries

2013 32 & Benefits to Recommended
2014 32 Dept. Budget

2015 37 52%

2016 35

2017 35

2018 34

$3,000,000

$2,500,000

$2,000,000

$1,500,000

$1,000,000

$500,000

$0

2013 2014 2015 2016 Budget 2017 Budget 2018
W SALARIES & BENEFITS B MATERIALS & SUPPLIES 1 CAPITAL OUTLAYS M DEBT SERVICE

2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 2,106,191 2,125,945 2,646,221 2,675,427 2,880,560 2,912,584
MATERIALS & SUPPLIES 2,069,709 2,104,986 1,896,987 1,799,230 1,757,438 1,843,738
CAPITAL OUTLAYS 371,058 145,805 123,263 250,977 753,500 867,350
DEBT SERVICE 0 0 0 0 0 0
TOTAL 4,546,958 4,376,736 4,666,471 4,725,634 5,391,498 5,623,672
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GOLF DIVISION - 5500
COMBINED EXPENSE REPORT
BUDGET 2017-2018

2016 2017 2017 2018 2018

ACCOUNT DESCRIPTION Actuals Tzi::ﬂn(:gttz Budget Dept. Request Rig)(;n'\: :wr:;gdeerd
1100 - SALARIES & WAGES FULL/TIME 1,397,345 1,447,550 1,477,517 1,483,170 1,492,261
1200 - SALARIES & WAGES PART/TIME 308,124 313,425 329,280 329,280 329,280
1205 - PRO-SHOP PART TIME 214,507 226,941 233,148 245,074 245,074
1210 - OVERTIME PAY 1,074 3,361 0 0 0
1300 - FICA 142,862 144,888 156,057 157,400 158,097
1310 - INSURANCE BENEFITS 335,964 363,505 420,603 421,270 421,199
1320 - RETIREMENT BENEFITS 275,551 287,513 263,955 264,755 266,673
TOTAL SALARIES & BENEFITS 2,675,427 2,787,183 2,880,560 2,900,949 2,912,584
2100 - SUBSCRIPTIONS & MEMBERSHIPS 7,445 1,265 4,225 5,175 5,175
2200 - ORDINANCES & PUBLICATIONS 0 343 550 550 550
2300 - TRAVEL & TRAINING 3,495 2,565 4,000 4,100 4,100
2400 - OFFICE SUPPLIES 3,788 3,512 5,150 4,650 4,650
2410 - CREDIT CARD DISCOUNTS 82,945 61,858 62,100 66,100 66,100
2431 - GOLF CART LEASES 213,514 213,513 213,513 213,513 213,513
2460 - SMALL TOOLS 131,390 138,916 142,000 142,000 142,000
2461 - TEE PRIZES 213 700 1,000 1,000 1,000
2470 - GAS, OIL, & GREASE 66,238 70,881 92,000 87,000 87,000
2480 - GOLF CART PARTS 9,600 6,318 7,500 7,500 7,500
2490 - CART GAS, OIL, & GREASE 0 0 500 0 0
2500 - EQUIP SUPPLIES & MAINTENANCE 16,677 9,433 10,800 10,800 10,800
2600 - BUILDINGS AND GROUNDS 9,816 7,410 6,000 7,000 7,000
2611 - ELECTRIC & GARBAGE 177,430 194,599 181,000 183,000 183,000
2622 - SAND, SOIL & GRAVEL 44,790 43,846 40,000 41,200 41,200
2630 - JANITORIAL & BLDG. SUPPLIES 56,010 42,647 40,800 41,000 41,000
2640 - FERTILIZER, SEED, ETC. 365,734 394,671 387,000 397,000 397,000
2650 - TREES AND SHRUBS 3,130 4,181 4,750 4,850 4,850
2660 - WATER 57,000 112,800 60,000 112,800 112,800
2670 - FUEL 7,847 13,423 10,200 9,700 9,700
2680 - FLEET MAINTENANCE 13,008 14,740 11,750 13,750 13,750
2700 - SPECIAL DEPARTMENTAL SUPPLIES 118,520 135,572 114,500 125,000 125,000
2703 - MERCHANDISE COST OF GOODS SOLD 195,739 179,972 169,000 177,000 177,000
2704 - SNACKBAR COST OF GOODS SOLD 103,730 77,463 88,000 89,500 89,500
2754 - JAG EXPENSES 13,683 11,800 11,800 12,800 12,800
2800 - TELEPHONE 22,380 18,821 20,300 19,300 19,300
2900 - RENT OF PROPERTY & EQUIPMENT 4,818 4,536 5,800 6,800 6,800
3100 - PROFESSIONAL & TECH. SERVICES 7,719 6,769 7,300 8,050 8,050
3115 - GOLF CENTER LESSONS 0 0 0 0 0
3200 - PROMOTIONAL MATERIALS 20,643 24,000 24,000 24,000 24,000
5100 - INSURANCE AND SURETY BONDS 33,539 27,755 30,900 28,600 28,600
5200 - CLAIMS PAID 0 0 1,000 0 0
9200 - UNBILLED UTILITY SERVICES 8,392 0 0 0 0
TOTAL MATERIALS & SUPPLIES 1,799,230 1,824,309 1,757,438 1,843,738 1,843,738
7200 - BUILDING PURCHASES OR CONST. 0 0 400,000 400,000 400,000
7300 - IMPROVEMENTS 50,834 102,066 113,000 146,500 116,500
7400 - EQUIPMENT PURCHASES 200,142 304,505 240,500 472,400 350,850
TOTAL CAPITAL OUTLAYS 250,977 406,571 753,500 1,018,900 867,350
TOTAL GOLF DIVISION 4,725,634 5,018,063 5,391,498 5,763,587 5,623,672
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RED HILLS GOLF

St.George

Dixie Red Hills was the first golf course developed by the City of St. George. Red Hills opened for play in the mid-1960s and,
because of its spectacular red rock setting and playability, has been the favorite of recreational golfers ever since. Red Hills is
a 9-hole par-34 layout that meanders around the sandstone cliffs of "Utah's Dixie." This golfer-friendly course also features
hundreds of mature Cottonwoods, Mondale Pines, Mesquite, and other trees that provide ample shade during St. George's
warmer months. Each hole is quite distinct and will leave a lasting memory in the minds of golfers.

BUDGET SUMMARY 2017-18
Recommended

Budget
Full-Time Employees $ 246,072
Part-Time Employees $ 54,537
Employee Benefits $ 140,866
Materials & Supplies $ 209,443
Capital Outlays $ 479,700
TOTAL $ 1,130,618

SALARIES & BENEFITS

Authorized Full-Time Positions

Golf Course Asst. Superintendent
Golf Course Maint. Technician
Golf Course Maint. Worker (3)
Head Golf Pro

CAPITAL OUTLAYS

Rough Mower

Spray Rig

Course Restroom Replacement
Clubhouse Furnishings
Clubhouse Replacement

Supplies

Materials & BUDGET 2017-18

Capital
Outlays

$209,443 $479,700
18.52% 42.43%
Employee
Benefits
$140,866
12.46%
Part-Time Full-Time
Employees Employees
$54,537 $246,072
4.82% 21.76%
Total Positions
2009 5
2010 5
2011 5
2012 5 % of Salaries
2013 5 & Benefits to Recommended
2014 5 Dept. Budget
2015 6 39%
2016 6
2017 6
2018 6
Requested Recommended
22,000 22,000
37,000 0
47,700 47,700
10,000 10,000
400,000 400,000 *
516,700 479,700

*Recommended to be funded by a transfer from the Economic Development Fund.

HISTORICAL INFORMATION

$500,000
$400,000
$300,000
$200,000
$100,000
$0 A
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 283,212 287,218 393,126 402,459 431,599 441,475
MATERIALS & SUPPLIES 279,019 281,938 200,292 204,044 202,568 209,443
CAPITAL OUTLAYS 49,549 0 5,576 39,146 447,000 479,700
TOTAL 611,780 569,156 598,994 645,649 1,081,167 1,130,618
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Budget 2017-18
City of St. George

55 GOLF COURSES FUND
5500 RED HILLS GOLF COURSE
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
55-5500-1100 SALARIES & WAGES FULL/TIME 234,773 244,979 240,805 240,501 246,072
55-5500-1200 SALARIES & WAGES PART/TIME 14,402 9,772 13,000 13,000 13,000
55-5500-1205 PRO-SHOP PART TIME 27,976 31,533 41,537 41,537 41,537
55-5500-1210 OVERTIME PAY 0 0 0 0 0
55-5500-1300 FICA 20,315 20,932 22,594 22,570 22,997
55-5500-1310 INSURANCE BENEFITS 63,319 69,188 70,907 70,949 72,919
55-5500-1320 RETIREMENT BENEFITS 41,675 43,521 42,756 43,933 44,950
SALARIES & BENEFITS 402,459 419,926 431,599 432,490 441,475
55-5500-2100 SUBSCRIPTIONS & MEMBERSHIP 950 0 0 775 775
55-5500-2200 ORDINANCES & PUBLICATIONS 0 0 0 0 0
55-5500-2300 TRAVEL & TRAINING 0 0 0 0 0
55-5500-2400 OFFICE SUPPLIES 296 441 750 750 750
55-5500-2410 CREDIT CARD DISCOUNTS 15,673 10,766 13,000 14,000 14,000
55-5500-2421 AUTO TEE-TIME SYSTEM 0 0 0 0 0
55-5500-2431 GOLF CART LEASES 22,818 22,818 22,818 22,818 22,818
55-5500-2460 SMALL TOOLS 11,918 10,000 12,000 12,000 12,000
55-5500-2470 GAS, OIL, & GREASE 8,927 10,270 12,000 12,000 12,000
55-5500-2480 GOLF CART PARTS 1,427 1,738 750 750 750
55-5500-2490 CART GAS, OIL, & GREASE 0 0 0 0 0
55-5500-2500 EQUIP SUPPLIES & MAINTENANC 3,228 1,733 2,800 2,800 2,800
55-5500-2600 BUILDINGS AND GROUNDS 2,803 2,210 1,000 2,000 2,000
55-5500-2611 ELECTRIC & GARBAGE 23,887 27,229 25,000 25,000 25,000
55-5500-2622  SAND, SOIL & GRAVEL 5,189 7,000 7,000 6,200 6,200
55-5500-2630 JANITORIAL & BLDG. SUPPLIES 3,537 3,969 2,800 3,000 3,000
55-5500-2640 FERTILIZER, SEED, ETC. 41,465 44,000 44,000 44,000 44,000
55-5500-2650 TREES AND SHRUBS 0 22 0 300 300
55-5500-2660 WATER 0 0 0 0 0
55-5500-2670 FUEL 198 225 300 300 300
55-5500-2680 FLEET MAINTENANCE 519 750 750 750 750
55-5500-2700 SPECIAL DEPARTMENTAL SUPPL 18,461 20,000 20,000 20,000 20,000
55-5500-2703 MERCHANDISE COST OF GOODS 24,968 31,724 24,000 26,000 26,000
55-5500-2704 SNACKBAR COST OF GOODS SOl 9,235 8,010 7,000 8,500 8,500
55-5500-2800 TELEPHONE 3,416 3,535 3,000 3,000 3,000
55-5500-2900 RENT OF PROPERTY & EQUIPME 105 0 0 0 0
55-5500-3100 PROFESSIONAL & TECH. SERVIC 646 487 0 500 500
55-5500-3200 PROMOTIONAL MATERIALS 0 0 0 0 0
55-5500-5100 INSURANCE AND SURETY BOND¢ 4,379 3,964 3,600 4,000 4,000
55-5500-5200 CLAIMS PAID 0 0 0 0 0
MATERIALS & SUPPLIES 204,044 210,893 202,568 209,443 209,443
55-5500-7200 BUILDING PURCHASES OR CONS 0 0 400,000 400,000 400,000
55-5500-7300 IMPROVEMENTS 0 0 0 57,700 57,700
55-5500-7400 EQUIPMENT PURCHASES 39,146 48,000 47,000 59,000 22,000
CAPITAL OUTLAYS 39,146 48,000 447,000 516,700 479,700
DEPARTMENT TOTAL 645,649 678,819 1,081,167 1,158,633 1,130,618
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GOLF ADMINISTRATION

St.George

The Golf Administration Department is headed by the Director of Golf Operations under the direction of the Economic

Development Director. Golf Administration is responsible for the general supervision, administrative support, promotion and
marketing programs, Junior Association of Golfers (JAG), long-range planning, and short-term project coordination all City golf

courses.
BUDGET SUMMARY 2017-18
Recommended
Budget
Full-Time Employees $ 87,931
Part-Time Employees $ -
Employee Benefits $ 34,388
Materials & Supplies $ 51,000
Capital Outlays $ 200,000
TOTAL $ 373,319

SALARIES & BENEFITS

Authorized Full-Time Positions

Director of Golf Operations

CAPITAL OUTLAYS

Equipment Contingency (Course TBD)

Materials &
Supplies
$51,000

13.66%

Employee

Benefits

$34,388
9.21%

Full-Time
Employees
$87,931
23.55%

BUDGET 2017-18

Capital
Outlays
$200,000
53.57%

Total Positions

2009
2010
2011
2012
2013
2014
2015
2016
2017
2018

Requested

33%

% of Salaries

& Benefits to Recommended
Dept. Budget

P PEFEPNMNNMNNREFERFPDNDDN

Recommended

0 200,000 *

*Recommend to be funded by a transfer from the Economic Development Fund.

HISTORICAL INFORMATION

$250,000
$200,000 I—
$150,000 i
$100,000 i
$50,000 I
S0 N\
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 199,843 209,086 122,362 112,015 118,762 122,319
MATERIALS & SUPPLIES 93,774 107,920 56,410 47,087 50,975 51,000
CAPITAL OUTLAYS 87,574 83,000 0 190 5,000 200,000
TRANSFERS 0 9,621 24,290 8,392 0 0
TOTAL 381,191 409,627 203,062 167,684 174,737 373,319
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Budget 2017-18
City of St. George

55 GOLF COURSES FUND
5510 GOLF ADMINISTRATION
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
55-5510-1100 SALARIES & WAGES FULL/TIME 81,527 85,683 85,370 85,927 87,931
55-5510-1200 SALARIES & WAGES PART/TIME 0 0 0 0 0
55-5510-1210 OVERTIME PAY 0 0 0 0 0
55-5510-1300 FICA 5,791 6,071 6,531 6,573 6,727
55-5510-1310 INSURANCE BENEFITS 11,171 12,225 12,613 12,633 12,985
55-5510-1320 RETIREMENT BENEFITS 13,526 14,231 14,248 14,341 14,676
SALARIES & BENEFITS 112,015 118,210 118,762 119,474 122,319
55-5510-2100 SUBSCRIPTIONS & MEMBERSHIP 950 475 475 500 500
55-5510-2200 ORDINANCES & PUBLICATIONS 0 0 0 0 0
55-5510-2300 TRAVEL & TRAINING 0 0 0 0 0
55-5510-2400 OFFICE SUPPLIES 261 480 400 400 400
55-5510-2410 CREDIT CARD DISCOUNTS 60 35 100 100 100
55-5510-2421 AUTO TEE-TIME SYSTEM 0 0 0 0 0
55-5510-2432 INTEREST ON LEASES 0 0 0 0 0
55-5510-2461 TEE PRIZES 213 700 1,000 1,000 1,000
55-5510-2500 EQUIP SUPPLIES & MAINTENANC 69 200 500 500 500
55-5510-2600 BUILDINGS AND GROUNDS 0 0 0 0 0
55-5510-2670 FUEL 346 400 400 400 400
55-5510-2680 FLEET MAINTENANCE 45 500 500 500 500
55-5510-2700 SPECIAL DEPARTMENTAL SUPPL 3,168 3,217 3,500 3,500 3,500
55-5510-2754 JAG EXPENSES 13,683 11,800 11,800 12,800 12,800
55-5510-2800 TELEPHONE 3,487 2,562 2,800 2,800 2,800
55-5510-2900 RENT OF PROPERTY & EQUIPMEI 0 0 0 0 0
55-5510-3100 PROFESSIONAL & TECH. SERVICI 3,459 3,500 3,800 3,500 3,500
55-5510-3200 PROMOTIONAL MATERIALS 20,643 24,000 24,000 24,000 24,000
55-5510-5100 INSURANCE AND SURETY BONDS 702 1,000 1,700 1,000 1,000
55-5510-5200 CLAIMS PAID 0 0 0 0 0
55-5510-5400 LEASE PAYMENTS 0 0 0 0 0
MATERIALS & SUPPLIES 47,087 48,870 50,975 51,000 51,000
55-5510-7300 IMPROVEMENTS 190 0 0 0 0
55-5510-7400 EQUIPMENT PURCHASES 0 3,281 5,000 0 200,000
CAPITAL OUTLAYS 190 3,281 5,000 0 200,000
55-5510-9200 UNBILLED UTILITY SERVICES 8,392 0 0 0 0
TRANSFERS 8,392 0 0 0 0
DEPARTMENT TOTAL 167,683 170,361 174,737 170,474 373,319
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SOUTHGATE GOLF

St.George

Southgate Golf Course is an 18-hole course and is a favorite among retired players because of its laid-back feel. The front
side is relatively flat and criss-crosses the Santa Clara river. The back nine at Southgate traverse along Tonaquint Mountain
and provides awe-inspiring views of the St. George area. Beginning with Fiscal Year 2011-12, the Southgate Training
Center's budget has been combined with the Southgate Golf Course's budget.

BUDGET SUMMARY 2017-18
Recommended

Budget

Full-Time Employees $ 338,047
Part-Time Employees $ 151,280
Employee Benefits $ 197,497
Materials & Supplies $ 421,991
Capital Outlays $ 39,050

TOTAL $ 1,147,865

SALARIES & BENEFITS

Authorized Full-Time Positions

Golf Course Superintendent

Golf Course Asst. Superintendent
Golf Course Maint. Technician (2)
Golf Course Maint. Worker (2)
Golf Course Mechanic

Head Golf Pro

CAPITAL OUTLAYS

Clubhouse Carpet Replacement
Tee Box Sod

Cart Path Repairs

Sidewinder (2)

Truck Replacement

HISTORICAL INFORMATION

Employee
Benefits
$197,497
17.21%

Part-Time
Employees
$151,280
13.18%

BUDGET 2017-18 "ok &

Supplies
$421,991
36.76%

Capital
Outlays
$39,050

. 3.40%
Full-Time

Employees
$338,047
29.45%

Total Positions

2009
2010
2011
2012
2013
2014
2015
2016
2017
2018

Requested

4,800
1,800
1,200
62,500
21,000

91,300

0 00 00 00 ~N~N N~ 00

% of Salaries

& Benefits to Recommended

Dept. Budget

60%

Recommended

4,800
1,800
1,200
31,250
0

39,050

$700,000

$600,000
$500,000
$400,000
$300,000
$200,000
$100,000

$0

2013

W SALARIES & BENEFITS

2014

2015 2016

B MATERIALS & SUPPLIES

Budget 2017 Budget 2018

I CAPITAL OUTLAYS

2013 2014 2015 2016 Budget 2017 Budget 2018

SALARIES & BENEFITS 456,613 481,646 608,915 615,322 660,760 686,824
MATERIALS & SUPPLIES 514,711 517,378 441,277 422,275 419,891 421,991
CAPITAL OUTLAYS 68,028 44,518 10,191 63,953 35,000 39,050
TOTAL 1,039,352 1,043,542 1,060,383 1,101,550 1,115,651 1,147,865
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Budget 2017-18
City of St. George

55 GOLF COURSES FUND
5525 SOUTHGATE GOLF COURSE
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
55-5525-1100 SALARIES & WAGES FULL/TIME 311,204 326,447 325,693 330,339 338,047
55-5525-1200  SALARIES & WAGES PART/TIME 75,807 85,583 91,280 91,280 91,280
55-5525-1205 PRO-SHOP PART TIME 53,039 60,455 52,537 60,000 60,000
55-5525-1210 OVERTIME PAY 0 0 0 0 0
55-5525-1300 FICA 32,433 32,832 35,918 36,844 37,434
55-5525-1310  INSURANCE BENEFITS 78,402 87,249 96,209 96,539 99,173
55-5525-1320 RETIREMENT BENEFITS 64,436 63,809 59,123 59,502 60,890
SALARIES & BENEFITS 615,322 656,377 660,760 674,504 686,824
55-5525-2100 SUBSCRIPTIONS & MEMBERSHIP 2,385 0 1,450 1,450 1,450
55-5525-2200 ORDINANCES & PUBLICATIONS 0 0 0 0 0
55-5525-2300 TRAVEL & TRAINING 0 1,500 1,500 1,500 1,500
55-5525-2400 OFFICE SUPPLIES 648 780 1,000 750 750
55-5525-2410 CREDIT CARD DISCOUNTS 23,554 16,251 16,000 17,000 17,000
55-5525-2421  AUTO TEE-TIME SYSTEM 0 0 0 0 0
55-5525-2431 GOLF CART LEASES 51,341 51,341 51,341 51,341 51,341
55-5525-2460 SMALL TOOLS 32,495 35,000 35,000 35,000 35,000
55-5525-2470  GAS, OIL, & GREASE 17,735 20,000 20,000 20,000 20,000
55-5525-2480 GOLF CART PARTS 2,127 833 2,000 2,000 2,000
55-5525-2490 CART GAS, OIL, & GREASE 0 0 0 0 0
55-5525-2500 EQUIP SUPPLIES & MAINTENANC 1,385 0 0 0 0
55-5525-2600 BUILDINGS AND GROUNDS 1,916 2,000 2,000 2,000 2,000
55-5525-2611 ELECTRIC & GARBAGE 50,856 55,106 51,000 51,000 51,000
55-5525-2622 SAND, SOIL & GRAVEL 8,892 10,000 10,000 10,000 10,000
55-5525-2630 JANITORIAL & BLDG. SUPPLIES 9,492 11,910 10,000 10,000 10,000
55-5525-2640 FERTILIZER, SEED, ETC. 98,149 103,000 103,000 103,000 103,000
55-5525-2650 TREES AND SHRUBS 835 800 1,000 800 800
55-5525-2660 WATER 0 0 0 0 0
55-5525-2670 FUEL 1,649 1,725 2,000 2,000 2,000
55-5525-2680 FLEET MAINTENANCE 3,998 5,015 3,000 3,000 3,000
55-5525-2700 SPECIAL DEPARTMENTAL SUPPL 30,735 33,000 33,000 34,000 34,000
55-5525-2703 MERCHANDISE COST OF GOODS 43,942 42,000 42,000 43,000 43,000
55-5525-2704  SNACKBAR COST OF GOODS SOl 24,871 21,623 22,000 22,000 22,000
55-5525-2800 TELEPHONE 2,671 1,654 3,000 2,000 2,000
55-5525-2900 RENT OF PROPERTY & EQUIPMEI 2,095 2,000 2,000 2,000 2,000
55-5525-3100 PROFESSIONAL & TECH. SERVICI 541 554 0 550 550
55-5525-3115 GOLF CENTER LESSONS 0 0 0 0 0
55-5525-3200 PROMOTIONAL MATERIALS 0 0 0 0 0
55-5525-5100 INSURANCE AND SURETY BONDS 9,966 7,567 7,600 7,600 7,600
55-5525-5200 CLAIMS PAID 0 0 0 0 0
MATERIALS & SUPPLIES 422,275 423,660 419,891 421,991 421,991
55-5525-7100 LAND PURCHASES 0 0 0 0 0
55-5525-7300 IMPROVEMENTS 6,329 19,300 0 7,800 7,800
55-5525-7400 EQUIPMENT PURCHASES 57,624 37,480 35,000 83,500 31,250
CAPITAL OUTLAYS 63,953 56,780 35,000 91,300 39,050
DEPARTMENT TOTAL 1,101,551 1,136,817 1,115,651 1,187,795 1,147,865
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ST. GEORGE GOLF CLUB

St.George

St. George Golf Club is an 18-hole golf course and is the hidden gem of southwestern Utah golf. Prior to its operation by St.
George City, this course was called Bloomington Hills. During those years, it struggled to mature. Over the past several
years, St. George Golf Club has become one of the outstanding golf courses in the state. The appeal of St. George Golf Club

is its beautiful terrain bordering the Ft. Pierce Wash.

BUDGET SUMMARY 2017-18
Recommended

Budget
Full-Time Employees $ 354,937
Part-Time Employees $ 105,537
Employee Benefits $ 196,966
Materials & Supplies $ 427461
Capital Outlays $ 56,600
TOTAL $ 1,141,501

SALARIES & BENEFITS

Authorized Full-Time Positions

Golf Course Superintendent

Golf Course Asst. Superintendent
Golf Course Maint. Technician (2)
Golf Course Maint. Worker (2)
Golf Course Mechanic

Head Golf Pro

CAPITAL OUTLAYS

Cart Path Improvements
Greens Mower (2)
Used Golf Cart for Course Work

HISTORICAL INFORMATION

17.26%

Part-Time

Employees

$105,537
9.25%

Full-Time

Employees

$354,937
31.09%

Employee a Materials &
Benefits BUDGET 2017 1 Supplies
$196,966 $427,461

37.45%

Capital
Outlays
$56,600
4.96%

Total Positions

2009
2010
2011
2012
2013
2014
2015
2016
2017
2018

0 © © © 00w

Requested

15,000
71,200

6,000
92,200

% of Salaries

& Benefits to Recommended
Dept. Budget

58%

Recommended

15,000
35,600
6,000

56,600

$700,000
$600,000
$500,000
$400,000
$300,000
$200,000
$100,000
S0
2013 2014 2015 2016 Budget 2017 Budget 2018
W SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 477,155 491,078 628,821 650,221 693,005 657,440
MATERIALS & SUPPLIES 435,355 431,957 363,676 359,168 373,761 427,461
CAPITAL OUTLAYS 83,563 11,845 5,264 67,082 71,000 56,600
TOTAL 996,073 934,880 997,761 1,076,471 1,137,766 1,141,501
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Budget 2017-18
City of St. George

55 GOLF COURSES FUND
5550 ST GEORGE GOLF CLUB
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
55-5550-1100 SALARIES & WAGES FULL/TIME 358,601 350,961 375,830 371,738 354,937
55-5550-1200 SALARIES & WAGES PART/TIME 62,267 60,000 60,000 60,000 60,000
55-5550-1205 PRO-SHOP PART TIME 39,239 41,416 45,537 45,537 45,537
55-5550-1210 OVERTIME PAY 0 0 0 0 0
55-5550-1300 FICA 34,132 32,289 36,825 36,512 35,226
55-5550-1310 INSURANCE BENEFITS 86,443 81,287 107,205 107,187 98,539
55-5550-1320 RETIREMENT BENEFITS 69,539 71,443 67,608 65,915 63,201
SALARIES & BENEFITS 650,221 637,396 693,005 686,889 657,440
55-5550-2100 SUBSCRIPTIONS & MEMBERSHIF 950 400 700 850 850
55-5550-2200 ORDINANCES & PUBLICATIONS 0 0 50 50 50
55-5550-2300 TRAVEL & TRAINING 0 0 0 0 0
55-5550-2400 OFFICE SUPPLIES 62 223 500 250 250
55-5550-2410 CREDIT CARD DISCOUNTS 13,418 12,745 11,000 12,000 12,000
55-5550-2421 AUTO TEE-TIME SYSTEM 0 0 0 0 0
55-5550-2431 GOLF CART LEASES 49,711 49,711 49,711 49,711 49,711
55-5550-2460 SMALL TOOLS 22,162 35,000 35,000 35,000 35,000
55-5550-2470 GAS, OIL, & GREASE 19,756 16,400 25,000 20,000 20,000
55-5550-2480 GOLF CART PARTS 686 1,514 750 750 750
55-5550-2490 CART GAS, OIL, & GREASE 0 0 0 0 0
55-5550-2500 EQUIP SUPPLIES & MAINTENANC 698 0 0 0 0
55-5550-2600 BUILDINGS AND GROUNDS 1,073 200 0 0 0
55-5550-2611 ELECTRIC & GARBAGE 15,253 14,758 15,000 15,000 15,000
55-5550-2622 SAND, SOIL & GRAVEL 12,244 12,275 8,000 10,000 10,000
55-5550-2630 JANITORIAL & BLDG. SUPPLIES 9,901 7,600 8,000 8,000 8,000
55-5550-2640 FERTILIZER, SEED, ETC. 81,518 83,000 75,000 80,000 80,000
55-5550-2650 TREES AND SHRUBS 2,295 1,359 1,750 1,750 1,750
55-5550-2660 WATER 57,000 112,800 60,000 112,800 112,800
55-5550-2670 FUEL 2,307 1,924 3,000 2,500 2,500
55-5550-2680 FLEET MAINTENANCE 3,545 1,349 3,500 3,500 3,500
55-5550-2700 SPECIAL DEPARTMENTAL SUPPL 12,931 16,152 18,000 19,500 19,500
55-5550-2703 MERCHANDISE COST OF GOODS 29,413 33,000 33,000 33,000 33,000
55-5550-2704 SNACKBAR COST OF GOODS SO 10,884 8,799 11,000 11,000 11,000
55-5550-2800 TELEPHONE 3,111 3,545 3,500 3,500 3,500
55-5550-2900 RENT OF PROPERTY & EQUIPME 1,505 1,167 1,800 1,800 1,800
55-5550-3100 PROFESSIONAL & TECH. SERVIC 767 755 500 500 500
55-5550-3200 PROMOTIONAL MATERIALS 0 0 0 0 0
55-5550-5100 INSURANCE AND SURETY BOND! 7,978 5,663 8,000 6,000 6,000
55-5550-5200 CLAIMS PAID 0 0 1,000 0 0
MATERIALS & SUPPLIES 359,168 420,338 373,761 427,461 427,461
55-5550-7300 IMPROVEMENTS 7,316 15,000 15,000 15,000 15,000
55-5550-7400 EQUIPMENT PURCHASES 59,766 55,815 56,000 77,200 41,600
CAPITAL OUTLAYS 67,082 70,815 71,000 92,200 56,600
DEPARTMENT TOTAL 1,076,470 1,128,548 1,137,766 1,206,550 1,141,501
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SUNBROOK GOLF St.George

Sunbrook is rated by Golf Digest as one of the best golf courses in Utah. This rating is a result of a number of elements
including scenery, challenge, quality, and service. Sunbrook is the only golf club in southwestern Utah to feature 27
championship holes.

BUDGET SUMMARY 2017-18 Employee Materials &
Recommended Bezef:ItS BUDGET 2017-18 Supplies
__ Budget 5276252 $733,843
15.09% 40.09%
Full-Time Employees $ 465,274 Part-Time
. Employees
Part-Time Employees $ 263,000 $263,000 Capital
Employee Benefits $ 276,252 14.37% Outlays
Materials & Supplies $ 733,843 Full-Time $92,000
Capital Outlays $ 92,000 Employees >.03%
$465,274
TOTAL $ 1,830,369 25.42%
SALARIES & BENEFITS
Authorized Full-Time Positions Total Positions
Golf Course Superintendent 2009 11
Golf Course Asst. Superintendent 2010 11
Golf Course Maint. Technician (3) 2011 10
Golf Course Maint. Worker (4) 2012 10 % of Salaries
Golf Course Mechanic 2013 10 & Benefits to Recommended
Head Golf Pro 2014 10 Dept. Budget
2015 12 55%
2016 11
2017 11
2018 11
CAPITAL OUTLAYS Requested Recommended
Irrigation Controller Upgrade 12,000 12,000
Tee Accessory Upgrade 5,000 5,000
Sod Removal/Ground Cover Replacement 30,000 0
Restroom Remodel 9,000 9,000
Tee Improvement 10,000 10,000
Fairway Mower 56,000 56,000
Rough Mower 61,000 0
Greens Mower 37,500 0
Tee Mower 28,000 0
John Deere Tractor 26,000 0
Workman Utility Cart 23,200 0
Sandpro Bunker Rakes 21,000 0
318,700 92,000
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SUNBROOK GOLF

St.George

HISTORICAL INFORMATION

SALARIES & BENEFITS
MATERIALS & SUPPLIES
CAPITAL OUTLAYS

TOTAL

$1,200,000
$1,000,000
$800,000
$600,000
$400,000
$200,000
sS0
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS

2013 2014 2015 2016 Budget 2017 Budget 2018

689,369 656,916 892,996 895,411 976,434 1,004,526

746,849 756,173 811,043 758,265 710,243 733,843

82,345 6,442 102,232 80,605 195,500 92,000

1,518,563 1,419,531 1,806,271 1,734,281 1,882,177 1,830,369
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Budget 2017-18
City of St. George

55 GOLF COURSES FUND
5575 SUNBROOK GOLF COURSE
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
55-5575-1100 SALARIES & WAGES FULL/TIME 411,239 439,480 449,819 454,665 465,274
55-5575-1200 SALARIES & WAGES PART/TIME 155,648 158,070 165,000 165,000 165,000
55-5575-1205 PRO-SHOP PART TIME 94,253 93,537 93,537 98,000 98,000
55-5575-1210 OVERTIME PAY 1,074 3,361 0 0 0
55-5575-1300 FICA 50,192 52,764 54,189 54,901 55,713
55-5575-1310 INSURANCE BENEFITS 96,630 113,556 133,669 133,962 137,583
55-5575-1320 RETIREMENT BENEFITS 86,375 94,509 80,220 81,064 82,956
SALARIES & BENEFITS 895,411 955,277 976,434 987,592 1,004,526
55-5575-2100 SUBSCRIPTIONS & MEMBERSHIP 2,210 390 1,600 1,600 1,600
55-5575-2200 ORDINANCES & PUBLICATIONS 0 343 500 500 500
55-5575-2300 TRAVEL & TRAINING 3,495 1,065 2,500 2,600 2,600
55-5575-2400 OFFICE SUPPLIES 2,520 1,588 2,500 2,500 2,500
55-5575-2410 CREDIT CARD DISCOUNTS 30,240 22,061 22,000 23,000 23,000
55-5575-2421 AUTO TEE-TIME SYSTEM 0 0 0 0 0
55-5575-2431 GOLF CART LEASES 89,643 89,643 89,643 89,643 89,643
55-5575-2460 SMALL TOOLS 64,815 58,916 60,000 60,000 60,000
55-5575-2470 GAS, OIL, & GREASE 19,820 24,211 35,000 35,000 35,000
55-5575-2480 GOLF CART PARTS 5,360 2,233 4,000 4,000 4,000
55-5575-2490 CART GAS, OIL, & GREASE 0 0 500 0 0
55-5575-2500 EQUIP SUPPLIES & MAINTENANC 11,298 7,500 7,500 7,500 7,500
55-5575-2600 BUILDINGS AND GROUNDS 4,024 3,000 3,000 3,000 3,000
55-5575-2611 ELECTRIC & GARBAGE 87,434 97,506 90,000 92,000 92,000
55-5575-2622 SAND, SOIL & GRAVEL 18,465 14,571 15,000 15,000 15,000
55-5575-2630 JANITORIAL & BLDG. SUPPLIES 33,080 19,168 20,000 20,000 20,000
55-5575-2640 FERTILIZER, SEED, ETC. 144,602 164,671 165,000 170,000 170,000
55-5575-2650 TREES AND SHRUBS 0 2,000 2,000 2,000 2,000
55-5575-2660 WATER 0 0 0 0 0
55-5575-2670 FUEL 3,347 9,149 4,500 4,500 4,500
55-5575-2680 FLEET MAINTENANCE 4,901 7,126 4,000 6,000 6,000
55-5575-2700 SPECIAL DEPARTMENTAL SUPPL 53,226 63,203 40,000 48,000 48,000
55-5575-2703 MERCHANDISE COST OF GOODS 97,417 73,248 70,000 75,000 75,000
55-5575-2704 SNACKBAR COST OF GOODS SOl 58,740 39,031 48,000 48,000 48,000
55-5575-2800 TELEPHONE 9,695 7,525 8,000 8,000 8,000
55-5575-2900 RENT OF PROPERTY & EQUIPMEI 1,112 1,369 2,000 3,000 3,000
55-5575-3100 PROFESSIONAL & TECH. SERVICI 2,307 1,473 3,000 3,000 3,000
55-5575-3200 PROMOTIONAL MATERIALS 0 0 0 0 0
55-5575-5100 INSURANCE AND SURETY BONDS 10,514 9,561 10,000 10,000 10,000
55-5575-5200 CLAIMS PAID 0 0 0 0 0
MATERIALS & SUPPLIES 758,265 720,552 710,243 733,843 733,843
55-5575-7100 LAND PURCHASES 0 0 0 0 0
55-5575-7200 BUILDING PURCHASES OR CONS 0 0 0 0 0
55-5575-7300 IMPROVEMENTS 37,000 67,766 98,000 66,000 36,000
55-5575-7400 EQUIPMENT PURCHASES 43,606 159,929 97,500 252,700 56,000
CAPITAL OUTLAYS 80,605 227,695 195,500 318,700 92,000
DEPARTMENT TOTAL 1,734,281 1,903,524 1,882,177 2,040,135 1,830,369
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PUBLIC WORKS SUMMARY

St.George

Public Works Services in the General Fund is comprised of departments which oversee a variety transportation-centered activities including
infrastructure construction, maintenance, coordination and planning; regional airport; public transit system; and this departments also works with
community developers and homeowners in facilitating commercial and residential development within our community.

¢ Public Works Administration oversees each division within this department and provides general supervision, management and
administration, vision and long-range planning, for transportation projects and facilities within the City; works with other governmental entities
to combine funding for infrastructure projects benefitting the community

¢ Engineering primarily is responsible for the management of new transportation infrastructure projects to construct roads, bridges, and
storm drain facilities which improve the City's overall transportation system

0 Development Services provides commercial and residential developers and property owners assistance with development and building
code compliance, inspection, engineering review, and coordination of utilities review; business licensing for commercial, home occupation

¢ Streets provides an important function to our citizens through ongoing repair and maintenance of City streets, bridges, traffic signals and
signs, street striping, hazardous sidewalk replacement, and maintaining a high standard of cleanliness for our community with routine street
sweeping

O Airport oversees and manages the City's regional airport which has a 9,300 ft. runway and 35,000 square ft. terminal which supports both
commercial and private aviation activities within our community; and significantly enhances access for our business and residential citizens
by providing a wide range of travel options to and from the St. George area

PUBLIC WORKS Comprises 15.3% of the 2017-2018 General Fund Budget as shown in the charts below:

TOTAL EXPENSE BUDGET BY SERVICE TYPE

Public Safety
34%

General Govt.
15%

Debt/Trans
5% Leisure

Services

22%

Economic
Devel.
9%

Public Works

15%

DEPT. BUDGET PERCENT WITHIN SERVICE TYPE

Planning Streets
Commission 49%
0%

Development

Public Works
Administration 21%
2%

Full-Time 2015-16 2016-17 2016-17 2017-18
Department Name Employees Actual Year-End Est. Adjusted Budget Recommended
Public Works Administration 1 188,487 218,373 236,822 245,782
Engineering 7 698,612 745,291 783,977 795,370
Development Services 21 1,820,843 1,941,120 2,082,512 2,084,729
Planning Commission 0 7,600 12,019 12,700 12,700
Streets 34 4,747,707 4,885,712 5,084,711 4,976,265
Airport 8 998,206 1,417,124 2,188,819 2,126,047
TOTAL PUBLIC WORKS 71 8,461,455 9,219,639 10,389,541 10,240,893

PUBLIC WORKS HISTORICAL EXPENDITURES
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Public Works - Historical Expenses and Current Budgets
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PUBLIC WORKS ADMINISTRATION

St.George

Public Works Administration is responsible for the general supervision, administrative support, long-range planning, and short-
term project coordination of Streets, Engineering, Development Services, Planning Commission, Airport, Drainage Control, and
Transit. Their goal is to enhance the quality of life in St. George through excellence in professionalism, services, and effective
management of the infrastructure for the public and city organization and their vision statement is: "We will meet community
needs by being helpful, competent and worthy of trust. We will foster cooperation and teamwork with every employee
empowered to work as a member of the team to improve the way we provide our services."

BUDGET SUMMARY 2017-18
Recommended

Budget
Full-Time Employees $ 108,816
Part-Time Employees $ 1,000
Employee Benefits $ 41,966
Materials & Supplies $ 51,500
Capital Outlays $ 42,500
TOTAL $ 2457782

SALARIES & BENEFITS

Authorized Full-Time Positions

Public Works Director

CAPITAL OUTLAYS

Annual Hazardous Sidewalk Program
General Computer & Printer Replacement

HISTORICAL INFORMATION
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W SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 188,689 230,361 194,068 134,070 142,822 151,782
MATERIALS & SUPPLIES 39,969 38,638 28,311 32,357 51,500 51,500
CAPITAL OUTLAYS 35,085 23,401 18,788 22,060 42,500 42,500
TOTAL 263,743 292,400 241,167 188,487 236,822 245,782
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Budget 2017-18
City of St. George

10 GENERAL FUND
4411 PUBLIC WORKS ADMIN.
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4411-1100 SALARIES & WAGES FULL/TIME 96,867 103,186 102,079 106,335 108,816
10-4411-1200 SALARIES & WAGES PART/TIME 747 0 1,000 1,000 1,000
10-4411-1210 OVERTIME PAY 0 0 0 0 0
10-4411-1300 FICA 7,267 7,808 7,886 8,211 8,401
10-4411-1310 INSURANCE BENEFITS 11,404 12,523 13,003 13,104 13,467
10-4411-1320 RETIREMENT BENEFITS 17,786 18,916 18,854 19,640 20,098
SALARIES & BENEFITS 134,070 142,433 142,822 148,290 151,782
10-4411-2100 SUBSCRIPTIONS & MEMBERSHIP 524 500 500 500 500
10-4411-2200 ORDINANCES & PUBLICATIONS 0 0 0 0 0
10-4411-2300 TRAVEL & TRAINING 1,045 2,691 4,000 4,000 4,000
10-4411-2400 OFFICE SUPPLIES 660 936 2,000 2,000 2,000
10-4411-2500 EQUIP SUPPLIES & MAINTENANC 4,800 5,769 7,000 7,000 7,000
10-4411-2680 FLEET MAINTENANCE 0 0 0 0 0
10-4411-2700 SPECIAL DEPARTMENTAL SUPPL 0 0 1,000 1,000 1,000
10-4411-2800 TELEPHONE 897 871 1,200 1,200 1,200
10-4411-3100 PROFESSIONAL & TECH. SERVICI 4,289 17,022 18,000 8,000 8,000
10-4411-5100 INSURANCE AND SURETY BOND¢ 923 520 1,300 1,300 1,300
10-4411-6100 SUNDRY CHARGES 19,218 10,739 16,500 26,500 26,500
MATERIALS & SUPPLIES 32,357 39,048 51,500 51,500 51,500
10-4411-7300 IMPROVEMENTS 15,810 34,762 40,000 40,000 40,000
10-4411-7400 EQUIPMENT PURCHASES 6,250 2,130 2,500 2,500 2,500
CAPITAL OUTLAYS 22,060 36,892 42,500 42,500 42,500
DEPARTMENT TOTAL 188,487 218,373 236,822 242,290 245,782
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ENGINEERING

St.George

The Engineering Division is under the Public Works Department and is responsible to provide engineering, surveying,
inspection, traffic review and analysis, and project management for contractual improvements constructed within the public

rights-of-way.

BUDGET SUMMARY 2017-18
Recommended

Budget
Full-Time Employees $ 463,516
Part-Time Employees $ 13,500
Employee Benefits $ 209,954
Materials & Supplies $ 80,400
Capital Outlays $ 28,000
TOTAL $ 795,370

SALARIES & BENEFITS

Authorized Full-Time Positions

City Engineer
Engineer

Engineering Associate
Project Manager (3)
Public Works Inspector

CAPITAL OUTLAYS

Portable Traffic Counting Equipment
Computer Hardware and Software

HISTORICAL INFORMATION

Goital  BUDGET 2017-18  Fulmime
Outlays Employees
528,000 $463,516
3.52% 58.28%
Materials &
Supplies
$80,400 Part-Time
10.11% Employee Employees
Benefits $13,500
$209,954 1.70%
26.40%

Total Positions

2009 18
2010 14
2011 14
2012 7 % of Salaries
2013 7 & Benefits to Recommended
2014 7 Dept. Budget
2015 7 86%
2016 7
2017 7
2018 7
Requested Recommended
25,000 25,000
3,000 3,000
28,000 28,000
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$100,000
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2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 548,572 565,304 489,225 647,439 673,577 686,970
MATERIALS & SUPPLIES 46,724 47,584 83,558 49,124 82,400 80,400
CAPITAL OUTLAYS 4,073 2,713 3,322 2,049 28,000 28,000
TOTAL 599,369 615,601 576,105 698,612 783,977 795,370
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Budget 2017-18
City of St. George

10 GENERAL FUND
4450 ENGINEERING
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4450-1100 SALARIES & WAGES FULL/TIME 447,175 454,987 453,802 451,970 462,516
10-4450-1200 SALARIES & WAGES PART/TIME 8,960 2,000 13,500 13,500 13,500
10-4450-1210 OVERTIME PAY 0 0 1,000 1,000 1,000
10-4450-1300 FICA 34,042 34,739 35,825 35,685 36,492
10-4450-1310 INSURANCE BENEFITS 66,683 68,423 85,448 85,463 87,851
10-4450-1320 RETIREMENT BENEFITS 90,579 100,811 84,002 83,664 85,611
SALARIES & BENEFITS 647,439 660,960 673,577 671,282 686,970
10-4450-2100 SUBSCRIPTIONS & MEMBERSHIP 2,010 1,494 1,500 1,500 1,500
10-4450-2200 ORDINANCES & PUBLICATIONS 539 500 500 500 500
10-4450-2300 TRAVEL & TRAINING 6,277 6,357 7,500 7,500 7,500
10-4450-2400 OFFICE SUPPLIES 1,569 2,565 4,000 4,000 4,000
10-4450-2500 EQUIP SUPPLIES & MAINTENANC 16,587 17,783 26,900 26,900 26,900
10-4450-2670 FUEL 5,488 5,492 6,500 6,500 6,500
10-4450-2680 FLEET MAINTENANCE 2,604 2,245 7,000 5,000 5,000
10-4450-2700 SPECIAL DEPARTMENTAL SUPPL 350 0 2,500 2,500 2,500
10-4450-2800 TELEPHONE 3,120 3,555 4,000 4,000 4,000
10-4450-3100 PROFESSIONAL & TECH. SERVICI 516 5,952 6,000 6,000 6,000
10-4450-5100 INSURANCE AND SURETY BOND¢ 4,844 3,767 6,000 6,000 6,000
10-4450-6100 SUNDRY CHARGES 5,219 6,882 10,000 10,000 10,000
MATERIALS & SUPPLIES 49,124 56,592 82,400 80,400 80,400
10-4450-7300 IMPROVEMENTS 0 0 0 0 0
10-4450-7400 EQUIPMENT PURCHASES 2,049 27,740 28,000 28,000 28,000
CAPITAL OUTLAYS 2,049 27,740 28,000 28,000 28,000
DEPARTMENT TOTAL 698,612 745,292 783,977 779,682 795,370
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DEVELOPMENT SERVICES

St.George

In Fiscal Year 2014-15, the Development Services and the Inspection divisions were combined and moved into the Public
Works department. Development Services assists citizens and private developers with the City's development codes, design
standards, and other development issues. Responsibilities includes policy preparation and implementation of development
programs; oversight and coordination for building inspections and safety; engineering review; utility and road inspections; plan
review; and code compliance with adopted building codes of all new residential and non-residential construction within the City.
Business Licensing was also added to this division in Fiscal Year 2015-16.

BUDGET SUMMARY 2017-18

fulTime - BUDGET 2017-18  Farcime
Employees Employees
$1,180,519 $42,100
56.63% 2.02%

Employee
Benefits

$564,370
. 27.07%
Capital Materials &
Outlays Supplies
$39,500 $258,240
1.89% 12.39%

Recommended
Budget

Full-Time Employees $ 1,180,519
Part-Time Employees $ 42,100
Employee Benefits $ 564,370
Materials & Supplies $ 258,240
Capital Outlays $ 39,500
TOTAL $ 2,084,729

SALARIES & BENEFITS

Authorized Full-Time Positions

Assistant Public Works Director
Chief Building Official
Development Services Manager
Development Services Inspector
City Surveyor

Planner

Plan Review Specialist

Building Inspector (5)
Development Office Supervisor (2)
Planning & Zoning Manager

Plans Examiner (2)
Business License Specialist
Development Associate (3)

CAPITAL OUTLAYS

Computer Hardware and Software
Vehicle Replacement
Tablets for Planning Commission

HISTORICAL INFORMATION

Total Positions

2009 12
2010 10
2011 10
2012 12 % of Salaries
2013 12 & Benefits to Recommended
2014 11 Dept. Budget
2015 16 86%
2016 18
2017 21
2018 21
Requested Recommended
6,000 6,000
30,000 30,000
3,500 3,500
39,500 39,500
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B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 895,372 855,919 1,438,052 1,587,730 1,751,629 1,786,989
MATERIALS & SUPPLIES 139,345 140,789 206,024 190,136 250,683 258,240
CAPITAL OUTLAYS 295 6,029 10,056 42,977 80,200 39,500
TOTAL 1,035,012 1,002,737 1,654,132 1,820,843 2,082,512 2,084,729
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Budget 2017-18
City of St. George

10 GENERAL FUND
4653 DEVELOPMENT SERVICES
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4653-1100 SALARIES & WAGES FULL/TIME 1,082,721 1,103,120 1,170,758 1,153,602 1,180,519
10-4653-1200 SALARIES & WAGES PART/TIME 18,976 38,811 25,200 42,100 42,100
10-4653-1210 OVERTIME PAY 0 0 0 0 0
10-4653-1300 FICA 80,974 82,823 91,491 91,471 93,530
10-4653-1310 INSURANCE BENEFITS 185,284 202,161 251,746 251,908 258,969
10-4653-1320 RETIREMENT BENEFITS 219,774 221,624 212,434 207,040 211,871
SALARIES & BENEFITS 1,587,730 1,648,540 1,751,629 1,746,121 1,786,989
10-4653-2100 SUBSCRIPTIONS & MEMBERSHIP 3,107 6,078 6,110 6,240 6,240
10-4653-2200 ORDINANCES & PUBLICATIONS 9,444 5,977 10,000 10,000 10,000
10-4653-2300 TRAVEL & TRAINING 12,606 17,234 31,000 30,000 30,000
10-4653-2400 OFFICE SUPPLIES 24,808 18,373 39,563 19,350 19,350
10-4653-2410 CREDIT CARD DISCOUNTS 993 3,915 15,000 5,000 5,000
10-4653-2500 EQUIP SUPPLIES & MAINTENANC 11,609 28,831 24,300 12,200 12,200
10-4653-2600 BUILDINGS AND GROUNDS 0 0 0 0 0
10-4653-2670 FUEL 10,573 10,807 15,000 15,000 15,000
10-4653-2680 FLEET MAINTENANCE 4,332 11,817 7,000 12,000 12,000
10-4653-2700 SPECIAL DEPARTMENTAL SUPPL 15,924 12,046 10,210 32,450 32,450
10-4653-2723 HISTORIC PRESERVATION 2,469 1,500 1,000 2,000 2,000
10-4653-2800 TELEPHONE 8,814 7,974 8,000 9,000 9,000
10-4653-3100 PROFESSIONAL & TECH. SERVICI| 73,512 80,418 70,000 90,000 90,000
10-4653-3151 CHAMBER OF COMMERCE 0 0 0 0 0
10-4653-5100 INSURANCE AND SURETY BOND¢ 11,050 7,796 13,000 13,000 13,000
10-4653-6100 SUNDRY CHARGES 896 3,386 500 2,000 2,000
MATERIALS & SUPPLIES 190,136 216,151 250,683 258,240 258,240
10-4653-7300 IMPROVEMENTS 1,800 62,802 63,200 0 0
10-4653-7400 EQUIPMENT PURCHASES 41,177 13,627 17,000 39,500 39,500
CAPITAL OUTLAYS 42,977 76,429 80,200 39,500 39,500
DEPARTMENT TOTAL 1,820,843 1,941,119 2,082,512 2,043,861 2,084,729
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PLANNING COMMISSION St.George

The Planning Commission works with Development Services to prepare and recommend General Plan amendments to the
City Council; recommend zoning ordinances and maps to the City Council; administer provisions of the zoning ordinance;
recommend subdivision regulations and approval or denial of subdivision applicants; and hear or decide any matters that the
City Council designates. The Planning Commission is comprised of a seven-member board appointed by the Mayor and City
Council and holds Planning Commission meetings on the 2nd and 4th Tuesday of each month.

BUDGET SUMMARY 2017-18
Recommended BUDGET 2017-18
Budget
Full-Time Employees $ -
Part-Time Employees $ -
Employee Benefits $ -
Materials & Supplies $ 12,700 Materials &
Capital Outlays $ - Supplies
$12,700
TOTAL $ 12,700 100.00%
SALARIES & BENEFITS
There are no salaries and benefits associated with this fund.
CAPITAL OUTLAYS Requested Recommended

HISTORICAL INFORMATION
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2013 2014 2015 2016 Budget Budget
2017 2018

B MATERIALS & SUPPLIES

2013 2014 2015 2016 Budget 2017 Budget 2018
MATERIALS & SUPPLIES 10,595 12,576 9,873 7,600 12,700 12,700
TOTAL 10,595 12,576 9,873 7,600 12,700 12,700
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Budget 2017-18
City of St. George

10 GENERAL FUND
4180 PLANNING COMMISSION
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4180-2300 TRAVEL & TRAINING 7,600 12,019 12,700 12,700 12,700
MATERIALS & SUPPLIES 7,600 12,019 12,700 12,700 12,700
DEPARTMENT TOTAL 7,600 12,019 12,700 12,700 12,700
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STREETS St.George

The Streets Division is part of the Public Works Department. Streets maintains 1,554 lane-miles of roadway which includes
but is not limited to asphalt repair, chip-seal, striping, signing, traffic signals, weed abatement, flood control, storm drain
installation and cleaning, sweeping, concrete repair, hazardous sidewalk replacement and the Reuse Center.

BUDGET SUMMARY 2017-18 Employee Materials &
Recommended Benefits BUDGET 2017-18 Supplies
Budget $805,734 $2,328,643
16.19% 46.79%
Full-Time Employees $ 1,506,188 EP;:;;::S
Part-Time Employees $ 108,500 $108,500
Employee Benefits $ 805,734 2.18% Capital
Materials & Supplies $ 2,328,643 Full-Time Outlays
Capital Outlays $ 227,200 Employees $227,200
$1,506,188 4.57%
TOTAL $ 4,976,265 30.27%
SALARIES & BENEFITS
Authorized Full-Time Positions Total Positions
Streets Superintendent 2009 32
Crew Supervisor (5) 2010 32
Equipment Operator (23) 2011 32
Streets System Administrator 2012 32 % of Salaries
Streets Technician (4) 2013 32 & Benefits to Recommended
2014 33 Dept. Budget
2015 33 49%
2016 33
2017 34
2018 34
CAPITAL OUTLAYS Requested Recommended
Street Signs (Replacement) 10,000 10,000
Traffic Signal Detection 52,000 52,000
Reduced School Flashing Lights 2,800 2,800
Curb Inlets 4,000 4,000
Concrete Storm Drain 32,900 32,900
Vacuum Truck (Replacement) 486,500 0
1 1/2 Ton Dump Truck 58,000 58,000
Mini Excavator 55,000 0
Skid Steer Loader (Replacement) 54,000 54,000
ATV Utility Vehicle (Replacement) 13,500 13,500
Mule Crane 5,500 0
16 Ft Utility Trailer 2,500 0
776,700 227,200

110



STREETS

St.George

HISTORICAL INFORMATION

$2,500,000

$2,000,000
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SALARIES & BENEFITS
MATERIALS & SUPPLIES
CAPITAL OUTLAYS
DEBT SERVICE
TRANSFERS

TOTAL

2013 2014 2015 2016 Budget 2017 Budget 2018
1,897,588 2,019,367 2,066,850 2,157,041 2,349,861 2,420,422
1,054,451 1,058,453 937,239 953,846 1,092,525 967,218
519,883 497,704 145,558 274,020 283,900 227,200
768,563 766,406 762,825 762,800 758,425 761,425
500,000 600,000 600,000 600,000 600,000 600,000
4,740,485 4,941,930 4512472 4,747,707 5084711 4,976,265
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Budget 2017-18
City of St. George

10 GENERAL FUND
4413 STREETS
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4413-1100 SALARIES & WAGES FULL/TIME 1,353,232 1,434,379 1,443,728 1,488,246 1,491,188
10-4413-1200 SALARIES & WAGES PART/TIME 94,970 88,074 108,500 108,500 108,500
10-4413-1210 OVERTIME PAY 1,528 297 15,000 15,000 15,000
10-4413-1300 FICA 111,708 118,157 119,893 123,299 123,524
10-4413-1310 INSURANCE BENEFITS 293,904 312,706 399,469 411,463 411,257
10-4413-1320 RETIREMENT BENEFITS 301,699 331,522 263,271 270,021 270,953
SALARIES & BENEFITS 2,157,041 2,285,134 2,349,861 2,416,529 2,420,422
10-4413-2100 SUBSCRIPTIONS & MEMBERSHIF 369 300 300 300 300
10-4413-2200 ORDINANCES & PUBLICATIONS 0 160 500 500 500
10-4413-2300 TRAVEL & TRAINING 24,328 22,936 29,095 29,095 29,095
10-4413-2400 OFFICE SUPPLIES 4,413 4,584 5,500 5,500 5,500
10-4413-2450 SAFETY EQUIPMENT 18,482 21,924 22,000 22,000 22,000
10-4413-2500 EQUIP SUPPLIES & MAINTENANC 9,243 3,967 3,950 7,750 7,750
10-4413-2600 BUILDINGS AND GROUNDS 9,435 9,456 9,000 9,000 9,000
10-4413-2670 FUEL 92,195 95,813 120,000 115,000 115,000
10-4413-2680 FLEET MAINTENANCE 184,638 161,746 150,000 150,000 150,000
10-4413-2700 SPECIAL DEPARTMENTAL SUPPL 265,240 334,554 310,947 267,000 267,000
10-4413-2722  PAINT STRIPING 108,434 96,286 185,733 106,073 106,073
10-4413-2732 TRAFFIC CONTROL 9,056 15,125 10,000 12,000 12,000
10-4413-2740 TRAFFIC SIGNALO &M 30,224 24,772 25,000 25,000 25,000
10-4413-2751 WEED CONTROL 32,898 37,414 45,000 45,000 45,000
10-4413-2770 LANDFILL FEES 15,861 15,293 22,500 20,000 20,000
10-4413-2800 TELEPHONE 9,507 8,634 9,000 9,000 9,000
10-4413-2900 RENT OF PROPERTY & EQUIPME 0 0 0 0 0
10-4413-2910 POWER BILLS 87,706 90,773 90,000 90,000 90,000
10-4413-3100 PROFESSIONAL & TECH. SERVIC 10,791 7,593 7,000 7,000 7,000
10-4413-5100 INSURANCE AND SURETY BOND:! 35,323 26,404 41,000 41,000 41,000
10-4413-5200 CLAIMS PAID 5,701 4,288 6,000 6,000 6,000
MATERIALS & SUPPLIES 953,846 982,021 1,092,525 967,218 967,218
10-4413-7200 BUILDING PURCHASES OR CON¢ 71,800 0 0 0 0
10-4413-7300 IMPROVEMENTS 110,178 96,132 119,750 101,700 101,700
10-4413-7400 EQUIPMENT PURCHASES 92,042 164,000 164,150 675,000 125,500
CAPITAL OUTLAYS 274,020 260,132 283,900 776,700 227,200
10-4413-8100 PRINCIPAL ON BONDS 405,000 415,000 415,000 435,000 435,000
10-4413-8200 INTEREST ON BONDS 357,800 343,425 343,425 326,425 326,425
DEBT SERVICE 762,800 758,425 758,425 761,425 761,425
10-4413-9100 TRANSFERS TO OTHER FUNDS 600,000 600,000 600,000 600,000 600,000
TRANSFERS 600,000 600,000 600,000 600,000 600,000
DEPARTMENT TOTAL 4,747,707 4,885,711 5,084,711 5,621,872 4,976,265
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AIRPORT

St.George

The St. George Municipal Airport is the aviation gateway to St. George and Southwestern Utah. The airport includes a terminal
and has 9,300 foot runway with two parallel taxiways which can accommodate regional jet aircraft, 737's and Airbus 319's. The
airport offers a full array of general aviation services, including hangers, aircraft tie downs, and fueling services. The Airport

division's responsibilities include daily airport operations and maintenance, management for facility improvements,
administration of revenue and grant resources, and other general responsibilities.

BUDGET SUMMARY 2017-18
Recommended

Budget
Full-Time Employees $ 385,707
Part-Time Employees $ 30,400
Employee Benefits $ 193,340
Materials & Supplies $ 671,600
Capital Outlays $ 845,000
TOTAL $ 2,126,047

SALARIES & BENEFITS

Authorized Full-Time Positions

Supplies

Benefits

Materials &  BUDGET 2017-18

Capital
Outlays
$845,000
39.75%

$193,340 Part-Time Full-Time
9.09% Employees Employees
$30,400 $385,707

1.43% 18.14%

Total Positions

2009 5
Airport Manager 2010 5
Lead Operations Specialist 2011 5
Operations Specialist (5) 2012 5 % of Salaries
Administrative Professional 2013 6 & Benefits to Recommended
2014 6 Dept. Budget
2015 6 29%
2016 6
2017 8
2018 8
CAPITAL OUTLAYS Requested Recommended
Snow Removal Equipment (Grant/PFC/City match) 525,000 525,000
Replace Paid Parking System 300,000 300,000
Terminal Furniture Replacement 20,000 20,000
845,000 845,000
HISTORICAL INFORMATION
$1,200,000 r
$1,000,000
P
$800,000 (
$600,000 i
$400,000 |
$200,000 |
$0 AN
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 466,282 479,044 500,839 493,004 600,081 609,447
MATERIALS & SUPPLIES 495,874 895,343 414,985 385,768 409,200 671,600
CAPITAL OUTLAYS 53,415 345,721 185,347 119,433 1,179,538 845,000
TOTAL 1,015,571 1,720,108 1,101,171 998,205 2,188,819 2,126,047
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Budget 2017-18
City of St. George

10 GENERAL FUND
5400 AIRPORT
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-5400-1100 SALARIES & WAGES FULL/TIME 300,671 360,015 372,336 372,026 380,707
10-5400-1200 SALARIES & WAGES PART/TIME 47,111 36,981 30,400 30,400 30,400
10-5400-1210 OVERTIME PAY 1,930 5,823 5,000 5,000 5,000
10-5400-1300 FICA 26,696 31,465 31,192 31,168 31,832
10-5400-1310 INSURANCE BENEFITS 57,263 75,647 94,850 94,907 97,562
10-5400-1320 RETIREMENT BENEFITS 59,334 71,321 66,303 62,509 63,946
SALARIES & BENEFITS 493,004 581,252 600,081 596,010 609,447
10-5400-2100 SUBSCRIPTIONS & MEMBERSHIF 1,059 1,049 1,500 1,500 1,500
10-5400-2200 ORDINANCES & PUBLICATIONS 671 400 1,000 1,000 1,000
10-5400-2300 TRAVEL & TRAINING 12,291 10,554 9,500 10,000 10,000
10-5400-2350 ARFF/OPERATIONS TRAINING 11,400 11,440 12,000 12,000 12,000
10-5400-2400 OFFICE SUPPLIES 4,324 4,156 5,000 5,000 5,000
10-5400-2410 CREDIT CARD DISCOUNTS 9,213 10,749 7,500 10,000 10,000
10-5400-2500 EQUIP SUPPLIES & MAINTENANC 18,069 13,335 15,000 15,000 15,000
10-5400-2550 ARFF CHEMICALS/EQUIPMENT 10,907 6,280 12,000 12,000 12,000
10-5400-2612 AIRSIDE MAINTENANCE 44,153 54,682 65,000 65,000 65,000
10-5400-2621 LANDSIDE MAINTENANCE 16,087 20,195 30,000 30,000 30,000
10-5400-2631 VOR/DME MAINTENANCE 23,723 20,854 21,000 21,000 21,000
10-5400-2641 TERMINAL MAINTENANCE 57,103 59,565 40,000 55,000 55,000
10-5400-2651 PARKING & SECURITY MAINTEN# 0 16,217 10,000 10,000 10,000
10-5400-2670 FUEL 7,613 6,780 15,000 10,000 10,000
10-5400-2680 FLEET MAINTENANCE 8,945 5,571 10,000 10,000 10,000
10-5400-2700 SPECIAL DEPARTMENTAL SUPPL 0 0 100 100 100
10-5400-2800 TELEPHONE 5,299 5,272 8,000 6,000 6,000
10-5400-2900 RENT OF PROPERTY & EQUIPME 0 0 100 0 0
10-5400-2910 POWER BILLS 85,223 80,484 78,000 80,000 80,000
10-5400-2920 TERMINAL NATURAL GAS 0 0 0 0 0
10-5400-2930 ANCILLARY POWER 3,012 2,327 2,000 2,500 2,500
10-5400-2950 ARFF BLDG U POWER 7,625 8,107 10,000 10,000 10,000
10-5400-2960 ARFF BLDG NAT GAS 392 305 500 500 500
10-5400-3100 PROFESSIONAL & TECH. SERVIC 19,250 7,808 15,000 265,000 265,000
10-5400-5100 INSURANCE AND SURETY BOND! 39,409 38,329 41,000 40,000 40,000
10-5400-5200 CLAIMS PAID 0 0 0 0 0
10-5400-6600 SMALL AIRPORT GRANT 0 0 0 0 0
MATERIALS & SUPPLIES 385,768 384,459 409,200 671,600 671,600
10-5400-7200 BUILDING PURCHASES OR CONS¢ 0 0 0 0 0
10-5400-7300 IMPROVEMENTS 39,624 432,986 605,473 0 0
10-5400-7400 EQUIPMENT PURCHASES 79,809 18,427 574,065 845,000 845,000
CAPITAL OUTLAYS 119,433 451,413 1,179,538 845,000 845,000
DEPARTMENT TOTAL 998,206 1,417,124 2,188,819 2,112,610 2,126,047
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LEISURE SERVICES SUMMARY St.George

Leisure Services in the General Fund is comprised of several divisions which provide community and neighborhood parks; paved and natural
trails; recreation facilities and programs for adults, youth, and our all-abilities community; arts facilities, programs and events; convention facilities
and special events; and other quality-of-life services and amenities which foster positive health and well-being of our citizens:

¢ Parks is the largest division in Leisure services and is responsible to maintain over 40 city parks, almost 50 miles of trails, 3 splash pads,
and over 150 of public rights-of-way (road medians and roundabouts); manages the City's greenhouse and tree farms which save the City
costs; maintains the landscape for all city facilities; and provides support to the many community events held throughout the year in the City
such as the Marathon and Arts Festival

¢ Parks Planning & Design provides long-range planning, project management and construction oversight of new parks, regional trails,
other open-space recreational facilities, and major upgrades to existing parks and trails

¢ Nature Center & Youth Programs provides our younger citizens with a facility and programs where they can learn about our natural
environment, wildlife, and outdoor recreation opportunities

¢ Softball Programs promotes and manages year-round softball leagues and tournaments at our three high-quality ball field complexes

which take pride in hosting competitions for youth, High School, collegiate, and senior teams from St. George, Utah, the United States, and
around the world

¢ Sports Field Maintenance is responsible to maintain the City's softball, baseball, and soccer complexes to high caliber standards for
both our local athletes and those traveling to our City for tournaments

¢ Marathon and Special Events & Programs are two divisions within Leisure Services which promote recreational events for our citizens,
and as an economic draw for participants to our area; events include running events such as the well-known St. George Marathon, and other
races (5k, 1/2 marathons), triathlons, skim boarding competition, and the City's 4th of July celebration

¢ Youth Sports and Adult Sports are separate divisions but both provide our citizens with organized team sporting programs and
activities; programs administered are youth soccer, basketball, baseball, and flag football; adult programs include basketball, volleyball, flag
football, and futsal

¢ Leisure Services Administration and Recreation Administration are two separate divisions who provide general supervision,
administrative support, planning and coordination for the City's parks, arts, and recreation divisions, programs, and facilities, etc.

¢ Exhibits & Collections, Community Arts, Opera House, and Electric Theater are divisions which collectively promote art programs,
events, and opportunities for the City's art community to gather and actively support all forms of art; also preserve art by administering a
permanent art collection at the City's Art Museum and through the purchase of sculptures placed throughout the City

¢ Recreation Center is an indoor fitness facility with a weight room, basketball and raquetball courts, aerobics area, and pottery and
lapidary area, which provides fitness and community education classes to our citizens of all ages

¢ Cemetery division is responsible for the management, maintenance, and burial plot sales at the City's two cemeteries located in
Downtown and Tonaquint

¢ Swimming Pool (outdoor) and Aquatics Center (indoor year-round) are two swimming facilities which provide area citizens of all ages
with a variety of water-related activities, lessons, fitness classes, and competitions

LEISURE SERVICES Comprises 21.8% of the 2017-2018 General Fund Budget as shown in the charts below:

TOTAL EXPENSE BUDGET BY SERVICE TYPE

Economic
Devel.
9%

o

Public Safety
34%

Public Works
15%

General Govt.

15% .
Leisure

Services
22%

Debt/Trans
5%

DEPT. BUDGET PERCENT WITHIN SERVICE TYPE
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LEISURE SERVICES SUMMARY

St.George

Full-Time 2015-16 2016-17 2016-17 2017-18
Department Name Employees Actual Year-End Est. Adjusted Budget Recommended

Parks 54.5 5,343,134 6,056,620 6,146,662 6,830,558
Parks Planning & Design 6.5 681,487 574,894 610,714 634,963
Nature Center & Youth Programs 0 86,894 103,790 119,786 105,765
Softball Programs 1 328,997 374,797 379,195 777,428
Sports Field Maintenance 2 571,502 586,609 588,917 696,183
Special Events & Programs 1 302,971 291,185 366,426 429,756
Youth Sports 2 176,106 212,331 224,203 228,650
Adult Sports 1 164,462 215,262 220,933 214,213
Recreation Administration 2 503,743 532,197 537,237 567,116
Exhibits & Collections 1 255,475 231,080 232,958 239,073
Community Arts 2 280,647 318,624 334,605 387,503
Opera House 0 72,714 36,464 35,900 37,000
Electric Theater 1 28,347 132,843 192,574 140,040
Historic Courthouse 0 20,836 21,546 23,200 48,200
Leisure Services Administration 3 332,464 357,274 354,058 360,998
Recreation Center 1 465,677 557,589 576,938 562,916
Marathon 1 673,641 618,195 682,150 676,662
Community Center 0 2,106 1,991 3,300 2,900
Cemetery 3 520,743 313,186 394,218 481,296
Swimming Pool 0 203,550 272,080 277,711 252,419
Aguatics Center 2 802,278 852,938 851,752 893,191

TOTAL LEISURE SERVICES 84.0 11,817,774 12,661,495 13,153,437 14,566,830

LEISURE SERVICES HISTORICAL EXPENDITURES

-

Leisure Services - Historical Expenses and Current Budgets

$16,000,000

$14,000,000

$12,000,000

$10,000,000
$8,000,000
$6,000,000 -
$4,000,000 -
$2,000,000 -

2011 2012 2013 2014 2015 2016 2017 Adj.
Budget

2018 Recom.
Budget
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PARKS St.George

The Parks Division is responsible to keep the parks and other City facilities safe, clean, attractive, and available to the public.
Parks Division provides perpetual care for parks, trails, rights-of-ways, roundabouts, fire stations, police stations, fountains,
ponds, City buildings and cemeteries. Their mission statement is to provide aesthetic, safe, and functional facilities that
support the recreational and visual needs of the community.

BUDGET SUMMARY 2017-18

Full-Time BUDGET 2017‘18 Part-Time
Recommended Employees Employees
e | i
e — EmE)onee
Full-Time Employees $ 2,036,785 Benefits
Part-Time Employees $ 875,000 $11’§5301’;84
Employee Benefits $ 1,250,584 _ .
Materials & Supplies $ 1,584,709 giﬂg;ls Materials &
Capital Outlays $ 1,083,480 $1,083,480 Supplies
15.86% $1,584,709
TOTAL $ 6,830,558 23.20%

SALARIES & BENEFITS

Authorized Full-Time Positions Total Positions

Parks Manager 2009 38
Assistant Parks Manager (2) 2010 38
Parks Supervisor (5) 2011 38
Crew Leader (8) 2012 38 % of Salaries
Park Maintenance Worker (35) 2013 48 & Benefits to Recommended
Mechanic 2014 48 Dept. Budget
Secretary 2015 49 61%
Parks Warehouse Inventory Worker 2016 51.5
GIS Technician (split 50/50 with Design/Planning) 2017 525
2018 54.5

CAPITAL OUTLAYS Requested Recommended
Large Mower 64,980 64,980
Truck Replacements (5) 184,500 184,500
Vehicles (New Employees) 0 80,000
Driving Range Protection Virgin River Trail 49,000 49,000
Bloomington Park Restroom/Concession/Storage Repl. 315,000 250,000 *
Pavilion Roof Upgrade (Pioneer Park) 15,000 15,000
JC Snow Parking Lot Replacement 245,000 245,000
Thunder Junction Improvements 0 150,000 *
Trail Sweeper 47,990 0
Turf Renovation Consulting and Product 25,000 25,000
Replace Sod in Sunbowl after Rodeo 25,000 0
Vacuum Trailer 41,486 0
Large Flat Bed Trailer 4,399 0
Walker Mower Deck Replacement 7,298 0
Utility Vehicle for Trails 15,995 0
Court Resurfacing (Bloomington/Bloomington Hills) 10,000 10,000
New Irrigation Controllers 10,000 10,000
Playground Replacement (Mathis Park) 190,000 0
Court Replacement (Middleton Park) 62,000 0
1,312,648 1,083,480

*Recommend to be funded by a transfer from the Capital Projects Fund. Bloomington Park project is for

Restroom/Storage replacement and does not include Concession area replacement.
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PARKS

St.George

HISTORICAL INFORMATION

SALARIES & BENEFITS
MATERIALS & SUPPLIES
CAPITAL OUTLAYS

TOTAL

$4,500,000
$4,000,000
$3,500,000
$3,000,000
$2,500,000
$2,000,000
$1,500,000
$1,000,000
$500,000
S0
2013 2014 2015 2016 Budget 2017 Budget 2018
B SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS

2013 2014 2015 2016 Budget 2017 Budget 2018

2,573,517 2,891,847 3,359,412 3,552,556 3,894,673 4,162,369

1,164,766 1,254,646 1,259,213 1,355,987 1,442,659 1,584,709

455,926 590,844 476,498 434,590 809,330 1,083,480

4,194,209 4,737,337 5,095,123 5,343,133 6,146,662 6,830,558
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Budget 2017-18
City of St. George

10 GENERAL FUND
4510 PARKS
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4510-1100 SALARIES & WAGES FULL/TIME 1,774,409 1,895,386 1,889,537 1,980,572 2,026,785
10-4510-1200 SALARIES & WAGES PART/TIME 736,433 789,800 825,184 875,000 875,000
10-4510-1210 OVERTIME PAY 721 821 10,000 10,000 10,000
10-4510-1300 FICA 193,181 207,710 208,441 219,216 222,752
10-4510-1310 INSURANCE BENEFITS 472,357 524,895 623,532 648,536 666,339
10-4510-1320 RETIREMENT BENEFITS 375,456 409,061 337,979 353,293 361,493
SALARIES & BENEFITS 3,552,556 3,827,673 3,894,673 4,086,617 4,162,369
10-4510-2100 SUBSCRIPTIONS & MEMBERSHIP 2,315 3,444 4,750 4,750 4,750
10-4510-2200 ORDINANCES & PUBLICATIONS 0 0 200 0 0
10-4510-2300 TRAVEL & TRAINING 14,449 15,679 17,800 17,800 17,800
10-4510-2313 TRAINING MATERIALS 63 0 1,000 1,000 1,000
10-4510-2400 OFFICE SUPPLIES 8,071 8,103 15,400 7,400 7,400
10-4510-2411 PHOTO SUPPLIES 0 0 0 0 0
10-4510-2420 FURNITURE 456 1,485 6,500 3,500 3,500
10-4510-2430 COMPUTER SOFTWARE 966 4,080 6,624 4,624 4,624
10-4510-2500 EQUIP SUPPLIES & MAINTENANC 25,534 29,733 25,000 25,000 25,000
10-4510-2510 PUMP REPAIRS 16,222 24,560 25,000 25,000 25,000
10-4510-2520 SMALL TOOLS 17,153 27,386 27,900 27,900 27,900
10-4510-2530 SAFETY EQUIPMENT 19,085 32,819 17,000 30,000 30,000
10-4510-2600 BUILDINGS AND GROUNDS 221,578 202,879 192,800 204,800 204,800
10-4510-2611 ELECTRIC & GARBAGE 188,968 182,715 160,000 185,000 185,000
10-4510-2620 SAND, SOIL & GRAVEL 28,986 51,915 53,000 50,000 50,000
10-4510-2630 JANITORIAL & BLDG. SUPPLIES 34,975 35,970 36,000 40,000 40,000
10-4510-2640 FERTILIZER, SEED, ETC. 88,898 84,764 89,000 99,000 99,000
10-4510-2650 TREES AND SHRUBS 50,117 54,495 55,000 55,000 55,000
10-4510-2660 WATER 19,075 35,648 15,000 40,000 40,000
10-4510-2670 FUEL 98,325 90,796 125,000 100,000 100,000
10-4510-2680 FLEET MAINTENANCE 96,986 101,118 85,000 100,000 100,000
10-4510-2691  SITE FURNISHINGS 20,770 21,071 36,000 109,600 109,600
10-4510-2702 IRRIGATION SUPPLIES 75,400 74,842 75,000 75,000 75,000
10-4510-2733 BACKFLOW PROGRAM 2,465 0 3,600 3,600 3,600
10-4510-2761 ASPHALT MAINTENANCE 153,918 180,000 180,000 180,000 180,000
10-4510-2800 TELEPHONE 24,208 23,185 20,000 24,000 24,000
10-4510-2900 RENT OF PROPERTY & EQUIPME 26,795 17,453 23,000 23,000 23,000
10-4510-3000 SHADE TREE BOARD 1,928 7,425 18,000 18,000 18,000
10-4510-3100 PROFESSIONAL & TECH. SERVIC 12,892 12,938 12,000 13,650 13,650
10-4510-4500 UNIFORMS 15,344 29,941 30,000 30,000 30,000
10-4510-5100 INSURANCE AND SURETY BOND¢ 77,085 62,964 77,085 77,085 77,085
10-4510-5200 CLAIMS PAID 12,960 10,473 10,000 10,000 10,000
MATERIALS & SUPPLIES 1,355,987 1,427,880 1,442,659 1,584,709 1,584,709
10-4510-7300 IMPROVEMENTS 108,479 616,000 609,000 946,000 744,000
10-4510-7400 EQUIPMENT PURCHASES 326,111 185,067 200,330 366,648 339,480
CAPITAL OUTLAYS 434,590 801,067 809,330 1,312,648 1,083,480
DEPARTMENT TOTAL 5,343,134 6,056,620 6,146,662 6,983,974 6,830,558
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PARKS DESIGN & PLANNING

St.George

Parks Design is responsible for the design and project management of new parks, trails, and other open space recreational

facilities within the City of St. George. The City has set a goal to have one neighborhood park within a 1/2 mile walking-

distance of every household. The City is also constructing a regional trail system and sports field complexes. Design staff are
integral in formulating designs and working with the community and developers in achieving these goals.

BUDGET SUMMARY 2017-18
Recommended
Budget
Full-Time Employees $ 389,816
Part-Time Employees $ -
Employee Benefits $ 178,723
Materials & Supplies $ 66,424
Capital Outlays $ -
TOTAL $ 634,963

SALARIES & BENEFITS

Authorized Full-Time Positions

Parks Planning Mgr.

Landscape Architect (2)

Parks Planning Associate

Planner

Planner CAD/Inspector

GIS Technician (split 50/50 with Parks Dept.)

CAPITAL OUTLAYS

South Side of Horseman's Park Dr. Landscaping
Copper Cliffs (3000 E.) & Banded Hills Trail
Copper Cliffs (3000 E.) & Banded Hills Landscaping

HISTORICAL INFORMATION

Employee
Benefits

$178,723
" 8.15%

BUDGET 2017-18

Full-Time
Employees
$389,816

61.39% Materials &

Supplies
$66,424
10.46%

Total Positions

2009
2010
2011

4

4

4
2012 4
2013 4
2014 5
2015 6

90%

% of Salaries

& Benefits to Recommended
Dept. Budget

2016

2017

2018
Requested Recommended
175,000
50,600

35,500
261,100

o|O © O

$600,000
$500,000
$400,000
$300,000
$200,000
$100,000
$0
2013 2014 2015 2016 Budget 2017 Budget 2018
W SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 350,129 355,312 469,013 484,956 537,110 568,539
MATERIALS & SUPPLIES 29,473 47,114 47,451 40,954 55,900 66,424
CAPITAL OUTLAYS 26,500 123,154 89,265 155,577 17,704 0
TOTAL 406,102 525,580 605,729 681,487 610,714 634,963
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Budget 2017-18
City of St. George

10 GENERAL FUND
4511 PARKS DESIGN & PLANNING
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4511-1100 SALARIES & WAGES FULL/TIME 329,405 342,119 357,747 356,910 380,816
10-4511-1200 SALARIES & WAGES PART/TIME -70 0 0 0 0
10-4511-1210 OVERTIME PAY 6,517 9,022 9,000 9,000 9,000
10-4511-1300 FICA 25,186 26,429 28,056 27,992 29,821
10-4511-1310 INSURANCE BENEFITS 57,651 60,415 77,846 77,880 80,407
10-4511-1320 RETIREMENT BENEFITS 66,267 71,742 64,461 64,295 68,495
SALARIES & BENEFITS 484,956 509,727 537,110 536,077 568,539
10-4511-2100 SUBSCRIPTIONS & MEMBERSHIP 1,270 1,660 2,060 2,120 2,120
10-4511-2200 ORDINANCES & PUBLICATIONS 250 960 960 1,000 1,000
10-4511-2300 TRAVEL & TRAINING 6,365 5,044 7,150 7,150 7,150
10-4511-2400 OFFICE SUPPLIES 6,775 7,159 7,182 7,162 7,162
10-4511-2420 FURNITURE 1,000 1,001 1,000 1,000 1,000
10-4511-2500 EQUIP SUPPLIES & MAINTENANC 4,069 4,300 4,600 4,600 4,600
10-4511-2670 FUEL 1,431 1,333 4,000 4,000 4,000
10-4511-2680 FLEET MAINTENANCE 355 836 1,732 1,732 1,732
10-4511-2700 SPECIAL DEPARTMENTAL SUPPL 4,769 4,830 4,830 4,830 4,830
10-4511-2800 TELEPHONE 3,247 1,980 3,600 3,600 3,600
10-4511-3100 PROFESSIONAL & TECH. SERVICI 8,045 15,852 15,408 25,730 25,730
10-4511-5100 INSURANCE AND SURETY BOND¢ 3,378 2,509 3,378 3,500 3,500
MATERIALS & SUPPLIES 40,954 47,464 55,900 66,424 66,424
10-4511-7300 IMPROVEMENTS 149,942 8,704 8,704 261,100 0
10-4511-7400 EQUIPMENT PURCHASES 5,635 9,000 9,000 0 0
CAPITAL OUTLAYS 155,577 17,703 17,704 261,100 0
DEPARTMENT TOTAL 681,487 574,894 610,714 863,601 634,963
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NATURE CENTER & YOUTH PROGRAMS

St.George

The Tonaquint Nature Center is a recreational facility situated in a natural and undisturbed environment. The facility includes
a pond inhabited by many species of fowl and other small wildlife; a trail system, and arboretum. Personnel strive to increase
the understanding, appreciation and knowledge of natural resources while promoting environmental responsibility for our
actions for the future generations’ welfare. This area's main focus is camps and programs for teens and children aimed to
meet the needs and wants of the St. George citizens and surrounding communities.

BUDGET SUMMARY 2017-18
Recommended

Budget

Full-Time Employees $ -
Part-Time Employees $ 60,820
Employee Benefits $ 5,991
Materials & Supplies $ 38,954

Capital Outlays $ -
TOTAL $ 105,765

SALARIES & BENEFITS

Authorized Full-Time Positions

CAPITAL OUTLAYS

HISTORICAL INFORMATION

BUDGET 2017-18

Materials &
Supplies
$38,954

36.83%

Part-Time
Employees
$60,820
57.50%

Employee
Benefits
$5,991
5.66%

Total Positions

2009
2010
2011

2012
2013
2014
2015

% of Salaries

Dept. Budget
63%

& Benefits to Recommended

2016
2017
2018

Requested Recommended

$70,000

$60,000

$50,000
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$30,000

$20,000
$10,000
S0

2013

2014 2015 2016 Budget 2017 Budget 2018

W SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 29,192 36,239 55,116 59,546 62,518 66,811
MATERIALS & SUPPLIES 24,532 32,292 32,645 27,348 38,958 38,954
CAPITAL OUTLAYS 17,784 5,539 0 0 18,310 0
TOTAL 71,508 74,070 87,761 86,894 119,786 105,765
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Budget 2017-18
City of St. George

10 GENERAL FUND
4555 NATURE CENTER & YOUTH PROGRAMS
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4555-1100 SALARIES & WAGES FULL/TIME 0 0 0 0 0
10-4555-1200 SALARIES & WAGES PART/TIME 54,653 46,187 56,912 60,820 60,820
10-4555-1210 OVERTIME PAY 26 0 0 0 0
10-4555-1300 FICA 4,183 3,507 4,354 4,653 4,653
10-4555-1310 INSURANCE BENEFITS 684 862 1,252 1,338 1,338
10-4555-1320 RETIREMENT BENEFITS 0 0 0 0 0
SALARIES & BENEFITS 59,546 50,556 62,518 66,811 66,811
10-4555-2100 SUBSCRIPTIONS & MEMBERSHIP 0 164 185 275 275
10-4555-2200 ORDINANCES & PUBLICATIONS 4,331 4,869 5,277 5,097 5,097
10-4555-2300 TRAVEL & TRAINING 1,603 2,052 2,080 2,272 2,272
10-4555-2400 OFFICE SUPPLIES 948 1,436 1,602 660 660
10-4555-2500 EQUIP SUPPLIES & MAINTENANC 0 0 0 0 0
10-4555-2600 BUILDINGS AND GROUNDS 0 0 0 0 0
10-4555-2700 SPECIAL DEPARTMENTAL SUPPL 17,314 22,011 23,606 23,954 23,954
10-4555-2800 TELEPHONE 0 0 0 0 0
10-4555-2900 RENT OF PROPERTY & EQUIPMEI 1,941 1,650 2,168 2,194 2,194
10-4555-2910 POWER BILLS 0 0 0 0 0
10-4555-3100 PROFESSIONAL & TECH. SERVICI| 1,211 2,742 4,040 4,502 4,502
10-4555-5100 INSURANCE AND SURETY BOND<S 0 0 0 0 0
MATERIALS & SUPPLIES 27,348 34,923 38,958 38,954 38,954
10-4555-7300 IMPROVEMENTS 0 0 0 0 0
10-4555-7400 EQUIPMENT PURCHASES 0 18,310 18,310 0 0
CAPITAL OUTLAYS 0 18,310 18,310 0 0
DEPARTMENT TOTAL 86,894 103,790 119,786 105,765 105,765
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SOFTBALL PROGRAMS

St.George

Softball Programs is a program within the Recreation Division. The program coordinator is responsible for the creation,

promotion, and management of both softball leagues and softball tournaments at the City's Canyons Complex, Little Valley
Fields Complex, and Bloomington Park fields. League events include both a spring and fall league with men, women, and co-
ed divisions with a participation of approximately 300 teams. Softball tournaments are held throughout the year with a
projection of hosting approximately 20 tournaments, with about 675 teams participating annually.

BUDGET SUMMARY 2017-18
Recommended

Budget
Full-Time Employees $ 38,702
Part-Time Employees $ 65,499
Employee Benefits $ 27,774
Materials & Supplies $ 270,453
Capital Outlays $ 375,000
TOTAL $ 777,428

Materias & BUDGET 2017-18  carital
Supplies Outlays
$270,453 $375,000
34.79% 48.24%

Employee
Benefits
$27,774
3.57%

Part-Ti

art-Time —¢ 1 Tim

Employees Employees
$65,499 $38,702

439
8.43% 4.98%

SALARIES & BENEFITS

Authorized Full-Time Positions

Recreation Coordinator

CAPITAL OUTLAYS

Canyon's Complex Ballfield Light Replacement
Canyon's Complex Fencing Replacement
Canyon's Complex Crow's Nest Remodel
Canyon's Complex Stairs & Concrete Replacement

Total Positions

2009 1
2010 1
2011 1
2012 1 % of Salaries
2013 1 & Benefits to Recommended
2014 1 Dept. Budget
2015 1 17%
2016 1
2017 1
2018 1
Requested Recommended
855,000 0
311,200 0
0 300,000 *
75,000 75,000
1,241,200 375,000

*Funded by a prior year contribution from the St. George Tourism Office through Washington County.

HISTORICAL INFORMATION

$400,000 -
$350,000

$300,000 i

$250,000 i

$200,000 I

$150,000 i

$100,000 i

$50,000 I

$0 )

2013 2104 2015 2016 Budget 2017 Budget 2018
BSALARIES & BENEFITS B MATERIALS & SUPPLIES B CAPITAL OUTLAYS

2013 2104 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 131,335 120,798 115,215 70,712 120,411 131,975
MATERIALS & SUPPLIES 213,416 227,337 236,087 258,286 258,784 270,453
CAPITAL OUTLAYS 8,400 0 0 0 0 375,000
TOTAL 353,151 348,135 351,302 328,998 379,195 777,428
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Budget 2017-18
City of St. George

10 GENERAL FUND
4556 SOFTBALL PROGRAMS
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4556-1100 SALARIES & WAGES FULL/TIME 18,072 37,542 36,859 37,820 38,702
10-4556-1200 SALARIES & WAGES PART/TIME 36,291 45,530 57,382 65,499 65,499
10-4556-1210 OVERTIME PAY 1,495 740 0 0 0
10-4556-1300 FICA 4,076 4,728 7,210 7,904 7,971
10-4556-1310 INSURANCE BENEFITS 6,649 12,032 12,808 13,016 13,344
10-4556-1320 RETIREMENT BENEFITS 4,129 6,779 6,152 6,312 6,459
SALARIES & BENEFITS 70,712 107,351 120,411 130,551 131,975
10-4556-2100 SUBSCRIPTIONS & MEMBERSHIP 774 0 0 0 0
10-4556-2200 ORDINANCES & PUBLICATIONS 6,293 9,288 11,242 9,656 9,656
10-4556-2300 TRAVEL & TRAINING 1,859 0 0 0 0
10-4556-2400 OFFICE SUPPLIES 328 1,460 1,480 1,480 1,480
10-4556-2500 EQUIP SUPPLIES & MAINTENANC 9,612 19,694 19,894 20,290 20,290
10-4556-2600 BUILDINGS AND GROUNDS 0 19 0 0 0
10-4556-2700 SPECIAL DEPARTMENTAL SUPPL 66,278 47,196 46,054 41,061 41,061
10-4556-2752 CONCESSIONS 0 0 5,000 0 0
10-4556-2800 TELEPHONE 1,482 1,092 1,000 0 0
10-4556-3100 PROFESSIONAL & TECH. SERVICI| 154,030 168,306 157,714 186,266 186,266
10-4556-4580 RECREATION - SPECIAL EVENTS 9,852 8,994 3,200 3,200 3,200
10-4556-5090 TEAM REGISTRATIONS 6,892 10,545 12,000 8,500 8,500
10-4556-5100 INSURANCE AND SURETY BONDS 887 851 1,200 0 0
MATERIALS & SUPPLIES 258,286 267,446 258,784 270,453 270,453
10-4556-7300 IMPROVEMENTS 0 0 0 1,241,200 375,000
10-4556-7400 EQUIPMENT PURCHASES 0 0 0 0 0
CAPITAL OUTLAYS 0 0 0 1,241,200 375,000
DEPARTMENT TOTAL 328,997 374,797 379,195 1,642,204 777,428

125



SPORTS FIELD MAINTENANCE

St.George

The Sports Field Maintenance Division maintains City-owned athletic fields including the Canyons Softball Complex, Little
Valley Softball & Soccer Complex, Bloomington Park, and other facilities. Personnel strive to have City fields in such great
condition that each player feels they are playing at a major league type facility.

BUDGET SUMMARY 2017-18
Recommended

Budget
Full-Time Employees $ 90,718
Part-Time Employees $ 229,354
Employee Benefits $ 69,679
Materials & Supplies $ 154,737
Capital Outlays $ 151,695
TOTAL $ 696,183

i Empl
rariTine - BUDGET 2017-18 “oree
Employees
$229,354 569,679
32.94% 10.01%

Full-Time
Employees
$90,718
13.03%

Materials &
Supplies
$154,737
22.23%

Capital
Outlays
$151,695
21.79%

SALARIES & BENEFITS

Authorized Full-Time Positions

Sports Field Crew Leader (2)

CAPITAL OUTLAYS

Infield Renovation (Bloomington Park)
Little Valley Dugout Covers

Bleacher Replacement (Canyon's Field 2)
Versa Vac

Fertilizer Sprayer

3500 Dump Truck

Little Valley Soccer Field Goals

Pitching Mounds
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Total Positions

2009
2010
2011
2012
2013
2014
2015
2016
2017
2018

N NDNDNDNMNDNMNDNNDNDNDDND®

Requested

20,000
5,600
3,200

18,479

34,316

55,000

12,600
2,500

151,695

% of Salaries
& Benefits to Recommended
Dept. Budget
56%

Recommended

20,000
5,600
3,200

18,479

34,316

55,000

12,600
2,500

151,695



SPORTS FIELD MAINTENANCE

St.George

HISTORICAL INFORMATION

$400,000
$350,000
$300,000
$250,000
$200,000
$150,000
$100,000
$50,000
S0
2013 2014 2015 2016 Budget 2017 Budget 2018
W SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 286,956 334,970 370,788 329,733 351,007 389,751
MATERIALS & SUPPLIES 142,591 162,299 157,654 126,586 142,110 154,737
CAPITAL OUTLAYS 63,247 93,376 92,609 115,183 95,800 151,695
TOTAL 492,794 590,645 621,051 571,502 588,917 696,183
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Budget 2017-18
City of St. George

10 GENERAL FUND
4557 SPORTS FIELD MAINT.
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4557-1100 SALARIES & WAGES FULL/TIME 61,974 84,405 58,276 128,533 87,718
10-4557-1200 SALARIES & WAGES PART/TIME 213,049 224,964 229,354 229,354 229,354
10-4557-1210 OVERTIME PAY 1,191 3,422 3,000 3,000 3,000
10-4557-1300 FICA 21,329 23,704 22,233 27,608 24,485
10-4557-1310 INSURANCE BENEFITS 21,124 25,077 27,864 40,169 29,144
10-4557-1320 RETIREMENT BENEFITS 11,065 14,948 10,280 23,604 16,050
SALARIES & BENEFITS 329,733 376,520 351,007 452,268 389,751
10-4557-2100 SUBSCRIPTIONS & MEMBERSHIP 0 0 110 0 0
10-4557-2200 ORDINANCES & PUBLICATIONS 0 0 0 0 0
10-4557-2300 TRAVEL & TRAINING 0 373 1,000 1,000 1,000
10-4557-2400 OFFICE SUPPLIES 0 0 0 0 0
10-4557-2500 EQUIP SUPPLIES & MAINTENANC 5,660 4,167 10,000 11,500 11,500
10-4557-2600 BUILDINGS AND GROUNDS 85,077 89,937 90,000 100,000 100,000
10-4557-2670 FUEL 4,730 5,559 7,500 7,500 7,500
10-4557-2680 FLEET MAINTENANCE 12,774 14,893 14,500 14,500 14,500
10-4557-2700 SPECIAL DEPARTMENTAL SUPPL 267 0 1,000 1,000 1,000
10-4557-2800 TELEPHONE -203 -237 0 237 237
10-4557-2900 RENT OF PROPERTY & EQUIPMEI 4,168 4,716 2,000 2,000 2,000
10-4557-2910 POWER BILLS 0 0 0 0 0
10-4557-3100 PROFESSIONAL & TECH. SERVICI 734 878 0 1,000 1,000
10-4557-5100 INSURANCE AND SURETY BOND¢ 13,378 10,137 16,000 16,000 16,000
MATERIALS & SUPPLIES 126,586 130,424 142,110 154,737 154,737
10-4557-7300 IMPROVEMENTS 100,333 47,360 62,800 28,800 28,800
10-4557-7400 EQUIPMENT PURCHASES 14,851 32,305 33,000 122,895 122,895
CAPITAL OUTLAYS 115,183 79,665 95,800 151,695 151,695
DEPARTMENT TOTAL 571,502 586,609 588,917 758,700 696,183
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SPECIAL EVENTS & PROGRAMS

St.George

Special Events is a program within the Recreation Division which provides many community events for citizens of all ages.
Events include running races, skate boarding, skim boarding, rugby, 4th of July activities and many more fun events. One of

the Division's goals is to provide a broad range of events.

BUDGET SUMMARY 2017-18
Recommended

Budget
Full-Time Employees $ 48,019
Part-Time Employees $ 77,758
Employee Benefits $ 32,309
Materials & Supplies $ 271,670

Capital Outlays $ -
TOTAL $ 429,756

SALARIES & BENEFITS

Authorized Full-Time Positions

Recreation Coordinator

CAPITAL OUTLAYS

HISTORICAL INFORMATION

$77,758
18.09%

Empl
. BUDGET 2017-18  \.ccriais &
$32,309 Supplies
7.52% $271,670
63.21%

Part-Time

Employees

Full-Time
Employees
$48,019
11.17%

Total Positions

2009
2010
2011

2012
2013
2014
2015

% of Salaries

Dept. Budget
37%

& Benefits to Recommended

2016
2017
2018

P O OO0OO0OO0OO0OO0OOoOOo

Requested Recommended

$300,000
$250,000
$200,000
$150,000
$100,000
$50,000
S0
2013 2014 2015 2016 Budget 2017 Budget 2018
W SALARIES & BENEFITS B MATERIALS & SUPPLIES [ CAPITAL OUTLAYS
2013 2014 2015 2016 Budget 2017 Budget 2018
SALARIES & BENEFITS 50,807 49,587 59,467 67,421 72,337 158,086
MATERIALS & SUPPLIES 212,460 254,420 230,063 235,550 294,089 271,670
CAPITAL OUTLAYS 0 7,615 7,768 0 0 0
TOTAL 263,267 311,622 297,298 302,971 366,426 429,756
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Budget 2017-18
City of St. George

10 GENERAL FUND
4558 SPECIAL EVENTS & PROGRAMS
2018
2016 2017 2017 2018 City Manager
Account Number Actuals 12-Month Est. Budget Dept. Request Recommended
10-4558-1100 SALARIES & WAGES FULL/TIME 0 0 0 46,924 48,019
10-4558-1200 SALARIES & WAGES PART/TIME 61,769 72,993 65,850 77,758 77,758
10-4558-1210 OVERTIME PAY 192 541 0 0 0
10-4558-1300 FICA 4,653 5,000 5,038 9,538 9,622
10-4558-1310 INSURANCE BENEFITS 788 1,149 1,449 13,486 13,818
10-4558-1320 RETIREMENT BENEFITS 20 0 0 8,667 8,869
SALARIES & BENEFITS 67,421 79,683 72,337 156,373 158,086
10-4558-2100 SUBSCRIPTIONS & MEMBERSHIP 0 0 0 0 0
10-4558-2200 ORDINANCES & PUBLICATIONS 6,697 4,142 18,390 14,090 14,090
10-4558-2300 TRAVEL & TRAINING 3,109 34 0 0 0
10-4558-2500 EQUIP SUPPLIES & MAINTENANC 0 0 1,000 0 0
10-4558-2600 BUILDINGS AND GROUNDS 0 0 0 0 0
10-4558-2690 SPECIAL SUPPLIES - YOUTH 0 0 0 0 0
10-4558-2700 SPECIAL DEPARTMENTAL SUPPL 117,258 105,696 146,976 134,072 134,072
10-4558-2752 CONCESSIONS 0 0 0 0 0
10-4558-2800 TELEPHONE 0 0 0 0 0
10-4558-2900 RENT OF PROPERTY & EQUIPMEI 4,088 4,964 7,075 6,875 6,875
10-4558-3090 PROFESSIONAL FEES - YOUTH 0 0 0 0 0
10-4558-3100 PROFESSIONAL & TECH. SERVICI 63,569 56,150 79,648 75,633 75,633
10-4558-3200 PROMOTIONAL MATERIALS 0 0 0 0 0
10-4558-4581 FOURTH OF JULY 39,938 39,750 40,000 40,000 40,000
10-4558-4600 RACES 0 0 0 0 0
10-4558-5100 INSURANCE AND SURETY BOND¢ 890 766 1,000 1,000 1,000
MATERIALS & SUPPLIES 23